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OBJECTIVES OF THE BOARD

To strengthen among all sections of the working class, including rural workers, a sense
of Patriotism, National Integrity, Unity, Amity, Communal Harmony, Secularism and
pride in being an Indian;

To equip all sections of workers, including rural workers and women workers, for their
intelligent participation in social and economic development of the nation in
accordance with its declared objectives;

To develop amongst the workers a greater understanding of the problems of their
social and economic environment, their responsibilities towards family members, and
their rights and obligations as citizens, as workers in industry and as members and
officials of their Trade Union;

To develop capacity of workers in all aspects to meet the challenges of the country
from time to time;

To develop strong, united and more responsible trade unions and to strengthen
democratic processes and traditions in the trade union movement through more
enlightened members and better trained officials;

To empower the workers as employees of the organization and to develop sense of
belongingness as effective instruments of amicable industrial relations and
maintaining industrial peace;

To meet the needs of workers to have access to ways of acquiring and continuous
upgradation of knowledge and skills that they require to find and hold a job.

OBJECTIVES OF RURAL WORKERS EDUCATION PROGRAMME

» To promote among rural workers, critical awareness of the problems of their socio
economic environment and their privileges and obligations as workers, as members of
the village community and as citizens ;

» To educate the rural workers in protecting them self confidence and build up a
scientific attitude;

» To educate the rural workers in protecting and promoting their individual and social
interests;

» To educate rural workers in developing their organization through which they can fulfill
socio-economic function & responsibilities in rural ecomomy and strengthen
democratic, secular and socialist fibre of rural society, regards for all faiths and religions
and equitable distribution of wealth acquired etc. ;

» Tomotivate rural workers for family welfare planning and to combat social evils.
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Meeting of the Finance Committee

The 62" Meeting of Finance Sub-Committee of the Board held at IWE, Mumbai on
16.10.2018. The Annual Accounts for the Financial Year 2017-2018 was approved by the Finance
Sub- Committee and it was submitted to CAG (Audit).

Finance & Accounts

Grants-in-aid of Rs.79.55 crores inclusive of unspent grant of Rs.4.97 crore of previous year
received from Ministry of Labour & Employment, Government of India by the Board for Financial
Year 2018-2019. The Board could utilized Rs.76.09 crores.



CONTENTS

Sr. No. Particulars Page No.
1 2
1 Introduction of the Board 1-16
2 Indian Institute of Workers Education 17-21
3 Training Programmes of the Board 22-30
4 Grants-in-Aid 31
5 Other Activities 32-35
6 Significant Programmes by the Board in 2018-19 36-43
7 Training Impact on Participants and Society 44-48
8 Statistical Tables 49-67
9 Audit Certificate 68-81
10 Replies to Separate Audit Report 82-103
11 Balance Sheet 104
12 Income and Expenditure Account 105
13 Schedule 1-25 106-134
14 Receipt and Payment Account 135
15 GPF Receipt and Payment Account 136
16 GPF Income and Expenditure Account 137
17 GPF Balance Sheet 138
18 Statement showing details of Bank Balance in Savings 139

Accounts and Deposit Account

19 Details of HBA Deposits 140
20 Details of Donation Deposits 141
21 Details of SGF Deposits 142
22 Statement of GPF Investment (with Schedules) 143
23 Details of CTP — G Accounts Deposits 147
24 Details of TDS refund Deposits 148
25 New Pension Scheme Receipt & Payment Account 149




Chapter — |
INTRODUCTION OF THE BOARD

During the Second - Five Year Plan it was felt by the Planners that democratic society like
India requires active and intelligent participation of workers in the affairs of trade unions and
economic activities of the country for its speedy socio-economic development. A strong, free,
responsible and democratic trade union movement would make significant contribution to the
realization of better life for workers. Workers should be trained to play their role effectively for the
attainment of socio-economic development of the country. It was envisaged that Workers
Education could help in preparing the workers and their trade unions to play their role effectively
in the task of nation building. This necessitated the Government of India in the year 1957 to
secure an expert advice in formulating “Workers Education Scheme”. The Government of India in
collaboration with the Ford Foundation appointed an International Team of Experts to suggest
‘Workers Education Scheme’. The Team of Experts submitted its report in March, 1957. Which
was endorsed by the Indian Labour Conference in its 15" session held in July, 1957. The Indian
Labour Conference recommended for setting up of a semi-autonomous Board for administering
the ‘Workers Education Scheme’. Consequent by the Central Board for Workers Education was
established on 16"September, 1958 and was registered under the Societies Registration Act XXI
of 1860. The Board is tripartite in nature.

Organisational Set-up

The Board has its Headquarters at Nagpur. It operates through a network of 50 Regional
Directorates and 7 Sub-Regional Directorates located at various parts of the country. There are
six (6) Zonal Directorates at Delhi, Guwahati, Kolkata, Mumbai, Chennai and Bhopal to monitor
and supervise the training activities of the Regional Directorates in the respective Zone.

The Board’s activities are carried out at three levels viz. National, Regional and Unit, to
conduct various training programmes. The national level programmes are conducted by Board’s
Apex Training Institute i.e., Indian Institute of Workers Education (IIWE) established in 1970 at
Mumbai.

The primary aim of establishing the Indian Institute of Workers Education is to enable the
Board to conduct national level training programmes for achieving its objectives, to develop
strong and more responsible trade unions, to promote the growth of democratic process in trade
union administration, to equip labour to take its place in a democratic society, to inculcate in them
‘nation first’ approach based on commonality of interests.

The Institute serves as an information centre and offers specialised training programmes
for labour leaders Trade Union activist. It also serves as a clearing-house of information for
Regional and Sub-Regional Directorates of the Board. It has research wing for developing
methods and tools of teaching for workers in the emerging situation. It conducts in-house training
programmes.



Board and Governing Body

The Board comprises representatives of Central Govt., Central Organizations of Workers,
Central Organizations of Employers, representatives of State Governments and Educational
Bodies. The affairs of the Board are managed by Governing Body elected from amongst the
members of the Board.

The Board is headed by a part-time non-official Chairman, nominated by the Government
of India. Presently Shri Hiranmay J. Pandya is the Chairman of the Board w.e.f. 14/09/2018. The
Director is Administrative Head of the Board appointed by ACC. Shri Harsh Vaidya has taken
over charge of Director, DTNBWED w.e.f. 19/07/2018.

At the Regional Directorate level, Tripartite Regional Advisory Committees are constituted
to review the progress of the scheme, to recommend measures for proper implementation of the
programmes and to guide the work of Regional Directorates.

Coverage

The training programmes of the Board cater to the training needs of the workers of
organized, unorganized, rural and informal sectors. Supervisory and managerial cadres are also
covered through Joint Education Programmes. During 2018-19, 7184 no. of programmes for
organized, unorganized, rural and informal sectors were organized and 251682 workers were
trained. This includes the programmes and workers trained by the trade unions under the Grants-
in-aid scheme of the Board.

Evaluations

The training programme of the Board had been evaluated from time to time since
inception of the Board. Further the Board assesses its programmes internally by way of getting
feedback from the workers, trade union and employers’ organizations. Accordingly training
activities are suitably amended, upgraded and implemented.

The impact of the training programmes have been assessed by external agencies like
Indian Statistical Institute, Jadavpur / Bombay Labour Institute EDCL, VVGNLI, etc. 266 Self Help
Groups were formed during 2018-19 which helped in generation of self employment among the
members of these Self Help Groups in unorganized sector.

Thrust Areas

The Board’s thrust has been on educating Rural, Unorganized Workers Tribal Labour,
Construction worker, Child Labour and Women Workers specially under priveleged and deprived
sections.

Special Component for North-East Region

Specialised attention is given to the workers in North-East region for the development of
the region with nationalist approach. This is covered by four Regional Directorates, Guwahati,
Imphal, Tinsukia and Siliguri.

A special package of Rs 1.10 Crore was also sanctioned by Govt. of India to the Board
during the year 2018-2019 to undertake the activities in the North-East Region.



Performance of the Board

Training activities in last two years.

2017-2018 2018-2019
S. .
No. Name of the Training Programme No. of No. of No. of No. of
Progs. |Participants| Progs Participants
1) (2) 3) (4) (5) (6)
NATIONAL LEVEL
1 |Courses for Trade Union activists 29 660 27 557
Refresher Courses for Regional Directors/
2 1 14 ; ]
E.Os
3 |Courses for Group C&D Employees of Board 1 34 - -
4 |Trade Union Activists from Jammu & Kashmir 1 25 - -
TOTAL 32 733 27 557
ORGANISED SECTOR
NATIONAL LEVEL
5 Special Programmes for North East Region (5 18 540 5 150
days)
REGIONAL LEVEL
6 |Training of Trainers (45-days) - - 1 24
7 Personality Development Programmes (21 13 302 9 233
days)
8 |Refresher Courses for Trainers (5-days) - - - -
9 | Need Based Seminars (2-days) 219 5362 146 3525
10 Self Generation of Fund Programmes (1/2/3- 590 11882 516 10007
days)
Programmes on Workers Participation in
11 23 612 17 415
Management (3 days)
12 |Joint Educational Programmes (1 day) 788 20414 716 18261
13 |Need Based Seminar (1 day) /(5 day) 14 351 - -
14 |Joint Educational Programme (3 days) 6 118 2 35
TOTAL 1671 39581 1412 32650




UNIT LEVEL

15 |Part Time/Full Time Unit Level Classes at plant 23 563 22 562
16 |Joint Education Programmes (2-days) 211 5380 132 3262
17 |Quality of Life Programmes (2-days) workers & spouses| 19 674 11 366
18 | Plant Level Programmes (1-Day) (retraining) 161 4691 110 2617
TOTAL 414 11308 275 6807
UNORGANISED SECTOR
19 Egncpt)ics)vr\:grvn\}g?;eﬁ;o&rzr:g)es for Unorganized / Weaker 191 7328 113 4415
20 |Quality of Life Programmes (4-days) workers & spouses 42 1610 29 1100
21 |Quality of Life Programmes (2-days) workers & spouses 68 2624 45 1742
22 |Retraining Programmes (1 day) 185 10017 103 5557
23 E;astteRng\J/ieczjlnF’(r;ggns’l)mes for Skill Development in North 53 1548 45 1350
24 |Personality Development Programmes (10 days) - - 4 120
25 |Programmes for Stone Quarry Workers (2 days) 1 40 2 80
26 |Prog. for Unorganized Sector Workers (2-days) 660 24788 587 22303
27 |Programmes for Women Workers (2-days) 435 16094 403 15344
28 |Prog. for Parents of Child Labour (2-days) 206 7802 198 7746
29 |Prog. for Child Labour (2-days) 8 249 - -
30 |[Prog for SC/ST workers 2 days 379 14013 256 9571
31 |Programmes for SCSP/TSP Workers (2-days) 2880 106140 2173 | 81357
32 |Prog. on Labour Welfare and Development (2-days) 428 15942 424 | 16062
33 |Programmes for Panchayati Raj Functionaries (2 days) 28 952 14 525
34 Ereogg:(r)er\]nz;nj: ;z)r Panchayati Raj for North East 9 248 18 503
35 |Programmes on Construction Workers (2 days) 1 40 - -
36 |Innovative prog. (1 day) 6 279 21 2187
TOTAL 5580 209714 4435 | 169982
RURAL SECTOR
37 |Rural Awareness Camps (2 days) 797 30010 689 | 26450
38 |Empowerment Programmes for Rural Workers (4-days) 73 2780 40 1573
39 |Retraining Programmes (1-day) 151 7719 91 4872
40 |MGNREGA Village Level Programmes 280 10510 238 9188
41 |MGNREGA Block Level Programmes 2 90 - -
42 |Grants-in-aid Programmes ; : - -
43 |Self Reliance camp 4 days - : 4 160
TOTAL 1303 51109 1062 | 42243
GRAND TOTAL 9000 312445 7211 | 252239




State/ Regional Directorates wise Prgress of Board's Activities
April 2018 to March 2019

No of Workers Trained

Programme under Self

. . . G ti f Fund

State/Centre (no. of EO) Organised | Unorganised | Rural | Total @lleiqgaa,o:%noﬁnt ggmed
ANDHRA PRADESH (3) 738 8088 1515 | 10261 Rs.2,92,000
VIJAYWADA (2) 468 3831 1000 | 5299
VISAKHAPATNAM (1) 270 4177 515 | 4962
ASSAM (3) 158 5220 1343 | 6721
GUWAHATI Meghalay & Miz. (1) - 2361 463 | 2824
TINSUKIA Arunachal Prad. (2) 158 2859 880 | 3897
BIHAR (2) 210 3129 895 | 4234 Rs.80,000
MUZAFFARPUR (2) 210 3129 895 | 4234
CHHATTISGARH (2) 1072 2790 1525 | 5387 Rs. 3,24,000
RAIPUR (2) 1072 2790 1525 | 5387
DELHI (3) 225 1652 350 | 2227 Rs. 48,000
DELHI (3) 225 1652 350 | 2227
GOA (2) 426 2430 984 | 3840 Rs.72,000
GOA (2) 426 2430 984 | 3840
GUJARAT (6) 1607 7400 1623 | 10630 Rs.3,28,000
AHMEDABAD (3) 338 3342 452 | 4132
BARODA (2) 901 1552 471 2924
RAJKOT (1) 368 2506 700 | 3574
HARAYANA (3) 2249 4135 1029 7413 Rs.6,60,000
FARIDABAD (3) 2249 4135 1029 7413
HIMACHAL PRADESH (1) 548 1820 239 | 2607 Rs.48,000
PARWANOO (1) 548 1820 239 | 2607
JAMMU & KASHMIR (1) 170 4265 706 | 5141
JAMMU (1) 170 4265 706 | 5141
JHARKHAND (6) 3560 10224 1975 | 15759 Rs. 5,06,000
DHANBAD (2) 680 3570 788 | 5038
JAMSHEDPUR (3) 2486 3861 878 | 7225
RANCHI (1) 394 2793 309 | 3496
KARNATAKA (7) 2980 7531 2414 | 12925 Rs. 2,96,000
BANGALORE (4) 1439 2953 982 | 5374
HUBLI (1) 1190 2127 937 | 4254
MANGALORE (2) 351 2451 495 | 3297
KERALA (5) 3013 10461 1728 | 15202 Rs.624000
COCHIN (3) 1387 6681 1046 | 9114
KOZHIKODE (2) 1626 3780 682 | 6088




MADHYA PRADESH (10) 3017 15241 2851 | 21109 Rs.624000
BHOPAL (4) 584 3476 240 4300
GWALIOR (1) 471 3936 1002 5409
INDORE (2) 330 3676 1094 5100
JABALPUR (3) 1632 4153 515 6300
MAHARASHTRA (10) 3347 13362 3603 | 20312 Rs.5,52,000
MUMBAI (2) 308 3131 414 3853
NAGPUR (3) 802 3403 1086 5291
PUNE (3) 687 2308 778 3773
NASIK (2) 1550 4520 1325 7395
MANIPUR (3) 534 3150 784 4468 Rs.80,000
IMPHAL incl. Tripura 534 3150 784 4468
ORISSA (8) 1929 9211 2462 13602 Rs.6,70,000
BERHAMPUR (2) 368 2512 847 3727
BHUBANESHWAR (4) 748 3198 1096 5042
ROURKELA (2) 813 3501 519 4833
PUNJAB (1) 880 2074 557 3511 Rs.1,80,000
CHANDIGARH (1) 880 2074 557 3511
RAJASTHAN (4) 1175 7472 1534 | 10181 Rs.1,92,000
JAIPUR (2) 550 3988 774 5312
UDAIPUR (2) 625 3484 760 4869
TAMIL NADU (13) 3849 14013 3423 | 21285 Rs.2,12,000
CHENNAI (5) 1614 4058 960 6632
COIMBATORE (4) 618 5886 1480 7984
MADURAI (4) 1617 4069 983 6669
TELANGANA (3) 775 4614 1001 6390 Rs.2,12,000
HYDERABAD (3) 775 4614 1001 6390
UTTAR PRADESH (14) 5232 19013 5507] 29842 Rs.7,16,000
ALLAHABAD (3) 927 4450 1315 6692
BAREILLY (2) 823 3322 998 5143
GHAZIABAD (3) 560 3083 1008 4651
GORAKHPUR (3) 1347 3546 980 5873
KANPUR (3) 1575 4612 1296 7483
WEST BENGAL (10) 1883 12807 3945 18635 Rs.4,60,000
ASANSOL (2) 201 2422 747 3370
BARRACKPORE (2) 329 2864 628 3821
KOLKATA (4) 1098 3627 1327 6052
SILIGURI SIKKIM (2) 255 3894 1243 5392
Grand Total (120) 39577 170022]  42083] 251682 Rs.71,76,000




SECTORWISE GENDER COMPOSITION OF WORKERS TRAINED IN 2018-2019

150358

20000

Organised Unorganised Rural Sector
M Workers Trained Male i Workers Trained Female

GENDER COMPOSITION OF WORKERS TRAINED IN SCSP & TSP
COMPONENT 2018-19

Female

ESCSP TSP




Workers Trained in General, Scheduled Caste Subplan,
Tribal Subplan & North East Component in 2018-19

B General (All Category Workers) mSCSP m TSP m NE Special Programmes only

GENDER COMPOSITION OF TOTAL WORKERS TRAINED IN 2018-19

B Male ®Female




VVIPs Presence in Board’s Training Activities
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Shri Santosh Kumar Gangwar, Hon’ble Minister of State Labour & Employment
(Independent Charge).




