RECRUITMENT RULES FOR THE POST OF MULTI-TASKING STAFF (MTS)

Col. No. Existing RR B " Proposed
Name of Post Peon Mu;tftj;ﬁ’l‘asking Staff (MTS)
Number of Post 144 144* (2624)

gy fff*Sub;ect to vanatlon dependent on workload.

Classification of the Post

; Equ;jyalent to Group C post in Central Government

Level in Pay Matrix

Rs. 2550-55-2660-60-3200

(Level 1 in 7"" CPC)

l;evel 1
| {(Rs. 18,000-56,900/- in the pay matrix)

Selection post or Non-
Selection post

T |Not applicable

Age limit for direct
recruitment

Not exceeding 27 years

|Between 18 and 25 years.

The crucial date for determining the age limit shall be as

|advertised by the DTNBWED.

Educational and other
qualifications required for
direct recruitment

A) Essentlal
VIII Std Pass

B) - %

A- - Education and other qualifications required for|

direct recruyitment

Whether age. & educational qualification for directi’
recruitment will apply in case of recruitment by|

10" class pass from recognized Board.

. ‘[promotion : \
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Whether age and
educational qualifications
prescribed for direct
recruitment will apply in
case of promotion

| Not applicable.

Period of probation, if any

2 years

iy

10

Method of recruitment
whether by direct
recruitment or by promotion
or by deputation/absorption
and percentage of
vacancies to be filled by the
various methods

By Direct Recruitment

[Direct Recruitment

|

In case of recruitment by
promotion/deputation/
absorption grade from which
promotions/deputations/abs
orption to be made

Not applicable.

12

If a Departmental Promotion
Committee (DPC) exists,
what is its composition

At Head Office:
Director

Additional Director

Financial Advisor .

Dy. Director (Admn.)

At Zonal Directorate: -

Zonal Directéiﬁ}?@ne Regional Director/ One available
Senior Education Officer

1. Regional Director DTNBWED — Chairman
2

Under Secretary, MoL&E looking after the work of

DTNBWED — Member.
3. Assistant Director, DTNBWED- Member

Departmental Confirmation Committee consisting of:

X
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At lIWE:

Dy. Director (Trg.)/ Zonal Director (WZ)/ Two available

Senior Trg. Officers 7 N
At Regional Directorate: %
Regional Director/ Two available Senior Education /
Officers - 4
13 [Circumstances in which Néilgppliéabtg\._
UPSC is to be consulted in koY o
making recruitment
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RECRUITMENT RULES FOR THE POST OF LOWER DIVISION CLERK

Col. No.

Existing RR

" Proposed

Name of Post

Lower Division Clerk

[Lower Division Clerk _

A
\ &
™, P
\

Number of Post

54
(In the year 2016)
Subject to variation dependent on workload

1107 (2024) \;‘

' *Subject to varlatlon “dependent on workload.

Classification of the Post

General Central
Gazetted/Non-Ministerial

Service Group C Non--f’

Eﬁuiyale‘nt”m{Grpup C post in Central Government

Level in Pay Matrix

Pay Band — 1 Rs.5200-20200 Grade Pay Rs
1900/-

(Level 2in 7‘h CPC)

Level;2" /
| [(Rs. 19,900-63,200 in the pay matrix)

Selection post or Non-
Selection post

Not Appllcable ’ o

" u’;‘Not applicable

Age limit for direct
recruitment

Between 18 and 7] y

rules. & S\

Note: The criicial date for determining the age|
limit shall bethe last date for receipt of|

applications.

ars 5? age (relaxable for|
employees of DTNBWE&D up to 5 year). Age is|
also relaxable for SC, ST, OBC and other|
categories as: appllcablé\under the Govt. of India|

;; Between 18 and 27 years of age (relaxable for employees of DTNBWE&D
lup to 5 year). Age is also relaxable for SC, ST, OBC and other categories|
|as applicable under the Govt. of India rules.
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Educational and other
qualifications required for
direct recruitment

Essential

(i) 12" Class (10+2) or equivalent qualification| |

from a recognized Board or University
(ii) Skill Test Norms on Computer

English Typing Speed @ 35 w.p.m.
Hindi Typing Speed @ 30 w.p.m.

(Time allowed — 10 mts.)

(35 w.p.m. and 30 w.p.m. correspond to 10500}
KDPH/9000 KDPH on an average of 5 key|

depressions for each word).

(i) 12" Class (10+2) or equivalent qualification from a recognized Board
_|or University.

| (ii) Skill Test Norms on »Cémmer
| éEnglish Typiag,ISpeed' @ 35 wprn
|Hindi fyging Speed @ 3o,vw.p.rh‘.
((Time allowed - 10 mts)

(35 w.p;m:,;ahdzso w.p.m. correspond to 10500 KDPH/9000 KDPH on an
| [average of 5 key depressions for each word).

Whether age and
educational qualifications
prescribed for direct
recruitment will apply in
case of promotion

No

Not abplicable.

Period of probation, if any

Two years

[Two years

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of vacancies to
be filled by the various
methods

(i) 85% by direct recruitrhent.

i) 10% of the vacangies shall be filled from |
amongst the Group C Staff in the Grade Pay off |

Rs. 1800/ :and who passess 12" Class pass or|
equivalent qgualification and have rendered 3| |
years regular services in the grade, on the|

basis of departmental qualifying examination.

The maximum age limit for eligibility forf |

|(i) 85% by direct recruitment.

(ii) 10% of the vacancies shall be filled from amongst the Group C Staff in
the Pay Level 1 in the Pay Matrix Rs 18000-56,900 and who possess
12" Class pass and have rendered 3 years regular services in the
grade, on the basis of departmental qualifying examination. The
maximum age limit for eligibility for examination is 45 years. (50 years
of age for the SC/ST)
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examination is 45 years. (50 years of age for|

the SC/ST)

|Note:- If more of such employees than the|
number of vacancies as available under Clause|
(i) qualified at the examination, such excess|

number of employees shall be considered for,
filling the vacancies arising in the subsequent
years so that the employees qualifying at an

earlier examination are considered before those, |

who qualify at a later examination.