Shri Santosh Kumar Gangwar, Hon’ble Minister of State Labour & Employment
(Independent Charge) addressing the participants of Unorganised sector. Training
programme at Bareilly on 16" September, 2018.
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Hon’ble Minister lighting the lamp to inaugurate the training programme.

GOVERNING BODY MEETING

Discourse in 173 Governing Body Meeting at Mumbai on 16" October, 2018 in
presence of Shri Hiranmay J. Pandya Hon’ble Chairman, Ms. Anuradha Prasad,
Additional Secretary, Ms. Sibani Swain, Financial Advisor, Ministry of Labour and
Employment, Govt. of India and Shri Harsh Vaidya, Director General.
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Approval accorded to Annual Accounts for the financial year 2018-19 at Finance Sub-
Committte Meeting held at New Delhi on 15.11.20109.
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Manpower Matrix of the Board as on 31/03/2019

Head Office, Nagpur

No.

Director General

Additional Director

Financial Adviser

Dy. Directors

Regional Directors

Assistant Director (OL)

Education Officers

NP [N

Accounts Officer

Assistant Directors

Sr. Hindi Translator

Accountants

Jr. Hindi Translator

Stenographers

Statistical Assistant

Technical Assistant

Sr. Clerks

Jr. Artist

UDCGCs

LDCs

Hindi Typist

Drivers

MTS(Peon)

OIN|FP|IRP|O|FRP|IN(FRP|IFRP|IDIRPINDIFRDN

Total

N
0]

13

IIWE, Mumbai No.
Dy. Director (Trg.) -
TO 1
RO -
Librarian 1
Library Assistant 1
Stenographers 2
Sr. Clerk 2
ubDC -
LDC -
Care Taker 1
Driver -
MTS (Peon) 4
Total 12
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Chapter - 11
INDIAN INSTITUTE OF WORKERS EDUCATION

The Indian Institute of Workers Education (IIWE), Mumbai was established in the year
1970 by the DattopantThengadi National Board for Workers Education and Development
(Erstwhile Central Board for Workers Education). The IIWE, being the apex training institute,
organizes a variety of training programmes such as in-house training programmes for Board’s
Officials, specialized courses and seminars for the representatives of Central Trade Union
Organizations/ Federations and their affiliated Associations working in the field.

The activities of the Institute are directed by the Managing Committee constituted for the
purpose by the Governing Body of the Board. The Managing Committee consisted of the

following Members:

MANAGING COMMITTEE, INDIAN INSTITUTE OF WORKERS EDUCATION, MUMBAI

CHAIRMAN
Shri Hiranmay J.Pandya

VICE — CHAIRMAN
Shri Krishna Pratap Singh

Shri Sattish Ghogre

MEMBERS
Ms. Anuradha Prasad

Ms. Sibani Swain

Director General

Shri M. L. Sharma

Shri Sudhakar R. Apraj

Dr. T. Indrasena Reddy
Shri Jagdish Joshi

Dr. M. M. Rehman
Shri Harsh Vaidya

Ex. Officio Member Secretary
Shri Vishwa Prakash

AS ON 31.03.2019

Chairman.

Secretary, Bhartiya Mazdoor Sangh.

Chairman, CIl Western Region, Sub Committee on
IR & Senior Vice President, Mahendra & Mahendra,
Confederation of Indian Industry,

Indian Habitat Centre, New Delhi.

Additional Secretary,
Ministry of Labour & Employment, Govt. of India.

Financial Advisor,
Ministry of Labour & Employment, Govt. of India.

National Literacy Mission,
Ministry of Human Resource Development,
Government of India.

Chairman, AIMO,
Delhi State Board.

General Secretary,Mumbai Port Trust, Dock &
General Employees Union, Mumbai .

Workers Education, Hyderabad.

Vice President, BMS
Adult Education

Research Scholar
Director General, DTNBWED

Dy. Director (Trg.) I/c, IWE, Mumbai
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During the year 2018-19, the Institute conducted 27 training programmes as well as
activists of Central Trade Union Organizations, National Federations and Management
representatives.

Duration, number of participants, classification of training programmes, theme, etc. are
given in the following table:

Sr. Name of the . Sex-wise
Theme Duration Distribution Total
No. Programme
Male Female
1. | Activists of AITUC Challenges before 14.5.2018- 18 13 31
Trade Union 18.5.2018
2. | Activists of HMS Basic of Computer 04.06.2018- 14 02 16
08.06.2018
3. | Activists of NLO Capacity Building 25.6.2018- 04 - 04
29.6.2018
4. | Activists of SEWA Women Empowerment | 02.7.2018- 01 30 31
06.7.2018
5 | Activists of AITUC Skills for developing 16.7.2018- 35 02 37
Effective Leadership 20.7.2018
6. | Activists of HMS IT in Trade Union (Net, | 06.08.2018- 23 - 23
Web & Data Analysis) 10.08.2018
7. | Women Activists of Women Empowerment | 27.08.2018- - 14 14
INTUC 31.08.2018
8. | Activists of INTUC Leadership 03.09.2018- 29 - 29
Mine Workers Development 07.09.2018
Federation
9. | Activists of Rajasthan | National Integration 17.09.2018- 22 - 22
Anushakti Pariyojna and Trade Union 19.09.2018
Karmachari Sangh
(INTUC)
10. | Activists of INTUC Role of Trade Union in | 24.09.2018- 19 07 26
Transport Workers Transport Industry 28.09.2018
Federation
11. | Activists of HMS Digitalization & Social 08.10.2018- 22 01 23
Media 12.10.2018
12. | Activists of BMS Leadership 22.10.2018- 12 - 12
Development 26.10.2018
13. | Activists of BMS Promoting Descent 29.10.2018- 15 09 24
Construction Workers | Work in Construction 02.11.2018
Industry
14. | Activists of INTUC Upgradation of Skills & | 12.11.2018- 22 - 22
Mine Workers Updating knowledge of | 16.11.2018
Federation Young Generation
15. | Activists of BKSM Role of Trade Unionin | 19.11.2018- 31 - 31
National Economic 20.11.2018
Development
16. | Activists of HMS Workers Right violation | 26.11.2018- 12 - 12
at work place & Role of | 30.11.2018
RTI
17. | Activists of BMS Welfare Provision in 03.12.2018- 06 - 06
Vastra Udyog & Labour Laws for Textie | 07.12.2018
Plantation Workers & Plantation Workers
18. | Activists of ICL Trade Union 10.12.2018- 22 05 27
Leadership 14.12.2018
19. | Activists of BMS Environment 26.12.2018- 22 01 23
Awareness — Munch 28.12.2018
20. | Activists of INTUC Organise the 31.12.2018- 20 01 21
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S N fth Sex-wise
. ame of the Theme Duration Distribution Total
No. Programme
Male Female
Rural Labour Unorganised 04.01.2019
Federation
21. | Activists of HMS Sustainable 07.01.2019- 05 02 07
Development Goals 11.01.2019
with spl. Ref. to Gender
Equality, Migrant
Workers, Domestic
Workers, Scheme
Workers & Skill
Development
22. | Activists of BMS Social Security for 28.01.2019- 09 - 09
Khadan & Ispat Workers in 01.02.2019
Workers Unorganised Sector
23. | Activists of INTUC Promoting Decent 04.02.2019- 21 04 25
Cement Workers Work in the 08.02.2019
Federation Construction Industry
24. | Activists of Different Emerging Challenges 11.02.2019- 22 02 24
Trade Unions before Trade Unions 15.02.2019
25. | Activists of TUCC® Challenges before 18.02.2019- 10 01 11
Trade Union in 22.02.2019
Changing Scenario
26. | Activists of BMS Welfare Provisions for | 04.03.2019- - 26 26
Anganwadi Workers Anganwadi Workers 08.03.2019
27. | Activists of ICL Social Security & 11.03.2019- 17 04 21
Welfare Scheme 15.03.2019
Total 27 Progs. 433 124 557
Central Trade Union wise distribution of participants at IIWE.
ar Gender wise
' Name of Organisation No. of Distribution
No. Programme
Male | Female | Total
1. | AlITUC 02 53 15 68
2. | INTUC 07 133 26 159
3. | HM.S. 05 76 05 81
4. | BMS 06 64 36 100
5. B.K.S.M. 01 31 - 31
6. | Indian Confederation of Labour (ICL) 02 39 09 48
7. | SEWA (Self Employed Womens’ Association) 01 01 30 31
8. | NLO 01 04 - 04
9. | TUCC 01 10 01 11
10. | Mix group 01 22 02 24
Total 27 433 124 557
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Union Position wise Distribution of participants at IIWE Training Programme.

Sr. Position Male |Female | Total

No.
1. |President 16 03 19
2. Dist. President 06 01 07
3. [Zonal President 01 - 01
4.  Working President 03 01 04
5. Vice President 24 08 32
6. [State President 11 04 15
7.  |Unit President 01 - 01
8. Dist. President 02 01 03
9. [Secretary 59 16 75
10. Dist. Secretary - 2 02
11. Branch Secretary 1 - 01
12. [State Secretary 10 03 13
13. Jt. General Secretary 02 - 02
14. Publicity Consultant 01 - 01
15. |Addl. General 01 - 01

Secretary

16. [Tech. Secretary 01 - 01
17. |National Secretary 01 - 01
18. [Office Secretary 01 - 01
19. Admn. President 01 - 01
20. [Regional Secretary 02 01 03
21. Pt. Secretary 18 02 20
22. |Organising Secretary 02 01 03
23. |[State LadiesSecretary - 01 01
24. |Asstt. Secretary 05 04 09

State wise Distribution of the Participants in 2018-19 at IIWE Training Programme.

Sr. Position Male |Female | Total
No.
25. Office President 01 - 01
26. Area President 02 - 02
27. | Unit Secretary 02 - 02
28. Unit Leader 01 - 01
29. | Circle Secretary - 01 01
30. | Chief Secretary 01 - 01
31. Treasurer 13 03 16
32. | Working Comm. 06 04 10
Members
33. Exe. Comm. 17 09 26
Members
34, Members 169 49 218
35. | General Secretary 32 06 38
36. | Office Secretary 01 - 01
37. Leader 01 01 02
38. | Zonal Treasurer 01 - 01
39. | Addl. Jt. Secretary 01 - 01
40. Branch Vice 01 - 01
President
41. | Adviser 01 - 01
42. State Jt. Secretary 03 - 03
43. Accountant 02 - 02
44. Inspector 02 - 02
45. Organizer 03 01 04
46. Cashier 01 - 01
47. Branch Treasurer 01 02 03
48. Office Bearer 02 - 02
Total 433 124 557

Sr.No. | Name of State Male Female Total
1 Andhra Pradesh 15 03 18
2 Assam 08 07 15
3 Bihar 09 02 11
4. Chattisgarh 08 - 08
5. Goa 02 01 03
6 Guijarat 31 06 37
7 Harayana 13 - 13
8 Himachal Pradesh 02 02 04
9. Jammu & Kashmir 24 02 26
10. Jharkhand 14 03 17
11. Karnataka 13 04 17
12. Kerala 07 - 07
13. Manipur - 02 02
14. Madhaya Pradesh (M.P.) 49 18 67
15. Maharashtra 103 42 145
16. Orissa 05 02 07
17. Punjab 11 03 14
18. Rajasthan 16 05 21
19. Tamil Nadu 23 03 26
20. Telangana 17 05 22
21. Uttarakhand 05 02 07
22. Uttar Pradesh 40 06 46
23. West Bengal 18 06 24

Total 433 124 557
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Utilization of IWE Library & documents Centre.

Library and Documentation Centre, provides Reference services, Selective Dissemination
of Information (SDI) Services and Current Awareness Services (CAS) to users on latest labour
and allied topics.

Sr. No Library Activity April 2018 - March 2019

1 Number of library users 588

2 Documents issued and referred 5592

3 Selective Dissemination of Information (SDI) services to 61 users
the users (on 135 topics)

4 Total number of library books available 14881
Selgctivg Dissemination of Informatior) (SDI)' services 451 participants

5 during Library Assignments / Group Discussions to )
participants of Training Programme. (on 106 topics)

6 Publication — Facts For You (Monthly) & distributed 12 issues

7 Current Awareness Services (CAS) - Displays 19

Total number of Ph. D scholars taken services from

8 Library for Doctoral Thesis. 38
Major Achievemnt
1. IIWE celebrated ‘International Women’s Day’ on 8" March 2019. President’s ‘Nari Shakti’

award winner, Smt. Urmilatai Apte was the chief guest to grace the occasion. Smt.
Geetatai Gokhale, senior national level leader, BMS was also present to mark the
occasion.

2. Shri Praveen Rao, Coordinator , Industry All Global Union, Asia Pacific Region visited
Library to collect information and DTNBWED's publictation.

*
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Chapter - 111
TRAINING PROGRAMMES OF THE BOARD

S. COURSE TITLE TARGET GROUP BROAD OUTLINE OF EXPECTED

No. SUBJECTS COVERED OUTCOME

A ORGANISED SECTOR
1 Training of Trainers Workers are from industries, | 1.Aims & objectives of The main aim of
(45 days) Public sector, private sector | DTNBWED, the course the course is to
etc. these participants are of | focus on developing develop in-house
T.U./ industries released by | training presentation trainers in
management of the skills and to provide organizations so
industries necessary knowledge that they can in
inputs. turn take over
2.Developing positive their S
" responsibilities of
attitude, self e )
training their co-
development and
. . workers.
second line leadership.
3.Creating awareness More stres_s IS Ia|q
) L in developing their
among the participants s
about the latest trammg and .
developments in educating skills.
industrial scenario To gn_able course
' participants to
4.Developing the conducts ULCs
personality of a person effectively in their
in all aspects viz. socio/ | units.
psychological /
behavioural etc.
5.Inculcating a sense of
responsibility and make
them realize their duties
and inherent potentials.

2 Personality Workers are from industries, | The course focus should | Total Employee
Development Public sector, private sector | be on developing all Involvement and
Programme/Capacity | etc. these participants are of | round personality and thereby create a
Building T.U./ industries released by | leadership skills among conducive
Prog.(21days) management of the the participants. atmosphere for

industries developing positive improving
productivity,

attitude, self
development and
second line leadership.

3.Creating awareness
among the participants
about the latest
developments in
industrial scenario.

4.Developing the
personality of a person
in all aspects viz. socio /
psychological /
behavioural etc.

5.Inculcating a sense
of responsibility and

quality in products
and services.
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S. COURSE TITLE TARGET GROUP BROAD OUTLINE OF EXPECTED
No. SUBJECTS COVERED OUTCOME
make them realize
their duties and
inherent potentials.
3 Refresher Course for | Only those trainers who To equip, refresh and This can be
Worker Trainer have conducted at least one | update workers trainers | achieved only
(1 week) ULC in the preceding 3 with current knowdlege through
years in their respective and new training continuous
units. techniques. training, which our
vast workforce is
not easily
accessible to
4 Self Generation of Any industry/ organization/ The management of The trends
Funds Programme agency willing to take the attitudes, habits, ways of | indicating the way
(1/2/3 days) Board services on payment | thinking, expectations our society
of fees. and values require a appears to be
managerial excellence. going in the next
In the perspective to couple of decades
unearth the potentials are emergence of
within, the the DTNWED | knowledge
has introduced a special | society,
programme of 1/2/3 emergence of
days duration for which socially concerned
a nominal fee. humanistic
society.
In this society .DTNBWED has
. introduced a
performance is based on ial
knowledge and specla f
intelligence. The programme o
intellectual labour will 1/2/3_days .
naturally aspire for duratlo_n for Wh'Ch
intrinsic motivation from a nominal fe_e 1S
charged while all
management so that
their high level needs the other
can be actualized. The programmes of
excellence in this sector DTNBWED are
; offered free of
will depend on the self-
) cost.
awareness about one’s
own feeling,
understanding of
relationship,
development of
competence.
5 Need Based Any Depending upon the The objective of

Seminar (2 days) /

Need Based Special
Course (Part -Time 1
week)

industry/organization/agency

willing to take Board’s

services as per their needs.

needs identified by the
Management / Trade
Unions, The Board
conducts 2 days “Need
based seminars” to
provide in-depth and
updated knowledge on
topics of importance to
Trade Unions and
Managements.

the programme is
to impart training
in line with the
needs identified
by the
management /
Trade Unions.
This has
facilitated the
workers to play a
positive and
effective role in
the socio-
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S. COURSE TITLE TARGET GROUP BROAD OUTLINE OF EXPECTED

No. SUBJECTS COVERED OUTCOME
economic
changes that are
taking place to
boost up the
Productivity and to
enable them to
participate
effectively in the
decision making
process.

6 Joint Educational Any management and/ or | To promote participative | This programme
Programme Trade Unions willing to take | culture and conducive | aims at making
(1/2/3day) Board’s services. work  environment.The | the workers

underlying objective of | realize their duties

the programme is to | and

make both the Workers | responsibilities

and Management | towards their work

respect the sentiments | & organization

of each other and make | and convince the

them realize that both | management

are like the two wheels | about the rights of

of the chariot. the workers, there

. Co by creating a
nly if their thinking an .

v(-aorykingt se)zlncthronizg,a\l/vi(ljl conduur\l/e

the chariot (growth & atmosphere.

prosperity of the | Total Employee

Organization) move | Involvement and

towards progress. The | thereby create a

growth of one is | conducive

interdependent on the | atmosphere for

growth of the other. improving
productivity,
quality in products
and services.

7 Workers Subjects like scope, | These
Participation in methods and functions | programmes are
Management (3 of workers participation | held to create an
days) in  managements in | atmosphere

strengthening wherein workers
participative and management
management culture, | feel closure to
total guality | each other and
management, work | work in unison for
culture, etc. are taught. | the development
For these programmes, | of the

separate  funds are | organization.
received annually from

the Industrial Relation

division of the MOL&E.

8 Part Time Unit Level | Under the three-tier system, | DTNBWED has | The classes are
Classes/ Full Time Education officers are designed a three-tier | conducted by the
Unit Level Classes selected and undergo a 6 system of training to | Worker Trainer on

months extensive training on

a gambit of topics. They

constitute the first tier of the
system. On their successful

completion of the training

make workers education
accessible to all workers
Education has become
inevitable in this fast
changing knowledge

a FULL TIME
basis or on a
PART TIME basis
as per the needs
of the
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S. COURSE TITLE TARGET GROUP BROAD OUTLINE OF EXPECTED
No. SUBJECTS COVERED OUTCOME
they impart training to era. Today every worker | organization. In
worker trainers who needs to be made aware | the part time
constitute the second tier of | and updated of these | programme, the
the system. The Unit Level changes. This can be | classes are
Class is the third stage achieved only through | conducted for 45
where the trained worker continuous training, | days at their
trainers impart education to | which our vast workforce | respective
their Co-workers in the is not easily accessible | organizations.
respective organization. to. These Classes
are conducted for
1 hour daily. This
ULC is conducted
under the
supervision and
guidance of the
Education Officers
of the respective
Regional
Directorates of
DTNWED. He
inspects the
classes as and
when required to
help worker
trainers and
monitors the
activity.
9 Programme for Any industry /organization As per need of target This has
Trained Workers at where workers trainers are group and prescribed facilitated the
Plant Level (1 day) present. syllabus. The Board workers to play a
conducts 1 day “Plant positive and
Level Seminar” for the effective role in
workers / middle level the socio-
managers / trade union economic
functionaries as sought changes that are
for by the management | taking place to
on need basis. This boost up the
programme is charted Productivity and to
out after a mutual enable them to
discussion with the participate
management and effectively in the
identifying the pressing decision making
need. It is a single point | process.
programme wherein the
topic, group discussion /
debate, exercises
revolves around the
single identified need of
the organization. It is
also known among the
clientele group as a
trouble shooting
exercise and is highly
sought after.
10 | FALC Any industry/organization As per need of the target
where worker trainers are group and prescribed
Mining present. syllabus. As per
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S. COURSE TITLE TARGET GROUP BROAD OUTLINE OF EXPECTED
No. SUBJECTS COVERED OUTCOME
. management and trade
Plantation . .
union convenience.
Others
11 | Special Programme | This programme is for To enhance the quality To sensitize the
Quiality of Life for couples- i.e. employee with | of life of participants. wives about their
workers and their hi/her spouse. The same h cers in thi duties and
spouses (2/4 days | couple should attend the € Workers In this responsibilities
Organised Sector) programme from beginning sector have thel_r own towards their family.
till end. problems at their work To make them
place and it becomes aware of their rights
worst when problems within the family.
arise at their home too. )
Taking all the above To enlighten them
mentioned factors into Olr;tr;% \éarlt?]lésmr?rl]es
consideration thg CBWE FheyFami)I/y viz. as a
had come out with an mother, as an in-
unique programme VIz. law, as a wife etc.
QUALITY OF LIFE .
PROGRAMME. To sensitize the
husbands about
That, most of the their duties and
workers in the organized | responsibilities as a
sector do not give much | Preadwinner of the
focus to their Quality of family.
Life. The reason being To enlighten them
their low education, low | on the various roles
earnings, unwarranted played by them in
expenditure, social evils, | the Family viz. as a
etc. father, as an in-law,
as a husband etc.
To emphasis the
need for better
understanding
between them in
order to lead a
happy family.
B UNORGANISED SECTOR
1 Empowerment Handloom Power loom | DTNBWED since the | The objectives of
Programmes for | Khadi and Rural Industries | year 2003 has | this programme
Unorganized/Weaker | Small  Scale Industries | implemented 4 days | are:
Sections Workers Industrial Estate Handicrafts | Empowerment Camp for To enliahten the
Sericulture Coir Industries | rural workers in order to gnt
Beedi Industries Salt | sustain effect of the workers_ n- the
Workers Health Workers | Training Programmes at unorganized

(Nurses, Matrons, Etc.) Rag
Pickers

Block level. Unorganized
sector in order to
develop awareness
among them about their
socio-economic
problems and equip
them for developing their
own organizations.

This programme is of
residential nature
wherein the participants
are made to stay for the
entire  duration. The
objective behind this is

sector about their
rights and
entitlements.

To enlighten on
the various Social
security measures

existing under
various labour
laws.

To help them
understand the
need to be
organized.
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S. COURSE TITLE TARGET GROUP BROAD OUTLINE OF EXPECTED
No. SUBJECTS COVERED OUTCOME
to bring a change in the | To create
attitude and mindsets, to | awareness among
initiate and | workers to accept
sensitize/enable them to | what is good and
look at alternatives and | reject what is bad.
better possibilities for | To give inputs in
their overall | thinking which is
development. the nucleus of
creativity.
2 (C’)uali)ty of Life Programmes(4/2- gl{nr\TB V?IbEjeDctives and programmes of 1.Unorganised &
ays .
Unorganised Sector Workers and Rural Sector workers
their Spouses Freedom movement will  gain  critical
Our cultural heritage aWirleneSS fOf thth'e
problems O elr
Land and people socio-economic
Need and importance of a trade union | environment and their
3 State level Programmes for Skill | Unorganized Sector Workers What is a trade union — how to privileges and
Development North East organize it? obligations as
Region (3-days)
Functions of trade unions \(/)Vforkerst,h:S memlf)aegr:
vi
4 Personality Development Economics of small scale industries — i
community and as
P 10-d S
rogrammes (10-days) Unorganized Sector Workers role of labour in its development oitizens.
Employer — employees relations and 2 U sed&Rural
its importance .-unorganise ura
5 P for Stone Q Labour legislation as applicable to the Sector - workers  wil
rogrammes for Stone Quarry . :
Workers(2-days) industry gain the know]edge to
Stone Quarry Workers Socal ) enhance their Self-
ocial securly confidence and build
[E\SSgt;i)yaSWasthyaBimaYOJana up a scientific attitude.
6 Cvrog. For Unorganized Sector . 3. Unorganised&RuraI
orkers(2-days) U zed Sector Work Pradhan Mantri Suraksha Sect K
norganized sector VVorkers BimaYOjana (PMSBY) eclor workers are
Bradh Manti ; expected to protect
radhan antri eevan .
JyotiBimaYojana (PMJJBY) and promote their
7 Programmes for Women . . |nd|V|dua| and SOC|a|
Workers . BetiBachaoBetiPadhao Scheme interests.
Unorganized Women Workers . )
Atal Pension Yojana (APY)
4. They are expected
P;mrg? Mantri Jan DhanYojana | to develop their own
8 Programmes for Parents of ( ) organizations  through
Child Labour ) Pradhan Mantri Mudra Bank Yojana | which they can fulfil
Parents of Child Labour . .
(PMMBY) S0Cio-economic
Swachh Bharat Mission (Gramin) functions and
o ) responsibilities in rural
9 Programmes for Child Labour f;@n\q(;))aragatKnsh|V|kasYolana economy and
Child Labs strengthen
e kabour Pradhan  MantriKrishiSinchaiYojana demogcratic secularand
(PMKSY) o !
o DavalUoadh o socialist fiber of rural
in ayalUpadhyaya ram :
10 Cvrogkrammgsdfor SC/ST JyotiYojana (DDUGJY) SOCIety'
orkers ( 2 days .
(2days) SC/ST Workers Pradhan Mantri Jan | O . They will be
ArogyaYojana(PMJAY) motivated to enroll
How to prepare a home budget themselves in various
1 Programmes for SC Workers (2 Eamil p i i welfare schemes of
Days) (SCSP) amily weftare planning, popuiation | poth Central &
SC Workers education and family health respective State
Fundamental rights and duties Govts.
Role of small scale industries in
12 Special Progrmmes for Tribal 6. They are expected

Workers (2 ays)(TSP)

Tribal Workers

economic development

Importance of productivity in small
scale industries

to:

a) Follow Small family
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S. COURSE TITLE TARGET GROUP BROAD OUTLINE OF EXPECTED
No. SUBJECTS COVERED OUTCOME
Quality consciousness
13 Programmes for Labour Welfare | 1.Salt Workers, 2. Cine Workers, vay I norms,
Devel t(2d Consumer awareness
evelopment (2 days) 3. Mine Workers,4.Stone Quarry Workers umer aw b) Follow COVID19
National integration, social harmony preventive measures,
Effects f technological changes c) Protect themselves
Social evils — drinking, gambling, drug | from HIV/TB.
Ra : Rai nar ddiction, , avoidance of wasteful
14 Programmes for Panchayati Raj | Panchayati Raj Functioneries a L d Abstain from
Functioneries(2 Days) pendire et v;rious social evils —
Importance of savings — quality of life A .
drinking,  gambling,
Filling up of various forms such as | druyg  addiction,
o pay-in-slip/withdrawal slip of post :
15 Programmes for Pgnchayatl Raj office/bank, money order forms and aVOIdan.ce of wasteful
for North East Region(3 Days) Panchaya Raj Functioneries railway reservation form expenditure etc.
Human rights — human rights of child | €) They are expected
labour. to follow Safety norms
16 Programmes for Construction Construction Workers Empowerment of women at workplace and
Workers(2-days) . Protect  themselves
Problems ~of child labour - f . health
programmes and policies rom various healt
hazards.
Role of government, employers, trade
unions and other agencies in
elimination of child labour
Abolition of contract labour.
40)Gender Discrimination & Gender
Budgeting
41)Primary Health Care, COVID19,
HIV/AIDS,TB awareness.
C RURAL SECTOR
17 | Rural Awareness Landless 1) Aims and objective of rural workers | 1.Unorganised&Rural
) Lab education programmes of DTNBWED Sector workers will
fogrammme abour, 2) Freedom struggle gain critical
18 | Empowerment Camp Agriculture 3) Our cultural heritage awareness of the
for Rural Labour Workers and 4) Land and people problems of their
Marginal 5) Need, importance and objectives of rural | socio-economic
(4days) Farmers workers organization environment and
19 Retraining for Rural e ) 6) Eor:j \?Ifo\r/felﬂgtaw organizations in organizing thejr prjvileges and
Sector (1 days ) e 7 Oblgations of offe — bearersimembers of | O0I92UONS 8S
Labour, ) igations of office — bearers/members o workers, as members
. rural workers organizations of the village
Rural Artisans, 8) Welfare programme of state government, 'tg d
Forest Labour, central goverqment gnd other agelncies . C,?,mmun' y and as
(a) Swarnajayanti Gram SwarojgarYojana | CIUZENS.
Educated (b)  RashtriyaSwasthyaBimaYojana 2. .
Unemployed in (RSBY) . o Unorganised&Rural
Rural Areas, (c) Pradhan Mantri Suraksha BimaYojana Se.ctor workers will
. (PMSBY) , gain the knowledge
Tribal Labour, (d) Pradhan Mantri Jeevan | {4 enhance their Self-
Plantation JyotiBimaYojana (PMJJBY) confidence and build
(e) BetiBachaoBetiPadhao Scheme ientifi
Workers. (f)  Atal Pension Yojana (APY) up a scientinc
. (9) Pradhan Mantri Jan DhanYojana | attitude.
20 MGNREGA Village MGNREGA (PMJDY) 3.
Level Programme Workers (h) Pradhan Mantri Mudra Bank Yojana | Unorganised&Rural
(PMMBY) Sector workers are
21 | MGNREGA Block ()  Swachh Bharat Mission (Gramin) expected to protect
Level Programme 0 f:;\’/’gl)’afaga“ris*‘iVikaSY°ja"a and promote their
. . e individual and social
22 | Grants- in- aid Trade Union (k) E’;Wg% MantriKrishiSinchaiYojana | .ot
Programme Functionaries () Din DayalUpadhyaya Gram ? gheyl aret ﬁx.peCted
i JyotiYojana (DDUGJY) 0 gevelop their own
23 3462 Reliance camp (m) JawaharSmreedhiYojana organizations
(4-days) (n)  Prime Minister RojgarYojana through which they

North East Special

North East

Insurance scheme related to rural

can fulfill socio-
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Programmes

24

Panchayati Raj prog.

(3 days)

25

State Level

Programme (3 days)

26

Special programme
on Personality

Development (5 days)

27

Rural Leadership
Development

Programme (10 days)

Workers
exclusively

20)

21)
22)

population

(p)  Old-age pension scheme

(@) Gram SarvodayaYojana and other
relevant schemes pertaining to rural
workers.

(r)Pradhan Mantri Jan

ArogyaYojana(PMJAY)

Welfare Legislation

- Minimum  wages for
workers

- Abolition of bonded labour and their
rehabilitation

- Equal pay for equal work

- Problems of migrant workers — within
the country and abroad

Land Reforms Legislation

- Tenancy Act (e.g. Possession of Land
Holding)

- Agriculture productivity — need for
adopting improved scientific technique
for agriculture production.

Social Evils :

Drinking

Gambling

HIV/AIDS awareness/Hepatitis

Drug addiction

Avoidance of wasteful expenditure

Dowry

Child marriage

- Untouchability etc.

Social progress

Family welfare planning — mother’s health,
child care and personal hygiene and
cleanliness

Small savings

Home budget

Quality of life

Filling up of various forms such as pay-in-
slips/withdrawal slips of banks and
post office, money order form, railway
reservation form etc.

Importance of education

Cooperative system

Panchayati raj system

Empowerment of rural women

Role of different agencies, governmental

and nongovernmental in elimination of child

labor

Human rights — human rights of child labor

Need and importance of socio, economic

and communal harmony

Rural  employment -

remedies.

Gender Discrimination & Gender Budgeting

Primary Health Care, COVID19,

HIV/AIDS,TB awareness

agricultural

problems  and

economic functions
and responsibilities in
rural economy and
strengthen
democratic, secular
and socialist fiber of
rural society.

5. They will be
motivated to enroll
themselves in
various welfare
schemes of both
Central & respective
State Govts.

6. They are expected
to:

a) Follow Small
family norms,

b) Follow COVID19
preventive measures,
c) Protect
themselves from
HIV/TB.

d) Abstain  from
various social evils —
like drinking,
gambling, drug
addiction, ,
avoidance of
wasteful expenditure
etc.

e) They are expected

to follow  Safety
norms at workplace
and Protect
themselves from
various health
hazards.

D) PREPARATION, PUBLICATIONS AND DISTRIBUTION OF EDUCATIONAL MATERIAL
The Board brings out suitable educational material in simple and lucid language for
workers of organized, unorganized and rural sectors. In order to sustain interest of the adult
workers pictorial form is encouraged. A.V. Aids posters, C.Ds., films etc. continusouly produced.

The booklets are sold at a subsidized price of Rs. 5/- per copy.

Workers Education Journal

The Board publishes the quarterly journal “Workers Education” which contains standard
articles on Trade Unionism, Industrial Relations, Labour Economics, Tools and Techniques of
Education, Productivity, Participative Management etc. in English and Hindi. Shram Kiran e-
magazine in hindi and e-pamphalets in Hindi regarding Board's achievement prepared and
circulated 2018-19 bilingual calender with welfare schemes on it deserves special mention.
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Major achievements of the Board

Apex court on Workers Education:

In one of the landmark judgments in 1984, the Hon’ble Supreme Court of India had
directed the CBWE to organize periodic camps for workers in Stone Quarries and Stone
Crushers in Faridabad District to enlighten them about their rights and entitlements. In
accordance with the directives of the Supreme Court of India, the Board has been conducting
two-day awareness camps for these workers in Faridabad district since 1984. The camps are
conducted at work sites or at places convenient to the workers in collaboration with trade unions
functioning in the quarries.