(iii) 5% of the vacancies shall be filled on seniority-|

cum-fitness basis from Group C employees
who have 3 years regular servicein postswnh
the Grade Pay of Rs. 1800/- »

[Note:-

If more of such employees than the number of vacancies as

Inumber of employees shall be considered for filling the vacancies arising

|examination . are conSJdered beiore those who qualify at a later
; exam|nat|on

|(iii) 5% of the vacancies shall: be filled on seniority-cum-fitness basis from

available under Clause.(ii) qualified at the examination, such excess

in the subsequen‘t years so that the employees qualifying at an earlier

Group. C employees who have 3 years regular service in posts with
the Level 1. .

i

In case of recruitment by
promotion/deputation/
absorption grade from
which
promotions/deputations/ab
sorption to be made

Promotion:

5% of the vacancies sﬁa:ll be filled on seniority-|
cum-fitness basis from Gmup ‘C feeder category|
employees (MTS & Chowkidar only) who have|
rendered 3 years regularserwce in posts with the|

Grade Pay of * 1800/- -

Note 1: 1'

,,,,,,

are not short ofthe requisite qualifying or eligibility

service by more than half of such qualifying or|

| [Promotion:

Note :
|qualifying or eligibility service are being considered for promotion, their
here juniors:in feeder category whoy |
have completed thelr qualifying or eI|g|b|I|ty:,
| lqualifying or eligibility service or two years, whichever is less, and have
senior would,also be con3|dered prowded they|
'Eihigher grade along with their juniors who have already completed such
lqualifying or eligibility service.

5% of the vacancies shall be filled on seniority-cum-fitness basis from the|
employees who have rendered 3 years regular service in posts with the
Pay Level-1 ((Rs. 18,000-56,9000 in the pay matrix)

Where juniors in feeder category who have completed their

senior would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of such

successfully completed their probation period for promotion to the next

AN

eligibility service or two years, whichever is less,|

X
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completed such qualifying or eligibility service.

Chowkidar category in 2:1 Ratio.

and have successfully completed their probation| |
period for promotion to the next higher grade|
along with their juniors who have already|

[Note 2: The vacancies will be divided in MTS andf :

DTNBWE&D
2. Zonal Director, DTNBWE&D
3. Asstt. Director (Admn.), DTNBWE&D

" 1. Regional Director DTNBWED — Chairman
2. Under Secretary, MoL&E looking after the work of DTNBWED

> : =
[12 |If a Departmental Departmental Confirmation Committee;‘j‘:Departmental Ce’ﬁflrmatlon Commlttee (for considering confirmation)
Promotion Committee (DCC):- ,con3|st|ng of- :
(DPC) exists, what is its =
composition 1. Addl. Director or Dy. Director (HQ)|| Reglanal Dlrector DTNBWED Chairman

2 “Under Secretary, MoL&E looking after the work of DTNBWED —
Member.:
3. -Assistant Director, DTNBWED- Member

Deparfmental Promotion Committee —

— Member.

3. Assistant Director, DTNBWED- Member

13

Circumstances in which
UPSC is to be consulted in

making recruitment

Not applicable

“[Not applicable
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RECRUITMENT RULES FOR THE POST OF HINDI TYPIST

Col. No. Existing RR “Proposed
Name of Post Hindi Typist CIHindi Typist.
Number of Post 1 (2024 .

\\\

*Subject to variation'dependent on workload.

Classification of the Post

'fif,EqUi\"/élé”ht« tbj‘G;roup C post in Central Government

Level in Pay Matrix

Rs.3050-75-3950-80-4590

Level-2
| (Rs. 19,900-63,200 in the pay matrix)

Selection post or Non-Selection
post

1" INot :applicable

Age limit for direct recruitment

Not exceeding 27years o2

"E;\\

Between 18 and 27 years of age (relaxable for employees of DTNBWE&D
|up to 5 year). Age is also relaxable for SC, ST, OBC and other categories
| |as applicable under the Govt. of India rules.

Educational and other
qualifications required for direct
recruitment

A) Essentlal

iy10+2or. Equwal\eqt examination

ii) Certificate of con"}petent Govt. Body for
speed.of 30 wpmin Hindi Typing.

aop i) Kanledge of Computer operations.

: |Essential

:: i)10+2 or Equivalent examination ,
| i) Certificate of competent Govt. Body for speed of 30 wpm in Hindi Typing.

|iii) Knowledge of Computer operations.

|Desirable:-

LN
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i) Certificate of competent Govt. body for
Typing Speed 30 WPM in English.

i) Certificate of competent Govt. body for Typing Speed 30 WPM in English.

8 [Whether age and educational Not applicable.
qualifications prescribed for direct ; ;
recruitment will apply in case of
promotion
9 |Period of probation, if any 2 Years | [Two years
10 (Method of recruitment whether by [By Direct Recruitment | IDirect Recruitment
direct recruitment or by promotion Y : 5
or by deputation/absorption and .
percentage of vacancies to be B
filled by the various methods L
11 |In case of recruitment by Not Applicable |Not applicable.
promotion/deputation/ % o
absorption grade from which =4 :
promotions/deputations/absorptio :
n to be made L el
12 |If a Departmental Promotion Director, Additional Directer, Financial | [Departmental Confirmation Committee consisting of:
Committee (DPC) exists, what is  |Advisor, Dy. Director (Admn.)
its composition oA 1. Regional Director DTNBWED — Chairman
3 2. Under Secretary, MoL&E looking after the work of DTNBWED |
4 Member.
3. Assistant Director, DTNBWED- Member
13 [Circumstances in which UPSC is | INot applicable.

to be consulted in making

recruitment
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RECRUITMENT RULES FOR THE POST OF UPPER DIVISION CLERK

Col. No.

Existing RR

?Fi:’}ro‘posed

Name of Post

Upper Division Clerk

{Upper Divisio)n)C'Ierk

Number of Post

65

66" (2024)

:‘ *Subject to variation defpeﬁﬁent on workload.

Classification of the Post

P Eqmvalérﬁ to Group C pbst in Central Government

Level in Pay Matrix

Rs. 4000-100-6000

(Level 4 in 7" CPC)

W Level-4
I |(Rs. 25,500-81,100 in the pay matrix)

Selection post or Non-Selection
post

Selection post

j s iNo,t applicable

Age limit for direct recruitment

“Not applicable.

Educational and other
qualifications required for direct
recruitment

Not applicable

Whether age and educational
qualifications prescribed for direct
recruitment will apply in case of
promotion

Not applicable

Period of probation, if any

Not applicable

[N

b
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10

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and
percentage of vacancies to be
filled by the various methods

By promotion

- |By promotion

“i,LDC/Hindi Typist with 8 years regulaff&énd continuous service in the level 2

11 |In case of recruitment by 1)75% from among Lower division 2 re
promotion/deputation/ Clerk with 8 years regular and (Rs. 19,900-63,200 in the paymatri)g)};’in DTNBWED.
absorption grade from which continuous service in the grade. ]/ Wk, S
promotions/deputations/absorptio , i
n to be made ii) 25% from among AV assistant cum '

Librarian (This particular aprt was|
amended on 153.02 vide Ministry off
Labour Letter No.A-12018/1/99-‘
ESA(WE) | G g

12 |If a Departmental Promotion Director, Additional, Financial Adwsor Departmental Promotion Committee consisting of:
Committee (DPC) exists, what is |Dy. Director (Admn) e
its composition 1. Regional Director DTNBWED — Chairman

Wnder Secretary, MoL&E looking after the work of DTNBWED —
. Member.
3. Assistant Director, DTNBWED- Member
13 [Circumstances in which UPSC is 4 Not applicable.

to be consulted in making

recruitment
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RECRUITMENT RULES FOR THE POST OF SENIOR CLERK

Col. No. Existing RR Proposed
Name of Post Senior Clerk ' [Senior Clerk
Number of Post 30 133" (2024) \

;*Subject to variation dependent on workload.