The thrust was on creating awareness among these workers about their rights and
entitlements, protective and welfare provisions under various laws such as The Bonded Labour
System (Abolition) Act, 1976, The Contract Labour (Regulation and Abolition) Act, 1976, The
Maternity Benefit Act, 1961, The Equal Remuneration Act, 1976, The Minimum Wages Act, 1948,
The Mines Act, 1952, The Factories Act, 1948, The Employees Provident Fund Act, 1952, The
Employees State Insurance Act, 1948, The Inter State Migrant Workmen Act, 1979, etc.

During the year 2018-19, 120 following workers participated and were enlightened in 3
camps :

No. of Participants
Sr. Place Duration Male Female Total
No.
1. Babu Lal Dera, Faridabad 30t to 315t May, 2019 3 37 40
2 Jaswant Ka Dera, Faridabad 22nd to 23 October, 2018 5 35 40
3 Palli Crusher Zone, Faridabad | 28" to 29t December, 2018 21 19 40
TOTAL 29 91 120
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Chapter -

Vv

GRANTS-IN-AID

The Grants-in-Aid Scheme of the Board was introduced in the year 1960. The Rules and
Procedure of the Grants-in-Aid Scheme have been simplified accordingly to needs of the Trade
Union.

Grants-in-aid is available for conducting four types of training programmes by the Trade
Union Organizations: -

1.

2.
3.
4

Full time residential programmes
Full time non-residential programmes
Part time non-residential programmes

State level full time residential programmes

3 days to 7 days
3 days to 7 days
2 days to 4 days
3 days to 7days

During 2018- 2019 an amount of Rs. 15930/- was paid to the Trade Union Organizations
as grants for conducting their own programmes in which 80 Workers were Trained.

The Regional Directors/Education Officers of the Board inspected the Grants-in-aid
programmes and provided necessary guidance to grantees unions.

Details of Grants-in-Aid paid to the Trade Union Organizations during the year 2017-2018
and 2018-2019 are as under:

Sr. Organisation No. of Trade Amount of Grant Paid
No Unions/Institutions to (in Rupees)
whom Grant was paid
during
2017-18 2018-19 2017-18 2018-19
CENTAL TRADE UNION ORGSNISATIONS/ NATIONAL FEDERATIONS
1 | Bharatiya Mazdoor Sangh (BMS) 0 1 0 15,930.00
Indian National Trade Union Congress
(INTUC)
2 | All India Trade Union Congress (AITUC) 0 0 0 0
3 | Hind Mazdoor Sabha (HMS) 0 0 0 0
4 | Centre of Indian Trade Unions (CITU) 0 0 0 0
5 | Independent Trade Unions 0 0 0 0
6 | Other Bodies Registered under Societies 0 0 0 0
Registration Act XXI of 1860
7 | All India Defence Employees Dederation 0 0 0 0
TOTAL 1 0 15,930.00

By the end of March, 2019, 1587 Trade Union Organisations availed Grants-in-aid
amounting to Rs.28,196,701.62 from the Board and trained 6,84,367 workers. The details of the
Grants-in-aid paid and Workers Trained are given in TABLE — XV under statistical table.
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Chapter -V

OTHER ACTIVITIES

Transparent administration
Public Grievances

Total No. of Application

Public received
Grievances
60 60

Cases disposed off

Right to Information Act, 2005

Total No. of'Appllcatlon Cases disposed off Fees received
RTI cases received
186 186 Rs.440=00
Staff Welfare

Computer & Conveyance Advances of Rs.1.20 lakhs were disbursed to officials in 2018-
19 as welfare measures.

Staff Position
The sanctioned strength of Group A, B, C & Multi Tasking Staff employees as on
31/03/2018 was as under:

S. No. Name of office Group “A” G‘t;lip G‘Eglf,p Tgilsuklitrllg Total
Staff
1 Head Office, Nagpur 5 13 45 12 75
2 IIWE, Mumbai 1 5 10 6 22
3 Zonal Directorates (6) 6 4 20 5 35
4 Regional Directorates (50) 0 265 197 121 583
Total 12 287 272 144 715
1. Implementation of Official Language — Hindi in the Board
a) In 2018-2019, three group “C” employees of the Board received awards and incentives for

passing Hindi Examination under Hindi Teaching Scheme of Govt. of India, Department of
Official Language, Ministry of Home Affairs.

Official Language Implementation Committee held 02 meetings at Head Office and
reviewed the progress made in the use of Hindi in the Board.

b) Observance of Hindi Day/Fortnight.
Hindi Day and Hindi fortnight were celebrated at the Head office, Nagpur. Different types
of competitions were conducted and prizes were distributed to winner's 1%t, 2", 3 &
Consolation prizes respectively Rs.1800/-, 1500/-, 1200/- & 500/-.
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c) Contribution Towards Tolic
In 2018-2019 the Board has sanctioned Rs.12,500/- (Ten Thousand Five Hundred
Rupees only) as contribution to Town Official Language Implementation Committees for
organizing Half Yearly meetings, Competitions, Activities of Town official Language
Implementation Committees (TOLICs), for Publication of Hindi magazines etc to the Tolic
of Dhanbad, Jamshedpur, Jaipur & IIWE, Mumbai.

= ' N

-

Regional Directorate, Rajkot received an appreciation memento from the Chairman,
Town Official Language Implementation Committee (TOLIC),
Rajkot on 12.12.2018 for the year 2017-18 in official language.

d) Publication of Hindi Magzine.

‘Shram Kiran’ Hindi Magzine has been published by the Board.

gerlua 351}
engler sifda elen vd Rara ald
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Observance Significant Days by the Board.

International Labour Day 1%t May, 2018

Swachhata Pakhwada 15t May to 15" May, 2018

Anti- Terrorism Day 21% May, 2018

Yoga Day 215 June, 2018

Independence Day 15"August, 2018

Sadbhavana Day 20" August, 2018

Hindi Week 3 to 13" September, 2018

Hindi Day 13" September, 2018

Workers Education Day 16"September, 2018

Swachhata Hi Seva 2018(SHS) 15" September to 2" October 2018
Vigilance Awareness Week 28" October to 2" November, 2018
Rashtriya Ekta Diwas 31t October, 2018

(National Unity Day)

Quami Ekta Week 19" to 25" November, 2018
Constitution Day 26™ November, 2018

Republic Day 26MJanuary, 2019

Martyrs Day 30" January, 2019

On the occasions, seminars, symposia, special lectures, film shows, competitions,
trainings were organized. Pledges, were administered.
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Visit / Inspections by the higher authorities in 2018-19

the Chairman visited the following places

Sr. Date Places visited Purpose
No.

1 |16.9.2018 IIWE, Mumbai | 60th Foundation day of DTNBWED

2 |16.10.2018 IIWE, Mumbai | 62nd FSC meeting and 173rd GB meeting at IWE, Mumbai

3 |3.22.10.2018 HO. Nagpur To review and clear the pending disciplinary cases, RAC
pending proposals rent proposals and other related
important issues.

4 | 30.10.2018 Mumbai To address the participants of 5 days training programme on
Promoting Decent work in the construction Industry for the
Trade Unions Activists at IIWE.

5 | 31.10.2010 Delhi Met Shri Satoshi Sasaki, Dy. Director, ILO, Decent
Work Team for South Asia and Country office at
Chairman office, Delhi.

12.11.2018 Udaipur Presided over Stakeholders and RAC meetings at Udaipur.
15.11.2018 Vishakapatnam | Presided over Stakeholders meeting and visit Rural

Awareness programme to assess impact.

8 | 13-14.12.2018 Imphal To address the participants in the PDP programme at
Thoubal dist Manipur and preside over.
The Valedictory function in 3 days Trade Union Activist at
State Level NE.

9 | 20-21.12.2018 Gwalior Preside over the Stake holders meeting and reviewed the
training programmes.

10. | 28.12.2018 Mumbai To address the participants of 3 days training prog on
Environment Awareness — Manch for the trade union
activists at IWE, Mumbai.

11 | 28-29.01.2019 Rajkot To address the participants in the Two days training prog.for
the women participants

12 | 21.12.2019 Mumbai To address the participants in the 5 days training prog on
Challenges before trade union in changing Scenario for
the trade unions activates at IWE Mumbai

13 | 26.2.2019 Cochin Preside over the Stakeholders meeting and to address the
participants in the JEP prog at HHIL Cochin.

14 | 9-10.3.2019 Vijayawada Visited programme for Scheduled Caste Sub plan.

Administrative visit by the Director General of the Board.

Sr. Date Places visited Purpose

No.

1 | 09-10.8.2018 New Delhi Meeting with the Sr. Officer at Ministry of Labour &
Employment.

2 1 03.10.2018 New Delhi Meeting with Secretary (L&E), MOL&E.

3 | 16.10.2018 Mumbai 62" FSC Meeting and 173 GB Meeting at Mumbai

4 | 11-13.12.2018 Itarsi To attend CBI inquiry at Ordnance Factory, Itarsi.

5 | 21.12.2018 New Delhi Meeting at MOL&E for review & discuss the internal Audit
& Statutory Audit paras.

6 | 13.02.2019 New Delhi Hearing at the National Commission for Minorities at CGO
Complex, Lodhi Road, New Delhi.

7 | 26.03.2019 New Delhi Meeting of the DBT Bharat Portal PFMS/UIDAI-CIDR with

Addl. Secretary (L&E), MOL&E.
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Chapter - VI
SIGNIFICANT PROGRAMMES BY THE BOARD IN 2018-19.

NAGPUR
a) Celebration of 60" “‘Workers Education Day’ on 16" September, 2018:

Dr. N.V. Kalyankar, Hon’ble Vice Chancellor, Gondwana University, Gadchiroli, was Chief
Guest. He stated that change is inevitable and we should be receptive to the change and added
that the problems faced by the workers in the present day scenario needs to be addressed by the
Board.

The Guest of Honour, Smt Namratta Tiwari, General Manager Telecom, Nagpur and
former Director of the Board stated that experienced leadership has played a pivotal role in
success of the Board and added that the Board operates at the grass-root level through its
training programmes, which makes it a unique organisation.

Shri Harsh Vaidya, Director General, in his Presidential Address stated that change is
inevitable, but we should take only the positive changes for workers, which is the ultimate goal of
Workers Education.

b) Observance of Vigilance Awareness Week

Vigilance Awareness Week from 29" October, 2018 to 3@ November, 2018 was observed
at Head Office, Nagpur.

c) Implementation of “Swachh Bharat Abhiyaan”

The Board and its regional offices had celebrated the Swachhta Pakhwada from 1%t May,
2018 to 15" May, 2018.

Special Programme for parents of Child labour
TINSUKIA

In a Special Programmes for Parents of Child Labour subject reflected upon Problems of
Child Labour & its solutions, Income Generation Activities, Women Empowerment, Prohibition &
Abolition of Child Labour, Govt. Schemes — Pradhan Mantri Jivan Jyoti Bima Yojana (PMJJBY),
Pradhan Mantri Suraksha Bima Yojana (PMSBY), Sukannya, Atal Pension Yojana (APY), RSBY
etc., Govt. Welfare Schemes- Mid-day meal and Sarva Siksha Abhiyan (SSA), Labour
Legislations on Child Labour.

Programme for Construction Workers
GUWAHATI

In a special programme for construction workers participants registered themselves as
member of the Assam Building and Other Construction Workers Welfare Board, Govt. of Assam.

Special Programme for Women Workers
RANCHI

In a Special Programme for Women Workers conducted by the Regional Directorate,
Ranchi the women participants opened account for their Girl Child in Sukanya Samridhi Yojna
and linked their State Bank Account with Aadhar.
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Re-Training Programme for Unorganised & Rural Sector

MANGALORE

In one of the Re-training for Rural workers by Mangalore centre participants utilized the
MGNREGA benefit like Horticulture cultivation.

CHENNAI

In a special seminar for Unorganised workers by the Regional Directorate, Chennai at
Thiruvannamali workers were identified and provided with Identity Cards from Labour Welfare
Board. The participants enlishted on tailoring, artificial jewellery making and beautician course to
improve their livelihood and quality of life in the labour welfare Board.

Joint Education Programme (JEP)

JAMSHEDPUR

In a Joint Educational Programme conducted by Jamshedpur Centre for Central Industrial
Security Force the participating CISF personnel realized that training program helped them to
reduce the stress level among forces for maintaining better life style.

Rural Awareness Programme

ROURKELA

In a Rural Awareness Programme conducted by Rourkela centre at Bandipahar,
Jharsuguda subject for discussion was “Saving Habit, Minimum Wage, RTI Act, Social Security
Scheme, various State & Central Grant Scheme etc.” The participants took initiative for having
provition for toilet in each houses.

Labour Welfare Development Programme (LWD)

COIMBATORE

In one of the Special Programme on Labour Welfare Development conducted by
Coimbatore centre at Periyanakciken Block the participants started re-curing deposit and
insurance at nearest post office. 20 participants were emparted free tailoring training. 03
participants on Jewelary making.

NASHIK

In a two days Special Programme on Labour Welfare & Development conducted by
Nashik centre at Block-Pimpari, Dist. Jalgaon the Sarpanch Smt. Malati Dinesh Patil integrated
the participants with Welfare Schemes at Panchayet.

Special Programme for Tribal Sub-Plan (TSP component) Workers

ASANSOL

In a Two days special programme for ST workers conducted Asansol centre at Block-
Saltora, Bankura the Participants enroled in Building & Construction Workers (BOCW) Schemes
& Atal Pension Yojana.
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Programmes under MGNREGA

ALLAHABAD

In a two days Village Level MANGREGA Programme conducted by Allahabad centre at
Block-Koraon, District-Allahabad helped the participants to earn livelihood.
GWALIOR

In a two days MGNREGA programme conducted by Gwalior centre at Block-Dabra,
Gwalior the participants formed Bajrangbali Self Help Groups.

Personality Development programme (PDP)

KANPUR

In a Personality Development Programme conducted by Kanpur centre Shri V.K. Rai,
Additional Labour Commissioner was the chief guest. The programme was concluded with
valedictory address of Shri R.P. Mishra, Deputy Director, Labour Bureau, Kanpur. The
programme focused on adoption of new technology and discipline in industry.

4-days Empowerment Programme

MUMBAI
In a Four days Unorgansied workers programme at Parel, Mumbai conducted by Mumabi
centre participants registered their names under PMSBY, PMJJY.

Stakeholders Meet

VISAKHAPATNAM

Stakeholders Meeting presided over by Hon’ble Chairman of the Board at ITC Fortune
Hotel, Visakhapatnam. The role of Workers Education in fine tuning the attitude of employees to
achieve the goal of Prime Minister's Make in India (Bharat) Programme was assured. Shri
S.R.K. Pratap, Regional Advisory Committee Chairman presided over the function.

Feedback of Stakeholders

Management: Shri Prafulla Mohanthy, General Manager (L&D), IPAPPM Ltd.,
Rajahmundry has highlighted the impact of the Quality of Life Programmes (Under SGF).

Shri C.V.S. Prabhakara Varma, Assistant General Manager (Trg.), Rashtriya Ispat Nigam
Limited, Visakhapathnam said that the Unit Level Class (ULC) and PDP conducted earlier has
given very good results in changing their attitude towards work as well as personal life.

NGOs : Smt. P. Prabhavathi, Director, Navodaya Mahila Mandal, Visakhapatnam said
that Workers Education can expand the horizons by conducting Skill Development programmes
to rural youth.
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VISIT OF SHRI HIRANMAY J. PANDYA, CHAIRMAN TO BOARD’S ACTIVITIES

- \ Map, ey -
- & Keeny .
Board’s Stakeholders meet Hon’ble Chairman addressing
on 15.11.2018 at ITC Fortune Hotel, Visakhapatnam
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Chairman interacting with the participants of two days Rural Awareness programme at
Visakhapatnam to asses the impact of training programme.
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Sri Moloy Ghatak, Hon'ble Minister of Labour, Govt. of West Bengal addressing the
participants of one day Retraining program for Unorganised workers on 30. 01.2019 Conducted
by Regional Directorate, Kolkata. Sri Biman Banerjee, Hon'ble Speaker, West Bengal
Legislative Assembly also graced the occasion.

Shri Sobhandeb Chattopadhyay, Hon’ble Minister of Power Govt. of West Bengal (Veteran
Trade Unionist) addressing the participants on Workers Education Day 16™ September, 2018 and
also Shri Suresh Kumar, IAS, Principal Secretary Govt. of West Bengal graced the occasion.
Dr. S.K.Ghosh, former Director, DTNBWED as well present on Workers Education Day.
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Diamond Jubilee of DTNBWED was celebrated as “60" Workers Education Day” on 16"
September, 2018 at Head office, DTNBWED, Nagpur Dr. N.V. Kalyankar, Vice Chancellor,
Gondwana University grace the occasion along with Ms. Namratta Tiwari, Ex-Director,
DTNBWED.
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Shri Anil Shirole, Hon’ble Member of Parliament, felicitated the Union of Transgender workers
on “60" Workers Education Day” on 16" September, 2018 trained by Regional Directorate,
DTNBWE&D, Pune .
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Shri Hasu Bhai Dave, Ex- Chairman, CBWE inaugurating the “60" Workers Education Day” on
16" September, 2018 and Hindi Diwas at Regional Directorate, Rajkot, Gujarat.