Classification of the Post

% Equivalent to Group C post in Central Government

Level in Pay Matrix

Rs. 4500-125-7000

(Level 5 in 7" CPC)

fLeveI 5
|(Rs. 29,200-92,300 in the pay matrix)

Selection post or Non-Selection
post

Selection post

“|Not applicable

Age limit for direct recruitment

7‘Not applicable.

Educational and other
qualifications required for direct
recruitment

"[Not applicable

Whether age and educatlonal
qualifications prescribed for dlrect

recruitment will apply in case of |

romotion

 ' Not applicable

Period of probation, if any

"INot applicable

AN

Y
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10

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and
percentage of vacancies to be
filled by the various methods

By Promotion

| By promotion

r'/b

UDC with 5 years regular service in the level 4 (Rs. 25,500-81,100 in

11 |In case of recruitment by From among the UDCs with 5 years regular| | 5 ,
promotion/deputation/ and continuous [the pay matrix) in. DTNBWED. " ~
absorption grade from which : A S
promotions/deputations/absorptio
n to be made Nz, i
12 |If a Departmental Promotion Director, Additional, Financial Advisor, Dy. | [Departmental Promotion Committee consisting of:
Committee (DPC) exists, what is  |Director (Admn) = -
its composition “1. Regional Director DTNBWED — Chairman
2. Under Secretary, MoL&E looking after the work of DTNBWED
. —Member.
" 8. Assistant Director, DTNBWED- Member
13 [Circumstances in which UPSC is

to be consulted in making

recruitment

2, Not(‘a'pplicable.
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RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRADE —li

Col. No. Existing RR Proposed
Name of Post Stenographer Grade-l : Stenqgfap‘ﬁer Grédéﬁ-*ll\
Number of Post 19 19* (2024)

4 *Subject to vartatlen dependent on workload.

Classification of the Post

i ff Equnvalentio Group C post in Central Government

Level in Pay Matrix

Rs. 5000-150-8000

ILevel-4 (Rs. 25,500-81,100 in the pay matrix)

Selection post or Non-Selection
post

Selection post

g Not applicable

Age limit for direct recruitment

|Between 18-27 years. (Relaxable for Government servants upto 40
lyears in accordance with the instructions or orders issued by the
|Central Government)

INote: The crucial date for determining the age limit shall be as
advertised by the DTNBWED.

Educational and other
qualifications required for direct
recruitment

k; () 12th class pass or equivalent from a recognized Board on
University.

| (ii) Skill Test Norms Dictation: 10 minutes @ 80 words per minute
Transcription: 50 minutes (English) OR 65 minutes (Hindi) on
Computer.
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Whether age and educational | [Not applicable.

qualifications prescribed for direct

recruitment will apply in case of -

romotion o

9 [Period of probation, if any | [Not applicable:"
10 [Method of recruitment whether by [By Promotion | |Direct recruitment

direct recruitment or by promotion 8 i

or by deputation/absorption and

percentage of vacancies to be

filled by the various methods s i
11 |In case of recruitment by Selection from among the Stenographer| [Not applicable.

promotion/deputation/ Grade-Il in the CBWE having 8 years of regularf | = -

absorption grade from which & continuous service in the grade. it

promotions/deputations/absorptio

n to be made i, ¢ B
12 [If a Departmental Promotion Director, Additional, Financial Advisor, By Departmental Confirmation Committee (for considering confirmation)

Committee (DPC) exists, what is  |Director (Admn) : : | |eonsisting of:

its composition :

2 1. Regional Director DTNBWED — Chairman
4 2. Under Secretary, MoL&E looking after the work of DTNBWED
— Member.
3. Assistant Director, DTNBWED- Member

13 |Circumstances in which UPSC is

to be consulted in making

recruitment

| [Not applicable.
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RECRUITMENT RULES FOR THE POST OF STENOGRAPHER GRADE — |

Col. No.

Existing RR

" _Proposed

Name of Post

Stenographer Grade-|

Stenographer Gréde‘~l

£ 4
N

Number of Post

27

127*(2024)

1

ol kaubyj“e'ct to variation dependent on workload.

Classification of the Post

Edﬁi&lalent to GroUp C post in Central Government

Level in Pay Matrix

Rs. 5500-175-9000

[Cevel-6
|(Rs. 35,400-1,12,400/- in the pay matrix)

I [Not applicable

Selection post or Non-Selection  [Selection post

post

Age limit for direct recruitment :“‘Not applicable
Educational and other 9 ﬁ'y'fNot applicable

qualifications required for direct
recruitment

Whether age and educational
qualifications prescribed for direct
recruitment will apply in case of
promotion

' [Not applicable.

Period of probation, if any

2 years
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10

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and
percentage of vacancies to be
filled by the various methods

By Promotion

| By Promotion failing with by Direct Recruitment.

11 |In case of recruitment by Selection from among the Stenographer| (Promotion:
promotion/deputation/ Grade-Il in the CBWE having 8 years of regular| S P
absorption grade from which & continuous service in the grade. [Stenographers Grade- Il in the Pay Level 4 (Rs. 25,500-81,100 in the
promotions/deputations/absorptio | |pay matrix) with 10 years regular service.
n to be made | . N s
| |Note: The eligibility service shall continue to be the same for persons
~ |holding the feeder posts on regular basis on the date of notification
| [of the revised rules.
12 |If a Departmental Promotion Director, Additional, Financial Advisor, Dy. ' |[Departmental Confirmation Committee consisting of
Committee (DPC) exists, what is |Director (Admn) e | 1. Regional Director DTNBWED — Chairman
its composition : 1| 2. Under Secretary, MoL&E looking after the work of DTNBWED
5 — Member.
3. Assistant Director, DTNBWED- Member
|Departmental Promotion Committee consisting of:
: 1. Regional Director DTNBWED - Chairman
2. Under Secretary, MoL&E looking after the work of
DTNBWED — Member.
3. Assistant Director, DTNBWED- Member
13 |Circumstances in which UPSC is Not applicable.

to be consulted in making

recruitment

A
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RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR

Col. No.

Existing RR

5 Proposed

Name of Post

Assistant Director

| Assistant Director

Number of Post

4 (2022)

ﬁ *«Subject-ftbﬁvariatiOn,dé'pendent on workload.

Classification of the Post

k,EquLiiyélent to Group B post in Central Government

Level in Pay Matrix

Rs.6500—ZOQ 10500

Level-7
|(Rs. 44,900-1,42,400) in the pay matrix)

Selection post or Non-Selection post

Selecy:tion' Poét

INot Applicable

Age limit for direct recruitment

? ;E Not applicable

Educational and other qualificatiéﬁs; . R

required for direct recruitment

| [Not applicable.

Whether age and educational
qualifications prescribed for direct

recruitment will apply in case of
Ipromotion

' INot applicable.

N

X
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9

Period of probation, if any

Not applicable.

10 [Method of recruitment whether by
direct recruitment or by promotion or

by deputation/absorption and
percentage of vacancies to be filled
by the various methods

By Promotion
deputation.

failing which by

11

In case of recruitment by
promotion/deputation/

absorption grade from which
promotions/deputations/absorption
to be made

AL gr*w

UTAT "1 J«j

Promotion:

From among the eligible Statisticalf |

Assistant/ Technical Assistant/Sr.

G&ébﬂ Wlth Byears,

' Stenograp-her Grade-lI, with‘;xe- yearsj
_wjregular and continuous service in the|
grade and possessing a degree ofti_

recognized UnlverSIty

Deputatlon. e

a) Holding analogous post on regular‘}
Gove{rnment

basis in Central
Dep-a‘nments. OR

) ‘Not Iess than 5 years regular|
. [service:in the scale of Rs.5500-175-
9000 OR .

) Not less than 8 years regular

* |service in the scale of Rs.4500-125-

7000.

d) Degree of a recognized University. f'

: ‘Promotlon

Sr. Clerk with 8'years regular and continuous service in the pay level 5
V(Rs 29 200 92,300 in the pay matrix) in DTNBWED.
Clerks with 8 years and Stenogrgpherﬁf 4

gmg UBHRANSU PUTATUNDA
srjﬂm FftrpT1/Section Officer
Ty AN HATAA
Mm.stry o! Labour and Employment
AR DR/ Gowt. of India
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12 (If a Departmental Promotion Chairman, Director, Additional |Departmental Promotion Committee:-
Committee (DPC) exists, what is its  [Director, Financial Adviser, CBWE, || | S
composition Dy. Director (Admn) | 1. Director General, DTNBWED — Chairman
| 2. Regional Director DTNBWED — Member.
3. Under Secretary, MoL&E Iooklng after the work of DTNBWED —

Member.
13 |Circumstances in which UPSC is to Not applicable.
be consulted in making recruitment L
X\\ )
2 /SUBHRANSU PUTATUNDA
mw Sfereprer/Section Officer

31"1 T HATAT
Ministry of Labour and Employment
WA AP/ Gowt. of India
% faee/New Delhi-110001
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RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR (OL)

Col. No.

Existing RR

Proposed

Name of Post

Hindi Officer

Assista,h;f"birectOr (oL)

Number of Post

’1*(2024‘)‘“ B

Classification of the Post

o Equalent to Group A post in Central Government

Level in Pay Matrix

Rs.6500-200-10500

Cevel 10
i (Rs 56,100-1,77,500/- in the pay matrix)

Selection post or Non-Selection  [Selection Post. I |Not applicable

post :

Age limit for direct recruitment Not exceeding 35 years in case of Dlrectfff Not applicable
Recruntment s i

Educational and other i Not applicable

qualifications required for direct
recruitment

A: Essential :

1. Master’s Degree of a recogmzed University or|
equivalent in Hindi with English as a subject at| i

the degree level OR

Master;s, Degree of a recognized University or|
equivalent in English with Hindi as a subject at| |

the degree level OR

_‘:”ﬂwa] gt a;w‘\q“a 2 EFFT iy

10 noitos2 | ¥ T ,
ERg 9 ff BULT s
& A0S L *n Vizinhd

il o Ivo FTETE

P OOOEE et Seadl 3.
CUCUI -wllaQ went \ IS5 §F

,A/

TFRGISUBHRANSI PUTATUNDA

Officer
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= ‘T‘ Employment
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Master's Degree of a recognized University or|

equivalent in any Subject with Hindi and English| |

as a subject at the degree Level ‘
OR

Master’s Degree of a recognized University or
equivalent in any subject with Hindi medium .
and English as a subject at the degree level OR| | T

Master's Degree of a recognized University or |
equivalent in any subject with English medium |
and Hindi as a subject at the degree Ievel o

ii) 5 years experience of termmolog[c'al work in:

Hindi or translation work form English to Hindi | |
or vice-versa preferably of technlcal
or scientific literature.
Desirable :- : g e 8
i) Knowledge of Sanskrlt and or modern Indlan i
Language. :

ii) Adm|n|strat|ve éxpeneréce

iii) Exper[ence of orgamz:ng Hindi classes or
workshop for notmg and draftmg

N')‘ Translatlon Tralnlng from Central
Translatten Bureau New Delhi.

Whether age and educational
qualifications prescribed for direct
recruitment will apply in case of
promotion

Not applicable.

i | /SUBHRANSU PUTATUNDA
Gy “‘T Ug "EﬁAﬂwﬁge el Mmﬂa/m Officer
e il thstry  of Labour and Employment

513 é!i

1o etk WA AYBR/Gowt. of India
; " 7% feeh/New Delhi-110001
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Period of probation, if any

2 Years in case of Direct Recruitment

2 Years.

10

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and
percentage of vacancies to be
filled by the various methods

By promotion failing which by deputation failingf

both by direct recruitment.

By promotion failing whlchby deputation.

Vi

11

In case of recruitment by
promotion/deputation/

absorption grade from which
promotions/deputations/absorptio
n to be made

Promotion :

grade.

Deputation:

Officer holding analogous post and havmg the|

qualification prescribed for dlrec,t recruttment

{Promotion:”

Senior Hindi Translator with 3 years service .orfiSe‘njor Translation Offiber in pay level 7Y(Rs. 44,900-1,42,400 in the

Jr. Hindi Translator with 6 years service ih’th,‘ek‘;

pay Vmatrix) with 05‘" years regular service in the grade.