Shri V. K. Rai, Additional Labour Commissioner and Shri R.P. Mishra, Deputy Director, Labour
Bureau, Kanpur addressing the participants of Personality Development Programme at Kanpur
Regional Directorate.
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The Officials of Head office, DTNBWED, Nagpur observed the cleanliness drive for Swaach
Bharat Mission “Shramik Shiksha Swachta Ki Diksha” from 15.09.2018 to 02.10.2018.
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Chapter VII
TRAINING IMPACT ON PARTICIPANTS AND SOCIETY

BAREILLY

In Re-training Programme for Un-organized workers at Bareilly Shri Santosh Kumar
Gangwar, Hon’ble Minister of State Labour & Employment (Independent Charge) interacted
with the participants to knew how the training and enlightment programme helping them in their
alround development in working lives. He was pleased to note the satisfaction of the participants
and their cognitive development. Hon’ble Minister Shri Gangwar Ji declare the enhancement of
per-diem and other allowances for the participants of Unorganized and Rural sector workers. He
said a lot more has to be done for upliftment and progress of the Board in future. He said he
would personally look into the affair of the Board.

JAMSHEDPUR

In a two days Joint Educational Programme (JEP) at Jamshedpur Notified Area
Committtee (Ministry of Urban Development, Govt. of Jharkhand) 50 staffs including Managers /
Engineers/ Inspectors actively participated. The programme was inaugurated by Sri Sarju Rai,
Honourable Minister, Civil Supplies and Disaster Management, Govt. of Jharkhand. In his
inaugural speech the Minister narrated the importance of soft skill training for result oriented
output in the official work. He opined that in the era of economic globalization and technological
upgradation no Govt. can give better result if there is no provision for sufficient training for the
employees. He laudly praised the role of DTNBWED for imparting training to the various sections
of the working community in the interest of industry, society and nation.

RANCHI

In a four days Empowerment programme for Unorganized Sector Workers at Block-
Namkum, Distt. — Ranchi. Hon’ble Member of Parliament, Rajya Sabha Shri Mahesh Poddar and
Hon’ble Member of Legislative Assembly, Jharkhand Shri Ram Kumar Pahan visited the
programme & appreciated the work of Workers Education in creating awareness about various
Govt. schemes and for improving the quality of work life among the Rural & Unorganised sector
workers.

IMPHAL

As impact of the Board’s training programme the participants being inspired by the four
(4) days program of the Empowerment camp for Rural Workers conducted at Moidangpok
village, Imphal West District-Manipur on initiated the following activities:

i.  Cake making using black rice of Manipur by Angom Bala and Thangjam Nganbi —
income earned Rs.2000/- per day on an average.

i. Started Candle making by K.Memcha Devi and K.Samasakhi and earned additional
income.

ii.  Opening of Recurring deposit Rs.600/- per month by Laishram Jimkarani Leima at
Punjab and Sind Bank, Imphal.
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This is a case study of earning livelihood:

Inspired by attaining two days Rural Awareness Programme(RAP) at Khonghampat
Khunou, Imphal West District-Manipur 24 members have started making Manipur Kabok (Food
processing unit) and till date they have received 7 (seven) big supply orders and delivered the
same thereby increasing their income as well as livelihood.

VISAKHAPATNAM

In a two days Rural Awareness Programme at Ganjuwaka Mandal, Visakhapatham. The
programme was inaugurated by Shri M.S. Shaik, Coordinator, SEED NGO, Visakhapatnam.

Shri Hiranmay J. Pandya Ji, Hon’ble Chairman visited the camp and addressed the
participants on “Mahila Shakthi”. He stressed the importance of women for the National
Development by quoting the examples of Smt. Sunitha Williams, Smt. Mary Kom etc. hailing from
the remote villages and how they contributed for the pride of Indian Nation. He advised the
women workers to make use of MUDRA Scheme of the Prime Minister for the Economic
Development. Shri S.R.K. Pratap, Regional Advisory Committee (RAC) Chairman,
Visakhapatnam interacted with the participants.

The Regional Director I/c addressed and appeal to the participants to give higher studies
for their children. He also guided them by various ways and means to get Bank Loan for their Self
Employment activities.

Hon’ble Chairman took feedback through interaction and was please to note
enhancement in knowledge and information of the participants who under went two day training
process.

BAREILLY

Two days special programme for (Tribal Sub-Plan) TSP Workers at Sitarganj, Udham
Singh Nagar visited by Dr. Prem Singh Rana, MLA Nanakmatta. In his address he urged upon
the women of Schedule Tribe to come up with their participation in the development & progress
of the society. The women should take up self-employment to yield better standard of living. Dr.
Prem Singh Rana was please to note the Board’s training program for downtrodden community.
He noticed a significant change in the behaviours of participating women who seldom find
chance to come out of their homes.

DHANBAD

In two days Programme for Women Workers at Block- Baliapur, Dist.- Dhanbad a group
of Women agreed upon thought of population control. Out of 40 participants, having single child
and they were decided to go sterilization (Nasbandi) for population control. For this very purpose
they have formed ‘NARI SURKSHA SAMAJ and promised for the movement of population
control.

In two days Panchayati Raj Functionaries (PRF) Programme Block- Bengabad, Dist.-
Giridih a group of participating Panchayati Raj Functionaries decided to donate blankets for poor
villagers. Total 12 (Twelve) blankets donated by the participants of the programme to old and
poor villages.
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In One day Self Generation of Funds (SGF) Programme at Vedanta — ESL, Siyaljora,
Dist.- Bokarro the participants were motivated and inspired on ‘Human Rights’ and decided to
form “Human Right Protection Force” within the plant for promotion of Human Rights in Industry.

BARRACKPORE

As achievements of workers education at Nadia District, NGO thus formed known as
Coopers Bishwasookh Welfare Society the participants i) Constructed toilets under Swacha
Bharat Mission. ii) Motivating the workers to take part in the welfare schemes of central and state
governments.

COCHIN
As impact of Organised Sector programme at Cochin.

a) The management of Harrison Malayalam Ltd., Wallardey Estate, Vandiperiyar, ldukki
certifies that the regular training programmes of the Board has developed a sense of
dedication commitment and sincerity among employees towards work and organization
resulting in improved productivity, quality of product and reduced absenteeism.

b) Naval Ship Repair Yard (NSRY) Cochin regularly conducts Boards training programmes
and certifies that these training programmes have immensely contributed to the
development of patriotism, environmental consciousness and good habits among the
employees.

c) The Cochin Shipyard Ltd. Certifies that the pre-retirement training programmed
conducted by the Board has helped its retired employees to plan their retired life more
effectively and creativity.

As impact of Rural & Unorganised Sector programme at Cochin at Kureepuzha, Kollam
district, 2 participants have registered for the adult literacy programme.

As impact of two days Tribal Sub-Plan (TSP) programme at Urukunnu, Anchal block,
Kollam under Cochin participants were oriented about the activities of District legal service
Authority, few illegally divorced/desserted participants sought the assistance of Legal Services
Authority for getting alimony/maintenance from her husband.

VADODARA

The Regional Directorate have received written applaud from Aditya Birla Insulators,
Grasim Industries Limited regarding award. Global CSR excellence leadership Award for
Community Development on 18™ February, 2019 on Global CSR Day.

Due to different types of training programmes conducted by the Regional Directorate,
Vadodara during the year received productive output from employee. The Board organized the
‘Quiality of Life’ programme for the employees and their spouses. It was the words of participants
that “this programme has changed our lives”. Training programme for the leaders of union was
also landmark programme vyielded good industrial Relation not only between management and
employees but in the locality.

Through CSR activities targeted nearby villages got very encouraging feedback from
participants they informed that the training conducted by the Regional Directorate has motivated

46



the participants to make their lives qualitative not only by eliminating different types of unhealthy
practices, narrated different types of Government Social Security Schemes (PMSY,PMJJY, APY,
SSY etc.) in a effective way. Attempts were to make participants self employed and self
dependent and economically strong, and that's why he specially invited Bank of Baroda’s
(Godhra- Dahod branch) Baroda.

Swarojgar Sansthan to enhance the particpants skill through different types short long
terms (10 days & 1 month) training programmers by Bank of Baroda.

This is the right time today “Thank you very much” to the Director, DTNBWED and his
Regional Directorate, Vadodara and we look forward for many such collaborative approach in the
larger interest of the Society.

MANGALORE

In a two days special programme for ST workers at Hunsur Taluk in Mysuru Dist.
‘Swachhata Hi Seva 2018’, a Campaign was organized to create awareness among the people.
Awareness was generated about better sanitation, practices using constructed toilet, hand
washing, maintaining of health and hygiene and its importance, segregation of wet and dry waste
disposal etc. A short village level street rally was also organized to sensitize the importance of
cleanliness in and around the village.

The participants assured to segregate (household, shop & establishment) waste in two
dustbins i.e. wet waste in green and dry waste in blue, as their contribution to Swachh Bharat
Mission, taking the broom to sweep the streets, cleaning up the garbage, focusing on sanitation
and maintaining a hygienic environment have become a practice after the training programme
among the Village participants.

KANPUR

Swachhata Abhiyan awareness programme conducted at Kripa Kshetrya Samiti, Lucknow
inaugurated by Smt. Manju Sharma, President, Sai Kripa Kshetriya Samiti. Shri Avnish Verma,
Corporator focused upon the importance of Cleanliness and its benefits. After the programme,
participants took oath to keep nearby areas clean.

RAIPUR

In a two days programme for Schedule Caste (SC) workers conducted at Block-
Gunderdhi, Dist — Balod some of the participants formed S.H.G. i.e. ‘Jan Jagran Swa Sahayat
Samuh’ and started seasonal business. The participants started Rakhi shops for Raksha
Bandhan festival. Number of SHG groups were linked with NRLM (National Rural Livelihood
Mission) and formed cluster and taken loan for cluster group and started their business.

CHENNAI

In at two days special seminar for Scheduled Tribe (ST) workers conducted at
Keezhachimangalam, Thiruvannamalai District 12 workers were identified and provided with
Identity Cards from Labour Welfare Board. Rs.1500/- was given as Educational Assistance to a
B.Com. Graduate daughter of Smt.Prema, programme participant. Training was given to 40
women on Tailoring, artificaial jewellery making and beautician course to improve their income,
self confidence and quality of life.
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In a two days special seminar for Scheduled Tribe (ST) Workers conducted at Nallamur
Kanchipuram. 13 workers were identified and provided with Identity Cards from Labour Welfare
Board. 40 women enrolled for Tailoring, artificaial jewellery making and beautician course to
improve their self confidence and quality of life.

KOZHIKODE

In a two days Special Programme for Scheduled Caste conducted at Pullavoor,
Chathamangalam, Kozhikode the Participants planned to start a ‘Paper Baq Unit” to arrest
plastic pollution.

Formation of Self Help Groups as impact of Boards training programme.

The discussion on importance and need for Self Help Groups at the training programmes
motivated the workers to form Self Help Groups to reap the benefits from the Central / State
Government Schemes for socio-economic upliftment. In the year 2018-19, about 266 Self Help
Groups were formed by the participants as reported by the Regional Directorates of the Board.
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Abbreviation used in the Report

EO Education Officers

RD Regional Director

TTC Training of Trainers Courses

PDP Personality Development Programmes

RCT Refresher Course for Trainers

JEP Joint Education Programme

NBS Need Based Seminar

ULC Unit Level Classes

FALC Functional Adult Literacy Classes

NBSP Need Based Special Programmes

Unorg. / WS Unorganised / Weaker Sections

RAC Rural Awareness Camps

PCL/CL Parents of Child Labour / Child Labour

SGF Self Generation of Funds Programme

LWDP Labour Welfare & Development
Programmes

Empowerment Camp R.L. Empowerment Camps for Rural Workers
ZD Zonal Director

GB Governing Body
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Proposed Annual Target For The Year 2019-2020 & Regional Directorate Distribution
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Table Il

Rural Workers Education during 2018-2019

Category wise breakup of Workers Trained

Sr. Category of Rural No. of Male Female (_Bl_roatr;?
No. Workers Progrmmes
SC | ST | OTHER | TOTAL | SC ST | OTHER | TOTAL
1 | Landless Labour 492 515 | 106 | 1290 1911 | 4726 | 1258 | 10872 | 16856 | 18767
2 | Agriculture
Workers and 84 104 | 14 | 246 | 364 | 605 | 118 | 2211 | 2934 | 3298
Marginal
Farmers
3 | Fisheries Labour 8 3 0 25 28 91 5 178 274 302
4 | Tribal Labour 9 0 75 75 0 274 0 274 349
5 | Rural Artisans 19 35 | 18 34 87 248 29 366 643 730
6 | Forest Labour 15 6 4 38 48 188 32 317 537 585
7 | E
ducated 21 25 87 | 112 | 187 | 16 | 495 | 698 | 810
Unemployed
8 | Plantation
16 9 78 87 145 26 376 547 634
Workers
9 | Rural Workers
25 28 6 69 103 298 9 565 872 975
(General)
Total 689 725 | 223 | 1867 2815 | 6488 | 1767 | 15380 | 23635 | 26450
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Table - 1l

Regional Directorate-wise Distribution of Workers Trained (Rural Sector)
During - April- 2018 To March - 2019

Sr. Regional No. of Male Female Grand
No. Directorate Programmes sC ST oth Total sC ST oth Total Total
NORTH ZONE
1 | ALLAHABAD 23 86 0 243 329 201 0 387 588 917
2 | BAREILLY 14 6 0 24 30 153 94 281 528 558
3 | CHANDIGARH 6 9 0 4 13 164 0 57 221 234
4 | DELHI 8 31 0 9 40 176 0 94 270 310
5 | FARIDABAD 17 21 0 33 54 263 0 359 622 676
6 | GHAZIABAD 19 7 0 114 121 122 0 478 600 721
7 | GORAKHPUR 14 7 0 66 73 30 0 428 458 531
8 | JAMMU 13 0 0 14 14 131 0 367 498 512
9 | KANPUR 24 101 0 248 349 152 0 455 607 956
10 | PARWANOO 2 0 0 16 16 40 0 24 64 80
Total - NZ 140 268 0 771 1039 1432 94 2930 4456 5495
EAST ZONE
11 | ASANSOL 13 7 0 0 7 304 122 76 502 509
12 | BARRACKPORE 12 13 0 51 64 184 18 212 414 478
13 | BERHAMPUR 14 19 0 46 65 154 54 274 482 547
14 | BHUBANESHWAR 16 36 0 86 122 119 0 345 464 586
15 | DHANBAD 12 63 0 101 164 96 0 208 304 468
16 | JAMSHEDPUR 18 1 41 81 123 18 171 406 595 718
17 | KOLKATA 19 0 0 0 0 367 0 385 752 752
18 | MUZAFFARPUR 12 7 0 45 52 149 45 232 426 478
19 | RANCHI 5 0 47 11 58 6 85 46 137 195
20 | ROURKELA 12 7 48 47 102 2 256 119 377 479
Total - EZ 133 153 136 468 757 1399 751 2303 4453 5210
WEST ZONE
21 | AHMEDABAD 10 40 0 12 52 175 0 149 324 376
22 | BARODA 8 15 0 7 22 174 8 92 274 296
23 | GOA 20 1 3 102 106 0 22 556 578 684
24 | MUMBAI 8 2 0 40 42 2 0 223 225 267
25 | PUNE 15 0 0 2 2 149 14 424 587 589
26 | RAJKOT 16 8 0 5 13 193 0 374 567 580
27 | NASHIK 25 59 27 49 135 161 92 529 782 917
Total - WZ 102 125 30 217 372 854 136 2347 3337 3709
SOUTH ZONE
28 | BANGALORE 14 0 0 0 0 107 9 417 533 533
29 | CHENNAI 12 7 0 0 7 424 5 44 473 480
30 | COCHIN 10 6 1 36 43 32 0 297 329 372
31 | COIMBATORE 14 4 0 113 117 20 0 403 423 540
32 | HUBLI 12 6 0 12 18 29 1 431 461 479
33 | HYDERABAD 11 0 0 20 20 75 0 345 420 440
34 | KOZHIKODE 9 0 0 9 9 20 1 312 333 342
35 | MADURAI 18 0 0 0 0 306 0 397 703 703
36 | MANGALORE 6 0 0 0 0 36 20 174 230 230
37 | VIJAYWADA 21 114 2 84 200 282 0 358 640 840
38 | VISAKHAPATNAM 13 0 0 0 0 9 0 506 515 515
Total - SZ 140 137 3 274 414 1340 36 3684 5060 5474
NORTH-EAST ZONE
39 | GUWAHATI 10 5 21 26 52 19 44 268 331 383
40 | IMPHAL 11 0 0 34 34 0 0 398 398 432
41 | SILIGURI 16 7 11 24 42 327 25 243 595 637
42 | TINSUKIA 14 0 0 0 0 0 41 506 547 547
Total - NE 51 12 32 84 128 346 110 1415 1871 1999
CENTRAL ZONE
43 | BHOPAL 3 0 0 0 0 15 0 105 120 120
44 | GWALIOR 21 20 0 10 30 443 38 305 786 816
45 | INDORE 21 0 0 0 0 140 55 592 787 787
46 | JABALPUR 10 1 0 14 15 162 109 107 378 393
47 | JAIPUR 10 2 2 5 9 76 55 253 384 393
48 | NAGPUR 20 1 0 7 8 114 36 520 670 678
49 | RAIPUR 24 0 1 1 2 132 51 631 814 816
50 | UDAIPUR 14 6 19 16 41 35 296 188 519 560
Total - CZ 123 30 22 53 105 1117 640 2701 4458 4563
Grand Total 689 725 223 | 1867 2815 6488 | 1767 | 15380 | 23635 26450
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Table IV

Workers Trained in Unorganised Sector During 2018-19

Z:)‘_ Category of Workers Number of Programmes Number of Participants
1979- 2018- Total 1979- 2018- Total
2018 2019 2018 2019
1 | Handloom 2136 10 2146 75577 396 75973
2 | Powerloom 210 8 218 7632 316 7948
3 | Khadi & Rural Industries 401 6 407 15462 231 15693
4 | Small Scale Industries 1171 9 1180 44787 359 45146
5 | Industrial Estate 183 2 185 6918 79 6997
6 | Handicrafts 414 5 419 15819 200 16019
7 | Sericulture 77 2 79 3006 73 3079
8 | Coir Industries 169 5 174 6506 200 6706
9 | Beedi Industries 733 3 736 40839 112 40951
10 | Salt Workers 25 0 25 1016 0 1016
11 | Health Workers 18 0 18 706 0 706
12 | Rag Pickers 44 1 45 1709 37 1746
13 | Cine Workers 1 0 1 40 0 40
14 | Ship Breaking Workers 3 0 3 115 0 115
15 | Others 4 days 3840 9 3849 150143 350 150493
2 days 8512 587 9099 331210 22303 353513
1 days 1318 103 1421 75199 5557 80756
Total 19255 750 20005 776684 30213 806897
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Table V
Workers Trained in Unorgnised Sector During 2018-2019

(Category wise breakup of Workers Trained)

Unorganised Sector Programmes (4 days)

2:). Category. Proglr(;r?wfmes Male Female (_3|_roatr;?
SC | ST | Oth | Total | SC ST Oth Total
1 | Handloom 10 16 7 50 73 91 36 196 323 396
Powerloom 8 7 12 36 55 50 16 195 261 316
3 | Khad & Rural 6 11| 0 | 34 | 45 | 46 | 0o | 140 | 186 | 231
4 | Small Scale Industries 9 16 0 40 56 95 15 193 303 359
5 | Industrieal Estate 2 0 0 0 0 5 0 74 79 79
6 | Handicrafts 5 4 26 30 38 0 132 170 200
7 | Sericulture 2 5 0 3 8 17 0 48 65 73
8 | Cair Industries 5 0 0 8 8 12 4 176 192 200
9 | Beedi Industries 3 0 0 0 0 35 32 45 112 112
10 | Salt Workers 0 0 0
11 | Health Workers 0 0 0
12 | Rag Pickers 1 0 2 1 34 37 37
13 | Cine Workers 0 0 0
14 | Ship Breaking Workers 0 0 0
15 | Others 4 days 9 5 0 24 29 83 16 222 321 350
16 2 days 587 447 | 207 | 2178 | 2832 | 4559 | 1175 | 13737 | 19471 | 22303
17 | One Day Retraining
Prog. For Unorganised 103 140 | 28 423 | 591 | 1985 | 232 2749 | 4966 5557
Sector
Total 750 651 | 254 | 2822 | 3727 | 7018 | 1527 | 17941 | 26486 | 30213
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Table VI

Empowerment Camp for Unorgnised Sector (4 days)

During April 2018 to March 2019
) ’ Male Female Grand
Regional Directorate No of Progrmmes SC ST Other Total SC ST Other Total Total

NORTH ZONE
ALLAHABAD 2 9 0 28 37 7 0 36 43 80
BAREILLY 0 0 0
CHANDIGARH 2 0 0 0 0 60 0 19 79 79
DELHI 1 1 0 1 2 29 0 9 38 40
FARIDABAD 0 0 0 0
GHAZIABAD 0 0 0 0
GORAKHPUR 1 4 0 22 26 3 0 11 14 40
JAMMU 2 5 0 3 8 17 0 48 65 73
KANPUR 2 14 0 19 33 22 0 25 47 80
PARWANOO 2 0 0 16 16 0 0 64 64 80
Total - NZ 12 33 0 89 122 138 0 212 350 472

EAST ZONE
ASANSOL 1 0 0 0 0 16 0 24 40 40
BARRACKPORE 0 0 0 0
BERHAMPUR 1 0 0 0 0 12 24 0 36 36
BHUBANESHWAR 1 0 0 0 0 7 0 33 40 40
DHANBAD 0 0 0 0 0
JAMSHEDPUIR 1 2 8 10 20 0 6 14 20 40
KOLKATA 1 0 0 0 0 0 0 40 40 40
MUZAFFARPUR 1 11 0 7 18 10 0 8 18 36
RANCHI 2 1 4 14 19 10 24 27 61 80
ROURKELA 1 0 0 0 0 2 4 34 40 40
Total - EZ 9 14 12 31 57 57 58 180 295 352
WEST ZONE
AHMEDABAD 0 0 0 0
BARODA 1 0 0 0 0 26 0 5 31 31
GOA 1 0 0 0 0 0 10 30 40 40
MUMBAI 1 0 0 0 0 0 0 40 40 40
PUNE 0 0 0 0
RAJKOT 0 0 0 0
NASHIK 1 0 0 0 0 2 1 34 37 37
Total - WZ 4 0 0 0 0 28 11 109 148 148

SOUTH ZONE
BANGALORE 0 0 0 0
CHENNAI 2 0 0 3 3 17 0 60 7 80
COCHIN 2 0 0 1 1 1 0 78 79 80
COIMBATORE 2 0 0 5 5 40 0 35 75 80
HUBLI 0 0 0 0
HYDERABAD 1 0 0 0 0 21 0 19 40 40
KOZHIKODE 1 0 0 2 2 2 0 36 38 40
MADURAI 4 0 0 0 0 11 0 146 157 157
MANGALORE 1 0 0 0 0 0 0 40 40 40
VIJAYAWADA 0 0 0 0
VISAKHAPATNAM 0 0 0 0
Total- SZ 13 0 0 11 11 92 0 414 506 517
NORTH EAST ZONE
GUWAHATI 2 0 0 0 0 0 0 80 80 80
IMPHAL 2 0 0 7 7 0 0 72 72 79
TINSUKIA 2 1 0 4 5 16 0 59 75 80
SILIGURI 5 12 0 43 55 50 0 95 145 200
Total -NEZ 11 13 0 54 67 66 0 306 372 439
CENTRAL ZONE
RAIPUR 0 0 0 0 0 0 0 0 0 0
BHOPAL 0 0 0 0
INDORE 2 0 0 0 0 14 4 61 79 79
JABALPUR 2 0 7 35 42 0 14 24 38 80
GWALIOR 1 0 0 0 0 7 0 33 40 40
JAIPUIR 2 0 0 0 0 14 0 65 79 79
UDAIPUR 2 0 0 1 1 15 25 39 79 80
NAGPUR 2 4 0 0 4 43 8 12 63 67
Total - CZ 11 4 7 36 47 93 51 234 378 425
Grand Total 60 64 19 221 304 474 120 1455 2049 2353
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Table VII
Regional Directoratewise Distribution of Workers Trained (Special Seminars)

During April 2018 to March 2019
Regional Directorate No of Male Female eroatr;?
Progrmmes SC ST Other | Total | SC ST Other | Total

NORTH ZONE
ALLAHABAD 51 281 0 429 710 588 0 736 1324 2034
BAREILLY 32 34 0 67 101 218 46 897 | 1161 1262
CHANDIGARH 26 50 0 17 67 699 0 235 934 1001
DELHI 21 14 0 38 52 248 0 449 697 749
FARIDABAD 51 138 0 195 333 820 0 851 1671 2004
GHAZIABAD 42 13 1 269 283 276 39 | 1017 | 1332 1615
GORAKHPUR 42 71 0 230 301 576 0 749 1325 1626
JAMMU 45 33| 63 107 203 345 | 115 | 1102 | 1562 1765
KANPUR 57 137 0 93 230 770 0 1277 2047 2277
PARWANOO 26 9 1 148 158 121 56 614 791 949
Total - NZ 393 780 65 1593 | 2438 4661 256 7927 | 12844 15282

EAST ZONE
ASANSOL 22 10 32 6 48 237 76 500 813 861
BARRACKPORE 31 22 0 105 127 560 28 518 | 1106 1233
BERHAMPUR 27 18 39 91 148 165 84 642 891 1039
BHUBANESHWAR 26 61 8 101 170 237 13 547 797 967
DHANBAD 42 19 20 77 116 453 179 918 1550 1666
JAMSHEDPUIR 42 20 | 44 169 233 98 | 329 976 | 1403 1636
KOLKATA 38 1 0 17 18 569 15 896 1480 1498
MUZAFFARPUR 35 77 4 167 248 402 84 653 | 1139 1387
RANCHI 32 39 [ 110 50 199 147 709 212 1068 1267
ROURKELA 49 70 | 126 100 296 265 | 591 776 | 1632 1928
Total - EZ 344 337 | 383 883 | 1603 3133 | 2108 6638 | 11879 13482
WEST ZONE
AHMEDABAD 39 70 2 7 79 735 26 602 1363 1442
BARODA 18 17 | 24 0 41 304 43 246 593 634
GOA 48 1 12 232 245 22 106 918 1046 1291
MUMBAI 45 0 0 73 73 181 | 156 | 1113 | 1450 1523
PUNE 26 2 0 18 20 336 19 563 918 938
RAJKOT 33 20 3 6 29 346 | 148 691 | 1185 1214
NASHIK 56 108 34 97 239 549 162 1103 1814 2053
Total - WZ 265 | 218 | 75 433 726 | 2473 | 660 | 5236 | 8369 9095

SOUTH ZONE
BANGALORE 29 0 0 0 0 298 21 785 | 1104 1104
CHENNAI 45 21 0 7 28 949 40 764 1753 1781
COCHIN 45 1] 41 19 61 159 | 464 | 1103 | 1726 1787
COIMBATORE 70 102 0 245 347 915 2 1462 2379 2726
HUBLI 23 4 8 31 43 126 | 132 594 852 895
HYDERABAD 44 1 1 18 20 601 144 951 1696 1716
KOZHIKODE 31 12 2 57 71 136 1 960 | 1097 1168
MADURAI 52 0 0 8 8 835 48 1156 2039 2047
MANGALORE 26 0 3 46 49 167 22 640 829 878
VIJAYAWADA 43 100 32 102 234 536 151 799 1486 1720
VISAKHAPATNAM 52 0 0 0 0 404 23 | 1640 | 2067 2067
Total- SZ 460 241 87 533 861 5126 | 1048 | 10854 | 17028 17889
NORTH EAST ZONE
GUWAHATI 20 1 8 56 65 82 61 588 731 796
IMPHAL 18 26 0 116 142 93 24 477 594 736
TINSUKIA 31 17 1 43 61 427 8 738 | 1173 1234
SILIGURI 25 0 0 20 20 0 35 918 953 973
Total -NEZ 94 44 9 235 288 602 | 128 | 2721 | 3451 3739
CENTRAL ZONE 0 0 0
RAIPUR 37 1 0 1 2 337 | 181 668 | 1186 1188
BHOPAL 44 28 | 26 117 171 289 | 180 | 1030 | 1499 1670
INDORE 38 0 3 35 38 569 323 674 1566 1604
JABALPUR 44 76 | 52 249 377 367 | 287 558 | 1212 1589
GWALIOR 55 4 2 14 20 857 | 194 | 1000 | 2051 2071
JAIPUIR 37 22 8 60 90 446 | 100 802 | 1348 1438
UDAIPUR 31 15 66 3 84 139 685 328 1152 1236
NAGPUR 40 3 1 5 9 393 | 205 661 | 1259 1268
Total - CZ 326 | 149 | 158 484 791 | 3397 | 2155 | 5721 | 11273 12064
Grand Total 1882 | 1769 | 777 | 4161 | 6707 | 19392 | 6355 | 39097 | 64844 71551
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Zone-wise Distribution of Trainers and Workers Trained (2018-19)

Table - VIII

No. of Trainers Trained

No. of Participants in PDP

No. of Workers Trained in ULC's

Sr. . )
No. Regional Directorate gzg_ g\étc', Total Zgg_ Ut Sec. Total ggg_ g\e,tc_. Total
NORTH ZONE
1 | ALLAHABAD 0 24 24 0 0 0 0 0 0
2 | BAREILLY 30 30
3 | CHANDIGARH 0
4 | DELHI
5 | FARIDABAD
6 | GHAZIABAD
7 | GORAKHPUR 0 0
8 | JAMMU
9 | KANPUR 18 0 18 25 0 25
10 PARWANOO
EAST ZONE
11 ASANSOL 19 0 19
12 BARRACKPORE
13 BERHAMPUR
14 BHUBANESHWAR
15 DHANBAD
16 | JAMSHEDPUIR 28 0 28 0 0 0
17 | KOLKATA
18 | MUZAFFARPUR
19 | RANCHI
20 | ROURKELA
WEST ZONE
21 | AHMEDABAD 0 20 20
22 | BARODA 0 28 0 28
23 | GOA 0
24 | MUMBAI 30 30
25 | PUNE 39 30 69
26 | RAJKOT 0 43 43
27 | NASHIK 0 0 0 0
SOUTH ZONE
28 | BANGALORE 52 20 72
29 | CHENNAI
30 | COCHIN 40 0 40
31 | COIMBATORE 25 0 25
32 | HUBLI 64 0 64
33 | HYDERABAD 30 0 30 89 0 89
33 | KOZHIKODE
34 | MADURAI 35 0 35 0
35 | MANGALORE
36 | VIJAYAWADA
37 | VISAKHAPATNAM
NORTH EAST ZONE
38 GUWAHATI
39 IMPHAL 0 60 60
40 TINSUKIA 0 60 60
41 SILIGURI
CENTRAL ZONE
42 | RAIPUR 0 25 25
43 | BHOPAL 27 0 27
44 | INDORE 27 27
45 | JABALPUR
46 | GWALIOR
47 | JAIPUIR 36 0 36 0
48 | UDAIPUR
50 | NAGPUR 15 0 15
Grand Total 0 24 24 233 120 353 392 170 562
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Table - IX

Industry- wise Break-up of Trainers and Workers Trained (2018-19)

Sr Trainers Workers(Unit Level Classes)
' ltem Industry Pub. Pvt. Total Pub. Pvt.
No. Total
Sector Sector Sector Sector
1|Agriculture 0 20 20
2|Sugar 11 1 12
3[Food and Drinks 5 2 7
4[Mining(Metallic) 0 34 34
5|Mining( Non-Metallic) 13 0 13
6| Textile and Hosiery 5 0 5
7|Jute 2 0 2
8|Engineering 52 27 79
9|Chemicals & Fertilizers 58 0 58
10|Paper & Paper Products 4 2 6
11|Printing & Publishing 9 1 10
12|Cement 0 30 30
13|Glass & Potteries 3 1 4
14|Leather Tanneries 6 0 6
15|Rubber and Rubber Product 1 3 4
16| Transport 5 1 6
17|Ports and Docks 6 3 9
18[Commercial Senice 8 1 9
19|Gowvt.& Local Bodies 14 0 14 10 1 11
20|Electricity & Power 4 3 7
21|Petroleum 10 0 10
22|Electronics 20 0 20
23| Defence 30 0 30
24|Railway 25 0 25
25(Miscellaneous 10 0 10 103 42 145
Grand Total 24 0 24 390 172 562
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Table X
Empowerment Camps for Weaker Section (4 days) During April, 2018 to March 2019