N Note For the purpose of computing minimum qualifying service for
- | [promotion; the service rendered on a regular basis by an officer prior

to 1% January, 2016 or the date from which the revised pay structure

based on the Seventh Central Pay Commission recommendations
|has been extended, shall be deemed to be service rendered in the
 Icorresponding level in the Pay Matrix extended based on the
' [recommendations of the pay commission..

| Deputation:
| Officers from the Central Government or State Governments orf

Union Territories or Public Sector Undertakings or Statutory and
Autonomous Bodies:-

(a) (i) holding analogous post on regular basis in the parent cadre or|
department; or

(i) having five years' regular service in the grade rendered after]
appointment thereto on a regular basis in the post of Senior
Translation Officer in pay level-7 (Rs. 44,900-1, 1,42,400/- in the pay

| matrix); and
WW/SUBHRANSU PUTATUNDA Page 23 of 45
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| (b) possessing the educational qualifications and experience as

| (i) Master's dgg’ree of a Féqognized University in Hindi with English

it ,Masté;fg» /ge‘gfre‘e of a recogﬁized University in English with Hindi as

k“‘Mas‘te;r”“‘sﬁ degree of a recognized University in any subject other
than Hindi or English. with Hindi medium and English as a
bompulsory or elective subject or as the medium examination at
:fthe degree level; or Master's degree of a recognized University in
| | any subject other than Hindi or English, with English medium and
| Hindi as a compulsory or elective subject or as the medium of a

| | Hindi or English, with Hindi and English as compulsory or elective
| subjects or either of the two as a medium of examination and the
| other as a compulsory or elective subject at the degree level', and

| (i) recognized Diploma or Certificate course in translation from Hindi

| work from Hindi to English and vice versa in a Central Government
or State

fj’Not‘e 1:- The departmental officers in the feeder category who are in

under:-

as a compulsory or eiedtive subject or as the medium of
examination at the degree level ;or

a compufsé’ry or elective subject or as the medium of examination
% N
at the degree level; or

examination at the degree level; or
Master's degree of a recognized University in any subject other than

to English and vice versa or three years' experience. of translation

Government office, including Government of India undertaking.

_|direct line of promotion shall not be eligible for consideration forj

Page 24 of 45
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| lappointment on deputation. Similarly, deputationists shall not be
|eligible for consnderatlon for appointment by promotion.

If a Departmental Promotion _|Departmental Promotlon CQmmlttee consisting of:

Committee (DPC) exists, what is

its composition ; ~Director General, DTNBWED Chairman
- 2 _Regional Director DTNBWED — Member.
| 3. Under Secretary, MGL&E looking after the workl
| lof DTNBWED — Member

Circumstances in which UPSC is Not apphcable

to be consulted in making
recruitment

A

N Y 2 Y T9GSI/SUBHRANSU PUTATUNDA
4 ) i ATATT Aferr/Section Officer
: s a:!tr T AT HATHU
Ministry of Labour and Employment
WRA B/ Govt. of India
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RECRUITMENT RULES FOR THE POST OF SENIOR TRANSLATION OFFICER

Col. No.

Existing RR

Proposed

Name of Post

Senior Hindi Translator

Senior Traﬁﬁgljétion O/i/"ﬁéjern

Number of Post

1% (2024)

[*Subject tb.variat’iéhvdependent on workload.

Classification of the Post

; ";jﬁ,j~EqUi’\;éIent to Group B post in Central Government

Level in Pay Matrix

Rs.5500-175-9000

evel7
; (Rs 44 900-1,42,400/- in the pay matrix)

Selection post or Non Selectlon

post

Seléction Post

Not apphcable

Age limit for direct recruitment

Not exceedmg 28 years in case of Direct]

Recrmtment

Not applicable

Educational and other
qualifications required for direct
recruitment

A) 1) Masters Degree -of a recognized

University in Hindi/English with|

Enghsh/Hmd? as a compulsory/ elective
subject or_as  medium of examination

: fé}r

Master's Degree of a recognized University|

in any subject other than Hindi/English with|

?k; Not applicable

%

9] J6ig8l/ SUBHRANSU PUTATUNDA
A AfeBTA/Section Officer

277 T ASPNR._HATAY
Ministry of Labour and Employment
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degree level

Or

/ elective subject art degree level.

,,,,, ’;

undertaking/Autonomous bodies,

3) Literacy in information .Tedhnéiogy.

Hind/English as a compulsory elective] |
subject or as medium of examination at|

Master Degree of a recognized University in| |
any subject other than Hindi/English with|
Hindi and English as compulsory/elective|
subject or either of the two as Medium of|
Examination and the other as a compulsory] |.

2) Recognized Diploma/Certificate: Coursel | -
in translation from Hindi to English and vice-| |
versa or two years’ experience of translation
work from Hindi to English.and vice-versa in| :
Central/State ~ Gowt.  Of ' India||

8 |Whether age and educational
qualifications prescribed for direct
[recruitment will apply in case of
romotion

B) Not Applicable

| [Not applicable

9 [Period of probation, if any

o years in case of Direct Recruitment

12 years.

10 |[Method of recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and

Proﬁqtio’n failing which by Deputation and|

failing both by Direct Recruitment

EBy promotion failing which by deputation (including short-term
|contract).

Page 27 of 45
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percentage of vacancies to be
filled by the various methods

11

In case of recruitment by
promotion/deputation/

absorption grade from which
promotions/deputations/absorptio
n to be made

Promotion from amongst Jr.
Translators with 3 years regular
continuous service in the grade.

Deputation:

Officers Holding analogous post.

Hindil

and

{From amongst Junior Translatiéri Officer in pay level-6 (Rs. 35,400
| 11,112,400 in the pay matrix) havmg five years' regular service in the
_grade

“IINote: The: eligibilif? service shall continue to be the same for persons

the revised rules.

Deputatlon (Including short-term contract):

| Officers from the Central Government or State Governments or Union
. | Terdrltt)rles or Public Sector Undertakings or Statutory and Autonomous
Bo ies:-

 [(a) (i) holding analogous post on regular basis in the parent cadre or
1 |department; or

| | (i) having five years' regular service in the grade rendered after

| (i) Master's degree of a recognized University in Hindi with English as

| a compulsory or elective subject or as the medium of examination at

| the degree level ;or

Promotion :

L
D,
N
N

hofdmg the feeder posts on regular basis on the date of notification of

appointment thereto on a regular basis in posts in pay level-6 (Rs.
35.400-1, 12,400/- in the pay matrix); and
(b) possessing the educational qualifications and experience as under:-

R

X

PUTATUNDA
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| Master's degree of a recognized University in English with Hindi as a
| | compulsory or elect,jvg'subjegt or as the medium of examination at the
| degree level;or

Master's degree of a recognizédeniversity in any subject other than
| Hindi or English. with Hindi medium and English as a compulsory or

elective subject or as the medium examination at the degree level; or

o ~Mast'elj"}s degree of a recognized University in any subject other than |
: Hindi or English, with English medium and Hindi as a compulsory or
| félec‘t‘ive sub,jgct or as the medium of a examination at the degree level;

Ma;sfter's degfee of a recognized University in any subject other than

| Hindi or English, with Hindi and English as compulsory or elective
_ | | subjects or either of the two as a medium of examination and the other
“ | |.as-a compulsory or elective subject at the degree level', and

& (i) recognized Diploma or Certificate course in translation from Hindi to
| English and vice versa or three years' experience. of translation work]

from Hindi to English and vice versa in a Central Government or State

| Government office, including Government of India undertaking.
|INote 1:- The departmental officers in the feeder category who are in

direct line of promotion shall not be eligible for consideration for|

|appointment on deputation. Similarly, deputationists shall not be eligible
[for consideration for appointment by promotion.