Sr. Regional Directorate Male Female Grand
No. No of Programmes SC | ST | Other | Total | SC ST Other | Total Total
NORTH ZONE
1 | ALLAHABAD 1 0 0 16 16 0 0 24 24 40
2 | BAREILLY 0 0 0 0
3 | CHANDIGARH 2 0 0 0 0 65 0 15 80 80
4 | DELHI 1 0 18 0 21 39 39
5 | FARIDABAD 0 0 0 0
6 | GHAZIABAD 2 0 0 10 0 70 80 80
7 | GORAKHPUR 3 3 12 15 46 0 59 105 120
8 | JAMMU 0 0 0 0
9 | KANPUR 2 0 24 24 14 0 42 56 80
10 | PARWANOO 2 0 0 16 0 64 80 80
Total - NZ 13 3 0 52 55 | 169 0 295 464 519
EAST ZONE
11 | ASANSOL 1 0 0 2 0 38 40 40
12 | BARRACKPORE 0 0 0 0
13 | BERHAMPUR 0 0 0
14 | BHUBANESHWAR 1 0 0 19 0 21 40 40
15 | DHANBAD 0 0 0 0
16 | JAMSHEDPUIR 1 9 9 0 31 31 40
17 | KOLKATA 0 0 0
18 | MUZAFFARPUR 0 0 0
19 | RANCHI 0 0 0
20 | ROURKELA 0 0 0
Total - EZ 3 0 0 9 9 21 0 90 111 120
WEST ZONE
21 | AHMEDABAD 1 0 0 0 0 35 35 35
22 | BARODA 1 0 36 0 0 36 36
23 | GOA 2 0 0 30 29 59 59
24 | MUMBAI 1 0 40 40 40
25 | PUNE 2 0 1 6 67 74 74
26 | RAJKOT 0 0 0 0
27 | NASHIK 0 0 0
Total - WZ 7 0 0 0 0 37 36 171 244 244
SOUTH ZONE
28 | BANGALORE 1 0 0 3 5 32 40 40
29 | CHENNAI 1 0 26 0 14 40 40
30 | COCHIN 2 0 33 0 47 80 80
31 | COIMBATORE 0 0 0 0
32 | HUBLI 0 0 0
33 | HYDERABAD 1 0 13 0 27 40 40
34 | KOZHIKODE 1 0 1 39 40 40
35 | MADURAI 0 0 0 0
36 | MANGALORE 1 0 3 1 31 35 35
37 | VIJAYAWADA 1 0 40 0 0 40 40
38 | VISAKHAPATNAM 0 0 0
Total- SZ 8 0 0 0 0 [ 119 6 190 315 315
NORTH EAST ZONE
39 | GUWAHATI 2 0 0 0 0 79 79 79
40 | IMPHAL 2 0 0 40 40 80 80
41 | TINSUKIA 1 0 0 0 0 0 0 40 40 40
42 | SILIGURI 2 0 37 0 43 80 80
Total -NEZ 7 0 0 0 0 37 40 202 279 279
CENTRAL ZONE
43 | RAIPUR 0 0 0 0 0
44 | BHOPAL 0 0 0 0
45 | INDORE 3 0 0 0 0 120 120 120
46 | JABALPUR 3 4 4 15 25 70 110 114
47 | GWALIOR 2 0 15 4 61 80 80
48 | JAIPUIR 2 26 26 42 0 12 54 80
49 | UDAIPUR 2 0 37 17 26 80 80
50 | NAGPUR 3 0 49 3 59 111 111
Total - CZ 15 26 0 4 30 | 158 49 348 555 585
Grand Total 53 | 29 0 65 94 | 541 | 131 1296 | 1968 2062
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Personality Development Programme (21 days) During April, 2018 to March 2019

Table XI

Sr. ) ) Male Female
Regional Directorate Grand
No. No of Progrmmes | SC | ST | Other | Total | SC | ST | Other | Total Total
NORTH ZONE
1 | ALLAHABAD 0 0
2 | BAREILLY 0
3 | CHANDIGARH 0
4 | DELHI 0
5 | FARIDABAD 0
6 | GHAZIABAD 0
7 | GORAKHPUR 0 0 0
8 | JAMMU 0 0 0
9 | KANPUR 1 0 16 16 0 0 2 2 18
10 | PARWANOO 0
Total - NZ 1 0 0 16 16 0 0 2 2 18
EAST ZONE
11 | ASANSOL 0
12 | BARRACKPORE 1 4 0 14 18 0 0 1 1 19
13 | BERHAMPUR 0
14 | BHUBANESHWAR 0
15 | DHANBAD 0
16 | JAMSHEDPUIR 1 1 3 24 28 0 0 0 0 28
17 | KOLKATA 0
18 | MUZAFFARPUR 0
19 | RANCHI 0
20 | ROURKELA 0
Total - EZ 2 5 3 38 46 0 0 1 1 47
WEST ZONE
21 | AHMEDABAD 0
22 | BARODA 0 0 0 0 0 0
23 | GOA 0
24 | MUMBAI 0
25 | PUNE 0
26 | RAJKOT 0
27 | NASHIK 0 0
Total - WZ 0 0 0 0 0 0 0 0 0 0
SOUTH ZONE
28 | BANGALORE 0
29 | CHENNAI 0
30 | COCHIN 0
31 | COIMBATORE 1 0 0 25 25 0 0 25
32 | HUBLI 0
33 | HYDERABAD 1 0 0 30 30 0 0 0 0 30
34 | KOZHIKODE 0 0
35 | MADURAI 1 0 0 35 35 0 0 35
36 | MANGALORE 0 0
37 | VIDAYAWADA 0 0
38 | VISAKHAPATNAM 0 0
Total- SZ 3 0 0 90 90 0 0 0 0 90
NORTH EAST ZONE
39 | GUWAHATI 0 0
40 | IMPHAL 2 0 0 20 20 7 0 33 40 60
41 | TINSUKIA 2 0 2 0 2 4| 10 44 58 60
42 | SILIGURI 0 0
Total -NEZ 4 0 2 20 22 | 11| 10 77 98 120
CENTRAL ZONE
43 | RAIPUR 0 0 0 0 0 0
44 | BHOPAL 1 0 0 27 27 0 0 0 0 27
45 | INDORE 0
46 | JABALPUR 0
47 | GWALIOR 0
48 | JAIPUIR 1 0 0 36 36 0 0 0 0 36
49 | UDAIPUR 0
50 | NAGPUR 0 0 15 15 15
Total - CZ 0 0 78 78 0 0 0 0 78
Grand Total 13 5 5 242 252 | 11 ] 10 80 101 353
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Table - XII

Progress Report of Training Programmes During April-2018

To March-2019

Activity No. Male Female Grand
of sc ST Oth Total sc ST Oth Total Total
NATIONAL LEVEL
NORTH EAST NATIONAL LEVEL (5 Days) 5 2 U 68 84 7 u 45 66 50
REGIONAL LEVEL 0 0 0
TRAINING OF TRAINERS (45 Days) ) 24 0 0 0 0 24
PERSONALITY DEVELOPMENT PROGRMME (21Days) 222 230 0 0 3 3 233
JOINT EDUCATIONAL PROGRAMME (3 Days) 2 2 22 31 0 3 1] 4 35
NEED BASED SEM INAR (2 Days) ue| 263| 14| 2356 2743 55 39 688 782 3525
i:ErI:IFI ﬁggaﬁg? OF FUNDS PROGRAMMES (3 Days) - ol w0 = 5 . 5 5 o
WORKERS PARTICIPATION IN MANAGEMENT (3 Days) I 30| 27| 331 388 2 1 24 27 45
JOINT EDUCATIONAL PROGRAMME (1Days) 75| 467| 459 1624 15550 306 4 2281 271, B261
PERSONALITY DEVELOPMENT PROGRM M E (10 Days) 4 0 2 20 22 1 ) 77 98 20
NEED BSED SEMINAR (1DAYS) 0 0 0
UNIT LEVEL 0 0 0
UNIT LEVEL CLASSES (PT) (45 Days) 21] 46 | 08 466 1 2 41 44 )
UNIT LEVEL CLASSES (FT) (21Days) 1 0 0 52 52 0 52
UNIT LEVEL CLASSES (FT) (30 Days) 0 0 0
UNIT LEVEL CLASSES WEEK END (90 Days) 0 0 0
JOINT EDUCATIONAL PROGRAMMES (2 Days) B2| 34| 86| 2272 2772 52 60 378 290 3262
SELF GENERATION OF FUNDS PROGRAMMES (2 Days) 23| 18| 12| 1804 2094 20 55 255 330 2424
SELF GENERATION OF FUNDS PROGRAMME (1Days) 383| 549| 286 6065[ 6900 25 20 244 489 7389
QUALITY OF LIFE PROG.(ORG) (4 Days) 0 0 0 0
QUALITY OF LIFE PROG.(ORG.) (2 Days) 1 o] 65 ) 13 ) 65 98 73 366
PLANT LEVEL PROGRAMME (1Days) ™| B3| 74| ouf 2m 78 50 371 299 267
Total 1691| 3025| 139129432 33848| 567| 447| 4755 5729 39577
UNORGANISED SECTOR
E|V| POWERVENT CAVIF FURTUNURGANISED SECTURTA 60 64 ]9 221 304 474 120 M55 2049 2353
QUALITY OF LIFE PROG.(UNORG) (4 Days) 29 8| 53| 200 550 17 53 300 550 00
QUALITY OF LIFE PROG.(UNORG) (2 Days) 25| 205| 67| 560 832 233 75 602 90 742
ONE DAY RE-TRG PROG.(UNORGANISED) (1Days) 03 uo| 28] 423 591 185 232| 2749 4966 5557
STATE LEVEL NE. (3Days) 5 24| 83| as0f 577 46 2B 514 773 B50
EMPOWERMENT CAMP FOR SCSP (4 DAYS) 3 5 0 0 6 4 0 4 20
SPL.SC WORKERS SCSP (2 DAYS) 95| 5346 0 o 5346] 5101 0 0 51301 56647
SPL ST WORKERS TSP (2 DAYS) 675 o| 3a72 o 3472 o ous 2118 24590
WEAKER SECTION 0 0 0
EMPOWERMENT CAMP FOR WEAKER SECTION (4 Days) 53 29 0 65 94 541 Bl 9% 1968 2062
STONE QUARY WORKERS (2 Days) 2 3 0 5 8 60 0 ° 72 80
SPECIAL SEMINAR
SPL.PROGRAMME FOR UNORGANISED SECTOR (2Days)|  587|  447| 207| 28| 2832 4559  1U5|  1B737 0471 22303
SPL.PROGRAMME FOR WOM EN WORKERS (2 Days) 203 0 0 0 0| 3285| 18 von| 5344 5344
rS)I:\II_q.I:ROGRAMMEFOR FARENTS OF CHILD LABOR (2 T e T e T ) 5705 -
SPLPROGRAMME FOR CHILD LABOUR (2 Days) 0 0 0 0
SPL.PROGRAMME FOR SC/ST WORKERS (2 Days) 256| 583] 30 of o900 6098] 2573 0 8671 9571
ST IROBRANMIME PABUORWELPARE & DEVELOFT 24| as3|  pa| pul wed 3s92 798 9881 1271 16062
PANCHAYATIRAJ (2 Days) 1 22 u 87 u3 B3 54 15 382 525
INNOVATIVE PROGRAMME ( 1Days) 21] 0 o| 798 798 0 0 B89 B89 287
PANCHAYATI RAJ (3 Days) B 7 7] 205 21 1 27 263 304 523
Total 2431 7811| 4506 | 7187 | 19504 | 74357 | 28324 | 47677| 150358| 169862
RURAL SECTOR
RURAL AWARENESS CAMP (2 Days) 689| 725| 223] B67[ 285| 6488| T67| 15380| 23635 26450
EMPOWERMENT CAMP FOR RURAL SECTOR (4 Days) 20 56 2 30 90 271] 0 892 183 573
ONE DAY RE-TRG. PROG(RURAL) (1Days) o1 B 9| 373 53 BT B4| 2608 4359 4872
MAHATMA GANDHI NATIONALRURALEMPLOPYMENT | ool o0 f oo 2ol mal 2008 o3l 5073 . o83
GURNTEE ACT. (2 DAYS)VILLAGE LEVEL
SELF AWARENESS CAMP (4 Days) 4 0 0 2 2 33 4 21 58 60
Total 1062 | 1236| 301 3057 4594| 10907 | 2668| 24074| 37649 42243
Grand Total 7184 | 12072 | 619839676 [ 57946 | 85831| 31439| 76466| 103736| 251682
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Table Xl

MAHATMA GANDHI NATIONAL RURAL EMPLOYMENT GURANTEE ACT.PROGRAMME
During April 2018 to March 2019

Sr. ) ) No of Male Female
Regional Directorate
No. Programmes |SC ST Other Total SC ST Other Total Grand Total
NORTH ZONE
JALLAHABAD 7 27 0 14 11 50 0 87 37 278
2|BAREILLY 4 i) 0 76 95 5 0 50 65 160
3|CHANDIGARH 5 21 0 9 30 27 0 35 162 192
4|DELHI 0 0 0 0
5|FARIDABAD 8 29 0 30 59 162 0 92 254 313
6|GHAZIABAD 3 3 0 31 34 20 0 61] 81 115
7[|GORAKHPUR 7 3 0 i 25 33 0 211 244 269
8[JAMMU 5 4 0 (o] U 23 0 157 180 94
9[KANPUR 7 31 0 90 121 54 0 105 159 280
1D[{PARWANOO 0 0 0 0
Total - NZ 46 147 0 372 519 484 0 798 1282 1801
EAST ZONE
1{ASANSOL 6 0 0 1 0 224 238 238
12[BARRACKPORE 1 0 0 9 0 31 40 40
BB[BERHAMPUR 5 0 28 28 36 0 136 72 200
14[BHUBANESHWAR 8 11 0 46 57 87 0 166 253 310
I5[DHANBAD 8 3 0 7 20 29 15 256 300 320
16[{JAMSHEDPUIR 4 0 4 6 10 0 43 107 150 160
17 [KOLKATA 4 0 0 109 0 48 157 157
1B[MUZAFFARPUR 8 33 0 35 68 102 0 u7 249 37
19[RANCHI 3 0 il 0 jil 3 92 8 103 14
20| ROURKELA 1 0 4 1 5 1 30 4 35 40
Total - EZ 48 47 19 133 199 390 180 1127 1697 1896
WEST ZONE
21)AHMEDABAD 1 0 0 36 36 36
22|BARODA 1 26 2 5 33 0 0 33
23[GOA 7 0 0 31 31 5 jil 213 229 260
24|MUMBAI 4 0 0 59 59 0 0 88 88 1“7
25|PUNE 5 0 0 2 2 3 36 138 187 189
26| RAJKOT 1 0 0 0 40 40 40
27|NASHIK 9 i) 2 40 71 43 39 g} 260 331
Total - WZ 28 45 14 137 196 97 86 657 840 1036
SOUTH ZONE
28|BANGALORE 8 0 0 27 0 277 304 304
29|CHENNAI 8 0 0 104 47 169 320 320
30|COCHIN 1 0 0 0 40 40 40
31{COIMBATORE 5 54 0 7 61 430 0 97 527 588
32|HUBLI 6 4 0 4 B 65 7 144 216 234
33|HYDERABAD 5 5 0 1 16 85 6 81 72 188
34|KOZHIKODE 6 0 1 23 24 0 21 195 216 240
35|MADURAI 6 0 0 54 0 186 240 240
36| MANGALORE 4 0 0 102 1 33 136 136
37|VJAYAWADA 4 1 0 25 26 3 2 119 134 160
38| VISAKHAPATNAM 0 0 0 0 0 0 0 0 0 0
Total- SZ 63 74 1 70 145 880 84 1341 2305 2450
NORTH EAST ZONE
39| GUWAHATI 1 0 0 0 39 1 40 40
40| IMPHAL 4 0 B B 0 0 37 137 155
41 TINSUKIA 5 0 0 2 31 165 198 198
42[SILIGURI 6 6 3 7 26 120 39 55 214 240
Total -NEZ 16 6 13 25 44 122 109 358 589 633
CENTRAL ZONE
43|RAIPUR 9 0 0 5 20 297 322 322
44|BHOPAL 3 0 0 7 71 42 120 120
45|INDORE 5 0 0 g 0 82 199 199
46| JABALPUR 4 5 B 45 68 6 20 28 54 122
47|GWALIOR 4 0 0 107 8 31 146 146
48| JAIPUIR 7 0 3 3 43 47 185 275 278
49|UDAIPUR 0 0 0 0
50{NAGPUR 5 0 0 40 B 27 185 185
Total - CZ 37 5 18 48 71 325 184 792 1301 1372
Grand Total 238 324 65 785 1174 ] 2298 643 5073 8014 9188
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Table XIV

Number of Education Officers, Trainers and Workers Trained (1958- 2019)

Personality Workers in Workers in
Education . Developme ' Short Rural Rural Unorganis | Functional
Plan/Year ) Trainers nt Unit Level | Term ed Adult By
Officers Programm Volunt- | Awarenss X
Classes | Program sectopr Literacy |[Grantees
es mes eers Camp Camps Classes