[Period of deputation (including short-term contract) including period of

|deputation (including short-term contract) in another ex-cadre post held
limmediately preceding this appointment in the same or some other

organization or department of the Central Government shall ordinarily

Inot to exceed three years. maximum age limit for appointment by

Page 29 of 45
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| |[deputation (including short-term contract) shall be not exceeding 56
| [years as on the closing date of receipt of applications).

12

If a Departmental Promotion
Committee (DPC) exists, what is
its composition

Chairman, Director, Additional Director,|

Financial Advisor, Dy. Director (Admn)

Departmental Pr»o:fﬁotion Cbmmit_tee consisting of:

1. Director General, DTNBWED — Chairman
2. Regional Director- DTNBWED — Member.
3.. Under Secretary, MoL&E looking after the

“ of DTNBWED — Merﬁber.

worlﬁ

13 [Circumstances in which UPSC is | INot appl’ié‘able.w :
A to be consulted in making B, i
recruitment
] 393/ SUBHRANSU PUTATUNDA
WM/&M Officer

2 T SN HATAA
Ministry of Labour and Employment
¥R AYBR/Gowt. of India
7% f<oll/New Delhi-110001
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Col. No.

Existing RR

,,,,, Proposed

N

Name of Post

Junior Translator

Tunior T ranslation Officer =

i
7

Number of Post

01" (2024)

: *Sabiect to variaztioﬁ dependent on workload.

Classification of the Post

| [Equivalent to Group C post in Central Government

Level in Pay Matrix

Rs. 5000-150-8000

(Level 6 as per 7" CPC). “' 

| lLevel 6
1(Rs. 35,400-1,12,400 in the pay matrix)

Selection post or Non-Selection
post

Not applicable

Age limit for direct recruitment

Not exceeding 27 years

: Not exceeding 30 years

Educational and other
qualifications required for direct
recruitment

A)  “Essential:
i. Master’s Degree in English/Hindi with
Hindi/English as compulsory/elective subject
at Degree level.

(i) Master's degree from a recognized University in Hindi with
|English as a compulsory or elective subject or as the medium of]
lexamination at the degree level; or

[Master’s degree from a recognized University in English with

Or : W : : :
a . i | o s Hindi as a compulsory or elective subject or as the medium of
). Bachelor's Degree with Hindi and o o ination at the degree level; or
English as main subjects (which || :
includes the term | IMaster's degree from a recognized University in any subject
 compulsary/elective) |other than Hindi or English, with English medium and Hindi as a
ACWUTATUG UPHARKAUR B8R ToTe

SVG

5.

Y9R] TG/ SUBHRANSU PUTATUNDA
37T HAfererdl/Section Officer
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ii) At least 2 years’ experience in
translation from English to Hindi
and vice-versa.

I) Literacy in Information Technology.

| lcompulsory or elective subject or as the medium of a

Master’'s Degree from a recognized University in any subject
lother than Hindi or English, with Hindi and English as compulsory
lor elective subjects or either of the two as a medium of
' |lexamination, and the other as compulsory or elective subject at

'and VY

“-{ [Hindi"to Enghsh and vice versa or two years’ experience of
1 Itranslation work from Hindi to English and vice versa in Central
| |Government or State Government offices including Government
| |of India-undertaking.

[Note 1- Qualifications are relaxable at the discretion of DG,
| [IDTNBWED, for reasons to be recorded in writing. In the case of
{ [candidates otherwise well qualified.

[Note 2- The qualification(s)
| Irelaxable at the discretion of DG, DTNBWED, for reasons to be
[recorded in writing, in the case of the candidates belonging to
| [the Scheduled Castes or the Scheduled Tribes if at any stage of

reserved for them.

lexamination at the degree level; or

degree Ievel

\\

(i) recognrzed Diploma or Certificate course in translation from

regarding experience is/are

selection, the DTNBWED is of the opinion that sufficient numbe%
|of candidates from these communities possessing the requisite
lexperience are not likely to be available to fill up the vacancies

Whether age and educational
qualifications prescribed for direct
recruitment will apply in case of
promotion

Not applicable.

LN

¥

MWISUBHRANSU PUTATUNDA
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to be consulted in making
recruitment

9 |Period of probation, if any 2 Years |2 years
10 |[Method of recruitment whether by | By Direct recruitment | |Direct Recruitment failing which By deputation
direct recruitment or by promotion ko3
or by deputation/absorption and
percentage of vacancies to be
filled by the various methods - :
11 |In case of recruitment by Not Applicable i (A) Ho!dmg analogous post on regular basns in the parent
promotion/deputation/ % ‘cadre or department; and
absorption grade from which - {B) Possessing educational qualifications and experience as
promotions/deputations/absorptio _required for the post of Junior Translation Officer in the
n to be made . Central Secretariat Official Language Service(CSOLS)
. Note:- Period of deputation including period of deputation
~in another ex-cadre post held immediately preceding this
appointment in the same or some other organization orf
; department of the Central Government shall ordinarily
' not to exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56
: years as on the closing date of receipt of applications.
12 |If a Departmental Promotion Director, Addltlonal Fmanmal Advisor, ly’.ﬂf‘N | |Departmental Confirmation Committee consisting of
Committee (DPC) exists, what is  |Director (Admn) : 1. Regional Director DTNBWED — Chairman
its composition 2. Under Secretary, MoL&E looking after the work of
: DTNBWED — Member.
4 3. Assistant Director, DTNBWED- Member
13 |Circumstances in which UPSC is Not applicable
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RECRUITMENT RULES FOR THE POST OF ACCOUNTANT

Col. No. Existing RR ‘ .. Proposed
Name of Post Accountant "Accou niant"
Number of Post 7 i A (-2;024), 7

':*Subject to varlatlon dependent on workload.

Classification of the Post

2 EqUWaIent to Group C post in Central Government

Level in Pay Matrix

Rs.5500-175-9000

_j}jLevePS
‘ 'fzr(Rs 35¢ 400-1 ,12,400/- in the pay matrix)

Selection post or Non-Selection post

Selection Post

Not applicable

Age limit for direct recruitment

Not exceedmg 30 years

o Not applicable

Educational and other qualifications
required for direct recruitment

A) ESSQI’I'[IGJ“
1) Bachelbr 'S Degree

2) Three years Accounts Experience in

. |preparation.of Budget arid Balance Sheet in |
“ "|Govt. Deptt/Public undertaking/ autonomous |
| bodies

A 3) KnOWIedge of Computerized Accounting

) Not Applicable

' INot applicable

A

AL ;""S.' & WV‘&‘QHEU( i) ' [T

vy

SUBHRANSU PUTATUNDA
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consulted in making recruitment

8 [Whether age and educational ' [Not applicable.
qualifications prescribed for direct
recruitment will apply in case of B
promotion Il A
9 |Period of probation, if any 2 years in case of Direct Recruitment INot applicable.
10 [Method of recruitment whether by Promotion failing which by Deputation and| [By Promation failing which by deputation.
direct recruitment or by promotion or [failing both by Direct Recruitment ; gy :
by deputation/absorption and
percentage of vacancies to be filled by
the various methods ey
11 |In case of recruitment by By  Promotion from  among  Sr.| |Promotion:
promotion/deputation/ Clerk/Statistical Assistant/Technicall |
absorption grade from which Assistant with 6 years regular and continuous| (Sr. Clerks with 6 years regular and continuous service in the level 5
promotions/deputations/absorption to [service in the above grade, wha have passed| [in DTNBWED having passed the qualifying Examination as
be made the Departmental Examma,tlon in tow powers Imentioned below; and
viz. g
a) Advanced Accguntancy & Audmng |Upper Division Clerks with 10 years regular and continuous service
b) GFRand FRSR . - in the level 4 in DTNBWED, having passed the qualifying
By deputation of SAS A‘ci':tts "From Central| |Examination as mentioned below:-
Govt. Audit Offices. «
i (i) Advanced Accountancy & Auditing.
(i) GFR and FR/SR
12 |If a Departmental Promotion Chairman, Director, Additional Director, | [Departmental Promotion Committee:-
Committee (DPC) exists, what is its - |Financial Advisor, Dy. Director (Admn)
composition : : 1. Director General, DTNBWED — Chairman
2. Regional Director DTNBWED — Member.
3. Under Secretary, MoL&E looking after the work of
, A DTNBWED — Member.
13 |Circumstances in which UPSC is to be| ' INot applicable.

MyoIGm 3 bne Wwods.S 10 itz
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RECRUITMENT RULES FOR THE POST OF ACCOUNTS OFFICER

Col. No. Existing RR ‘ ﬁ'rqposed
Name of Post Accounts Officer [Accounts Officer
Number of Post 1 It (2024) 2 7
PN

[*Subject to variation dependent on workload.

Classification of the Post Selection Post 7"Eqmvélé‘ry‘r’t»‘tb»(5rk0up B post in Central Government
Level in Pay Matrix "~ |Rs.6500-200- 10500 " MLever7
s [|(Rs. 44,900-1,42,400) in the pay matrix)
Selection post or Non-Selection E B Nc’rthﬁplicable
pOSt ¥ ; Lo el J
Age limit for direct recruitment |Not more than 30'*jyears ~ _ [|Not applicable
Educational and other A: ESSENTIALGQ‘:‘, : [Not applicable
qualifications required for kW | .
direct recruitment i).. M.Com. with First Class

i) "8 Years’ experience of cash and|
accounts w’c)fk_\in a supervisory
“capagcity in..a Govt. office or a|

Public body or a commerciall
organization of repute. |

iii) Experience in the preparation of

Budget, Balance Sheet and
Pension cases. \

/¥

R eI/ SUBHRANSU PUTATUNDA
3T AP/ Section Officer
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iv) Literacy in Information Technology. “

B: Not Applicable

Whether age and educational
qualifications prescribed for
direct recruitment will apply in
case of promotion

Not applicable. 4

Period of probation, if any

2 Years in case of Direct Recruitment

Not applicab‘le{

10

Method of recruitment whether
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of vacancies to be
filled by the various methods

By Promotion failing which by

deputation and failing both by dlrectk

recruitment

By Promotlon fallmg whnch by deputatlon

11

In case of recruitment by
promotion/deputation/
absorption grade from which
promotions/deputations/absorp
tion to be made

Promotion:

Accountants i CBWE” :

regular service in thefgradewa‘nd
should have pas&ed the: depar’emental
exammatuon consistmg of two papers

and GFR and FRSR.
Deputation:

Officer working in the Central/State
Government -

Holding analogdus post on a regular
basis OR
3 years regular service in the post

carrying scale of Rs.5500-9000 and

Promotion:

Accotintants in DTNBWED with 5 years regular service in the grade and
Ishould have passed the departmental examination consisting of two papers
|viz. (i) Advance Accountancy, Auditing; and (ii) GFR and FR SR.

Deputation:

Officers working in the Central/State Government

Holding analogous post on a regular basis.

IOR

3 years regular service in the post carrying pay level 6 in the pay scale Rs.

135,400-1,12,400/- in the pay matrix

99 FG/SUBHRANSU PUTATUNDA
ST HferTR/Section Officer

HAIA 2

;Tr:;l:fg Labour and Employiment
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possessing the qualifications and}
experience  prescribed for direct]
recruitments in Col.6

12 (If a Departmental Promotion Chairman, Joint Secretary/Director Departmental Prgmdti'dn~»Committée£d'.
Committee (DPC) exists, what is|(Ministry of Labour) Director, Financial | 72
its composition Adviser (Ministry of Labour) Financial || 1. Director General, DTNBWED — Chairman
Adviser. CBWE | 2. Regional Director DTNBWED — Member.

3. Dy SeC‘retary/ Under Semetary MoL&E looking after the work of
DTNBWED Member

13 [Circumstances in which UPSC ,‘ENot apphcable
is to be consulted in making = g K

recruitment
- ~mm/swmsu PUTATUNDA
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RECRUITMENT RULES FOR THE POST OF FINANCE OFFICER

Col. No.

Existing RR

" Proposed

Name of Post

Financial Adviser

Finance Officer

: : r
Number of Post 1 1% (2024)
o S-ubject to varizaftibn dependent on workload.
Classification of the Post |Group ‘A’ : '\:‘:Equ\:?,alent to Group A post in Central Government

Level in Pay Matrix

Rs.10,000-325-15,200

" Level 11

* (Rs. 67,700-20,8700/- in the pay matrix)

" Not applicable

Selection post or Non- Selection Post

Selection post

Age limit for direct 40 Years * Not applicable
recruitment

Educational and other i) Chartered/Cost ; Accountancy from the institute. Not applicable

qualifications required for
direct recruitment

recognized by the Government of India or MBA with

specialization in Finance or M.Com with 1%t Class

and 5 years experience in a supervisory capacity
dealing: with Financial Management, Accounting

Auditing” etc in Central Govt. or Public Sector
Undertaking/Autonomous Body

P PUTATUNDA
N /Section Officer
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ii) Knowledge in Computerized Accounting
iii) Experience in Computer Aided MIS

B) Not Application

Whether age and
educational qualifications
prescribed for direct
recruitment will apply in
case of promotion

Not applicable

Not a;ppl’icablé

&

Period of probation, if any

2 Years in case of Direct Recruitment

Twa years for promotion

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of vacancies
to be filled by the various
methods

By Promotion failing which by deputatmn failing bofh
by direct recruitment

By Promotion failing which by deputation.

11

In case of recruitment by
promotion/deputation/
absorption grade from
which
promotions/deputations/a
bsorption to be made

Promotion.: Accounts Officer of the CBWE with 8
years regular service in the grade possessing at
least a degree:of r_gpogmzed University
Deputation Off%t;er holding analogous post or
Accounts ofﬂeer from’ ‘erganized Audit and Accounts:
Department in th& grade of Rs.8,000-13500 with 5
years experlence

Promotion: Accounts Officer of the DTNBWED with nine years
regular service in the pay level Level-7 (Rs. 44,900-1,42,400/-)
possessing degree of a recognized University.

Note : The eligibility service for promotion will continue to be 8
years for persons holding the feeder post on regular basis on the
date of notification of these rules.

Deputation (Including short term contract): Officers of the
Central Govt./State Govt./PSUs/ Statutory Bodies/Autonomous
Bodies holding post in pay level 10 with 5 years’ experience.

\
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: Officers holding post in pay level 8 or Accounts officer from
organized Accounts Department of Govt. of India and Statutory

kNote The period: of deputatlon including the period of]
'deputation in another ex-cadre post held immediately preceding

OR

Body/Autonomous Body Central/State/PSUs in the Level 8 with
8 years experience. ‘

this appointment: in the same or some other
orgamzatron/department of the Central Government shall
ordlnarlly not. exceed 4 years.

12

If a Departmental
Promotion Committee
(DPC) exists, what is its
composition

Departmental Promotion Committee: -

1. AS/MS or equivalent officer from Mo
L&E looking after the work of DTNBWED — Chairman
2. Director/DS, IFD MoLE- Member.
3. DG, DTNBWED — Member.

13

Circumstances in which
UPSC is to be consulted

in making recruitment

Not applicable

A
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RECRUITMENT RULES FOR THE POST OF DIRECTOR GENERAL

Col. No.

Existing RR

Proposed

Name of Post

Director General

Diréctor General._

Number of Post

Classification of the Post

Group ‘A’

‘Equivalent to Group A post in Central Government.

Level in Pay Matrix

“Level 14 Rs. 1,44,200/- Rs. 2,18,200/-

" Lovel- 14
- (Rs. 1,44,200- 2,18,200/- in the pay matrix)

Selection post or Non-
Selection post

Not applicable

Not applicable

Whether benefit of added
years of service
admissible under rule 30
of Central Civil Services
(Pension) Rules, 1972

Not applicable

| Not applicable

Age limit for direct ACHUTATY

recruitment

" Not applicable

Educational and other -
qualifications required for
direct recruitment

Notapplicable

~ Not applicable

A
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Whether age and
educational qualifications
prescribed for direct
recruitment will apply in
case of promotes

Not applicable

~ Not applicable

10

Period of probation, if any

Not applicable

o

~ Not éppligatj)léﬂ. :

11

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of vacancies
to be filled by the various
methods

Deputation/promotion

i Deputation (Including Short Term Contract)

12

In case of recruitment by
promotion/deputation/
absorption grade from
which
promotions/deputations/a
bsorption to be made

A. Deputation:

Officers under
Government/State -

Ahesi

are eligible for

(a) (i)\ holding analogous posts on regular basis;

or

being '

“~ " Deputation:
the . Central
 Government/UT
Admn./Universities/Recognized Research
Institute/Public Sector Undertakings/Semi.
Government - Statutory or Autonomous
Organizations possessing the following
- requirements
b considered for appointment by deputation:-

Officers under the Central Government/State
Government/UTAdmn./ Central/State Universities/
/Public Sector Undertakings/Statutory or
Autonomous Organizations fulfilling the following
requirements are eligible for being considered for
appointment by deputation:-

holding analogous post on regular basis; or

with two years regular service in the post in pay level
13A (Rs.131100 — Rs. 216600/-); or

with three years regular service in the post in pay
level 13 (Rs. 123100 — Rs. 215900/-); and
possessing qualification and experience as follows:-

A
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(i) with 2 year regular service in the posts inT (i) Masters Degree from a recognized University or|
Equivalent institute;
(i) At least 5 years of experience in handling matters

(i)

(b)

the pay scale of level 13A Rs.131100 — Rs.
216600/-; or

with 3 years regular service in the posts in
the pay scale of level 13 Rs. 123100 — Rs.

215900/-; and

possessing qualification and experience as'

follows:-

(i)

Masters Degree from a recognized

University and

(ii)

equivalent;

With fifteen years experienc‘ey in Group ‘A’

post or its equivalent in a responsible
capacity. :

Desirable: Practical and’ administrative’
experience in labour. related issues in'the
field of training -or “educational.or rural

development.or planning development.

Difector with three years’ regular service in

the‘Q}ad\e will also be considered along with -

- outsiders’and in case he is selected for

s, aﬁpoinktméh\i;\ o the post, the same shall be
- deemed-to have been filled by promotion.

Note 1: Period of deputation including

period of deputation in another ex-cadre

post held immediately preceding this

" ESIC/EPFO/CLC(C)/P&T/Railways/Armed Forces

. the field of training or educational or rural
~development or planning development.

related to trade union/service unions and
associations etc.
Note:- Officers from
may also be eligible.

\\\

Desirable: Practical and administrative experience in

Note 1: Period of deputation including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or other
organizations or Department of the Government of
India shall not exceed five years. '

Note 2: The maximum age limit for appointment by
deputation shall be not exceeding 58 years as on the
closing date of receipt of applications.

LY
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appointment in the same or other
organizations or Department of the"'«j’;
Government of India shall not exceed five
years. 3

Note 2: The maximum age limit for. =
appointment by deputation shall be not
exceeding 56 years as on the closing date’

of receipt of applications.

If a Departmental Not applicable : & ff}Search cum selection Committee would be constituted as
Promotion Committee o o = perDOPT OM dated 31st August, 2022.

(DPC) exists, what is its l s

composition

Circumstances in which | Not applicable P g O ~ Not applicable

UPSC is to be consulted 4 e

in making recruitment
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