Second Plan
1958-1961 100 1070 9070 0
Third Plan
1961-1966 217 6340 309470 2371
Annual Plan
1966-1969 59 9055 419823 105975 9187
Fourth Plan
1969-1974 36| 14856 802394| 307591 72987
Ffth Plan
1974-1978 44 15166 720458 485594 6214 110393
Annual Plan
1978-1979 46 3955 213677 91306 7386 25417
(1979-80) 3927 185891 38563 17671 5241 4149 25911
Sixth Plan
1980-1985 56 15984 3087 667160 32970 589 268556 86691 116551 124106
Seventh Plan
1985-1990 78 6588 19677 279194| 170485 236 451936 60027 64749| 123121
Annual Plan
1990-1991 0 1209 3957 52385 46041 169 139798 17138 13607 15056
1991-92 24 1305 3904 52424 47504 124 136861 18321 9972 15544
Eight Plan
1992-1997 75 5721 17397 230281 240562 1054 494239 84909 40258 59424
Ninth Plan
1997-2002 0 2737 16495 112171 706939 149 403588 187672 9310 36926
Tenth Plan
2002-2007 81 1470 10606 28071| 336173 0 516765 623111 1698 30369
Eleventh Plan
2007-2012 o 1134 7275|  15361| 279644 0|  500276| 700630 343| 24922
Twelfth Plan
2012-2017 0 683 4106 9306 235333 0 391180| 1358569 602 8543
Annual Plan
2017-2018 0 0 302 563 50303 0 51109 209435 0 0
Annual Plan
2018-2019 0 24 353 562 40825 0 42243 167675 0 0
Total 816| 91224 87159| 4108261| 3215808 2321 3427822| 3519419 261239 684277
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Table - XV
Grants-in-Aid to trade Union Organisations and other Bodies/Institutions as on 31st March 2019

Sr. Organisation No. of [Amount paid Upto| Amount paid Total Amount Workers
No. Union | 31st March, 2018 | from April, 18 to paid upto Trained
March,2019 March,2019 upto
Unions Affilliated to Following Central Organisations
1 2 3 4 5 6 7
1 |BharatiyaMazdoor Sangh (BMS) 179 35,50,392.43 15,930.00 35,66,322.43 50185
2 |Indian National Trade Union Congress (INTUC) 363 57,02,939.00 - 57,02,939.00 165577
3 |AllIndian Trade Union Congress (AITUC) 162 34,79,053.03 - 34,79,053.03 86831
4 |Hind Mazdoor Sabha (HM S) m 3103,274.82 - 3103,274.82 89625
5 |Centre of Indian Trade Union 16 91564.04 - 91564.04 2699
6 |United Trade Union Congress 8 30,07105 - 30,07105 2522
7 |National Front of India Trade Union 15 166,405.67 - 166,405.67 10743
8 |National Labour Organisation 27 11,30,237.76 - 1,30,237.76 32848
9 |Hind Mazdoor Panchayat 5 44,062.25 - 44,062.25 2555
10 |Hind Khet M azdoor Panchayat 1 118,976.00 - 1,18,976.00 1960
11 [NATIONAL FEDERATION -
a |AllIndiaPort & Dock Workers Federation 3 71,159.95 - 71159.95 1458
AllIndia Defence Employees Federation 28 4,59,934.64 - 4,59,934.64 20763
¢ |Allindia Chemical & Pharmaceutical Employees 1 2,109.75 - 2,109.75 83
d Allindia P & T Employees Federation 1 3,177.00 - 3,177.00 225
e |AllIndia Railwaymen's Federation 1 17,106.15 - 17,106.15 519
f |AllIndia Electricity Employees Federation 2 121184.23 - 121184.23 3402
g |Indian National M etal Workers Federation 1 26,78190 - 26,78190 454
h National Federation of Employees of the Government of 1 4574.70 - 457470 262
India Printing & Stationery.
i All India Reserve Bank Workers Federation 3 8,33160 - 8,33160 159
j All India M edical & Health Employees Federation, Kolkata 1 693.00 - 693.00 40
k |AllIndia Insurance Corporation Federation 6 48,774.95 - 48,774.95 784
| All Confederation of CGO Association 1 144450 - 144450 40
m  |All India Ban Employees Federation 4 11,894.00 - 11,894.00 1256
n |AllIndia Contonment Employees Federation 1 3,082.50 - 3,082.50 82
o |AllIndia Newspaper Employees Federation 1 17,755.90 - 17,755.90 400
p |L.P.F.(State Level Federation) 3 78,345.65 - 78,345.65 2231
12 |S.LF.(State Level Federation) 60 4,06,313.70 - 4,06,313.70 26600
13 |Independent Trade Unions 309 44,53,860.10 - 44,53,860.10 16261
4 [Educational Institutions 5 74,089.41 - 74,089.41 7196
15 |Other Bodies registered under the Societies Registration Act XXl of 248 49,53,18194 - 49,53,18194 56607
1860
TOTAL 1587 2,81,80,77162 - 2,81,96,70162 684367
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Separate Audit Report of the Comptroller & Auditor General of
India on the Accounts of the DattopantThengadi National Board
for Workers Education and Development, Nagpur for the year

ended 31 March 2019,

We have audited the Balance Sheet of the DattopantThengadi
National Board for Workers Education and Development, Nagpur as
on 31 March 2619, the Income & Expenditure Account and the
Receipt & Paymen: Account for the year ended on that date under
Section 20(1) of the Comptroller & Auditor General's (Duties,
Powers & Conditions of Service) Act, 1971 and Rule 20(ii) of the
Rules & Regulations of the Board. The audit has been entrusted for
the period up 1o 2018-19. These financial starements are the
responsibility ;)f the Board's management. Our responsibility is to
express an opinion on these financial statements based on our audit.

2. This Separgi¢ Audit Report contains the comments of the
Comptroller & Auditor General of India (CAG) on the accounting
treatment only with regard to classification, conformity with the best
accounting practices, accounting standards and disclosure norms, etc.
Audit observations on financial transactions with regard (o
compliance with the Law. Rules & Regulations (Propriety and
Regularity) and effic:ency-cum-performance aspects, etc., if’ any, arc
reported through Inspection Reports’CAG's Audit Reports separatedy.
3. We have conducted the audit in accordance with the generally

accepted auditing standards in India. These standards require that we
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plan and perform the audit to obiain reasonable assurance about
whether the financial statements are free from material misstalements.
Arn audit includes examining, on a test basis, evidences supporting the
amounts and diselesures in the financial statements. An audit also
includes pssessing the accounting principles used and significant
estimates made by management, as well as evaluating the ovemll
presentation of finencial statements. We helieve that our audit

provides & reasonable hasis for our opinion.

4. Basad on our audit, we report that:

{1} We have obtamec all the information and explanations, which 1o
the best of our knowledge and beliel were necessary for the

purpose of owr awcit:

{(1i) The Balance Sheer, Tcome & Expenditure Account and the
Receipt & Payvenl Account dealt with by this report have been
drawn up in the format prescribed by the Government of India,

Ministry of Finance;

() In our opinion, proper books of accounis and other relevant
records have beer maintained by the DamopantThengadi
National Beard for Workers Education and Development,

Nagper 50 fur a5 it appears from our examination of such books;

iv.  We further report that:
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A, Balanee Sheet
Al Assers
A.1.1 Current Assets, Loans & Advances (Sch.11)

Rs.42.22 erore
The Board is exempied from [ncome Tax, Howsver, Tax is
deducted on its int=rest income and other income. The Board has
mot been accounting for the TDS receivable from Income Tax
Department, This fas sesulted in understatement of Current Assets,
Loans & Advances (Seh) 1) by Bs .20 crore and understatement of
Corpus Fund (Schedule 1) by same amoum, This incormeet treatment
has been pointed out by Audit in previous year's reports also, but
corrective action has nol been taken by the Board,
B. Geners! Comments
1. The Board has not made provisions for redrement hensfits viz.
Pension, Grataity and Leave encashment on actusrial hasis as
required in lerms of Accounting Standsrd 15 though commentad in

previoas AR

2. As per statement showing details of bank balance and deposits, a
totel of 326.03 crore his been shown undsr donation, HBA Fund,
SGF, CTP Accoumt usd TDS refund whereas, the net halances
under these funds as pe: sch. 3 10 3(C) show an aggregaic net
balance of T29.03 crore. hence, difference of 23.00 crore. The
Board has approzristed 23,44 crore out of SGF to deposit in District
Court Magpar.  However, the difference berween the amounts of

bank palances snd earmarked fends needs to be reconciled,
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3. Asper Sch, /3 unspent grant was shown as 2 61,47 lakh which
was incornect because it did not consider opening balance of prant
T 497 crore, Actual umspent balance of grant for the vear was ¥
345 crore (497 opening balance +74.58 grant received -76.10

expenditure) as shown in Utdlisation Certiftcaie,

4. Other Depasits of T64.40 lakh under Current [iabilities and
Provisions (Schedu'e 7) inclode an egmount of ¥28.00 lakh on
account of Eamest Money Deposit received from contractors which
are sutstanding in tie books for a long time. The Boand has not
furnished the hesd-wise and age-wise details of the sdame. Further,
oo details regarding the amount of #31.3% lakh included in other

deposits was available with the Board.

S. The Board accounted accumulated HBA recovery and Interest
T10.89 lakh under Currene Liabilities and Provisions instead of

crediting the same, to TIBA Fund Acsount.

6. The Board has rot shown in the sonusl aceounts, the elosing
balance of 21.37 crore of SBI Aceount No. 10023004100 mainiained
for the purpose of pension disbursement for March 2019 which has
Been mncluded under Saloy and considered as utilized. The fact was

rot disclosad though commented in the sarlicr SAR
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7. As per format of accounting prescribed by Minisiry of Finsnce
for Autonomous Bodies, the provision on estimation basis for LTC,
TA, Electricity, water and salary for the month of March are to be

made by the Board

8. Bank reconciliation statement in respeet of two Bank Accounts
with 8B az om 3132019 (Account No. 109839950096 and
Mo 109840002 77) revealed u difference of 8103, as deposits made
in the hanks (prior iz November 2016 wete not acknowledged by
banks. Mo action seems 1o have been taken by Board to elear these

differences.

9. The gram of Yone crore received by the Board during FY 2017-
IR remained wmutilized since the proposal for utilization of grant
coutd not obtain sanction for various reasons. However, the Board
had not surrendered the unutilised grant wgether with interest to the

Mimistry as on 31.03.2019

10. GPF Ledger Account (Broad Sheet) in respect of Board staff
refllects the opening balance of GPF Aecount af #3063 crome
wheress the Fund opéning balsnce as per Balance Sheet shows the
same &t ¥30.57 crore indicating a difference of 6,31 lakh short

depicied in the Accounts. The difference needs o be reconciled
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11. As per GPF Balance Sheet. TDIS refurd receivable from Income
Tax Authorifies was F29.08 lakh as on 31.3.2009. However, as per
TDS summary Ledger from 142011 to 31.03.2019, the same was
¥1.14 crove including 29,08 lakh. Therefore, T84.98 lakh remained

to be aceounted For under General Provident Fund Account.

12, There were 39 court cases pending against the PBoard, Weither
the Board has shown any contingent lability against these pending

cases nor this fact hes bepn disclosed in the Notes on Accounts.

13. The depreciation rates charged on assets viz, computsr
peripherals, libeary hooks, office eguipment and audio visuals were

nit a5 preseribed vide Income Tax Act, 1961 for the yvear 2018 19.

14, Included in the cepital expenditure of T 6.82 lakh {Sch 13 and
Sch 1) were conveyance and computer advancs given to employess

for ¥ 1.20 lakh which was incorrect,

. Gramts-fn-aid

Ot of Grani-in- Al of #79.35 crore {including unspent grant
7497 crore cartded Torward from previous vear), the Board
atilized T76.05c0me rositing in an unotilized grant of T3.49 crone
as on 31 March 2059, However, the same has been shown as

61 47 fakh in Sch-15 Granis/Subsidies.
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D, Management Letter

Deficiencies which have not been included in the Audit Report
have been brought o the notice of the Board through a managersent
letter, issued separctely for remedialfcormective action.

Subject 10 ouwr observations in the preceding paragraphs, we

report that the Balance Sheet, the Income & Expenditure

Account end Receipt & Payment Account deall with by this

repart are in sereement with the books of accounts,

In our epinion gnd o the best of our information and aceording

to the explanations given to us, the said financial statements,

read together with the Accounting Policies and Notes on

Accounts, ana sohject to the significant matters stated above

and other matlers mentioned in Annexure to this Audit Report

gives a true and fair view in conformity with accounting
principles generally aceepted in India @

{a) In 3o far &s it relates to the Balance

Sheet, of the state of affairs of the

Dattopant T hengadi Mational

Board for Workers Education and

Development, MNagpur as

31 March 2019, and
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(b} In 50 far gs it refates to the Income & Expenditure

Account of the surplus for the year ended on that date,

For and on behalf of the

Compiroller & Auditor General of India

Frincipal Dircctor of Audit{C), Mumbai
Place: Mumbai

Date: 23062020
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Annexure

Adequacy of Internal Audit Systm

The Internal Audit is inadequate and not commensurate with the nature and
size of the Board, The Board hes iis headquarters al Nagpur with 50
Regional Cenires, 9 Sub-Regional Directorates, siv Fonal Direetorates and
an apex Training Institute {IIWE) ot Mumbei. Though Internal Audit of
Board Head Quarters has been conducted (July 2018) by Internal Audit
Wing of Ministry of Labour and Emplovment for the pericd upto 2017-18,
internal audit of Bogrd for 2018-19 s yet 1o be completed. The Board has no
independent Imernal Audit Wing, therefore, no intemal audits of 50 Regional
Centres, Nine Sub-Resionul Direciorstes, S3ix Zonal Dipecloraes and
Training Iiestituee at Monbai were conducted since long,

' The internal audit of 'TNBWD, RO Chennai has not been conducted from

2014-15 1o 2018-19, Similarly, DTNBEWED, Kochi has not been condueted
since April 2013.

| penaining 1o Head Office.  Similarly, Grouping Schedules were also not

Adequacy of Internal Control Svstem

The overall Iateenal Conteel System i3 very weak and not commensurate
with the size and nature of the Board e the following reasons -

(1) Though the Board was exempled from puyment of Income Tax, TDS is
being deducted on Income from [nvestments including investments of (P,
Fund. Further, the sccounting treatment followed by the Board in respect of
TIIS waz incorrect,

(ii) The Board has not filed the Income tax Retarns for the Financial Years |
2014-15, 2015-16 and 201819 within the prescribed time limit, thus |
acceptance of returns by IT Deptt for the vears 2014-15 and 2016-17 are now
doubtful. Non-filing of timely retwss involves risk of losing TDS refund
from Income Tax Authorities.

(iii} The Board has no separate, approved Accounting Manual with codified
secount heads for standardized recording of accounting teansactions.

{iv) Head-wite Ledger is not available except in respect of transactions

available except in respect of wranseetions occwrred in Head Offiee, though
groupings are being done manually depending on the needs from time w0
time. Regional CiTice, Chennal has not sccounted Rs.13.26 lakh as receipt
which was remitted by HO, Nagpur (for Salary expenses) credited in SB
Account on 29.03.2019. Similarly, CTNBWED, Indorc has not taken into
account, Rs.3.79 lakk towards Salary remitted by HOQ, Nagpur credited on
20.03.201%.

(v} Thoegh adju=ments were casied out in Bulonee Sheot and Income &
Expenditure Account, no JVs were nremared in support of them and got
approved from competent authorities, while carrving oul such adjustment |
entries.

[{vi) The.following observations show s weak int=mal control system:

(i} Detailed  Statement of bank bafacce end deposits, showed 8 toial of
T26.03 crore under donation. HBA Fund, SGF. CTP Account and TDS
refund whereas, the net balances under (ese funds shown in Sch. 3 to 3(C)
of Balanee Sheet showed an aggresate net belance of T39.03 crore, The
difference of s, 300 crove berwees the smoonts of hank bslances and
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! {ii) GPF Ledger Account (Broad - ect) in respect of Board staf¥ reflected the

| 230,37 crore indicating a difference of 6.3 1 akh. The difference needs 1o be

[ Mon-matching of chosing baiances of EMF with

| earmarked funds was not recanciled.
|

opening balance of GPF Account us 30,63 crore whereas the Fund opening
balance 45 per DBalance Shest showed the  same  at

recongiled.
{vii} The Board does not maintain & secord of Advasces given o CPWD for

the period from 2006-07 to 2018-17 as aguinst purpose of advance purpose
of advance and completion of job fob ete.

{wiii} There were persistent irregularitics not complied by the Board namely: |
. The grant of adhoc Bonus witheut orders of the competent authority, |

£ Nop=provision of Retivemont benefits on the basis of actuarial |
valuation as prescribed in the Tormar,

. T05 refunds being not sceourted,

. Non-disclosure of Pension Acconmnt

’ Undisbursed GPF Advances remitted to Regional Directorates
* Men-preparation of UC in Foem 124

Investment & Bank balances,

System of Physical verification o Axed assets,

The Board has not produced Fined Assets Register and Physical Verification
Certificates thereof to audit,

From (he Libruy Register produce: it was obsarved that the Register shows |
last number of entry made on 21082013 indicating total number of hooks |
as 4192, In the Physical Venitication Certificste kept on Register upto 2017-
18 it was mentioned that “No ax: Bonks purchased as per record and my

| of existing books and discrepancies found thereon were reported.

knowledge™, this indicates that no physical verification was done in respect

| Physical verification of Fixed Assets and Inventory was not conducted in RO
Chennau fior the year 2018-19.

System of Flivsical verification Eﬁﬁt‘t:ltur}'
Board does not maintaia any Invemary.

Regularity in paymen of statutery does,

‘The Board is regular in payLent of siziutory dues. However, Profession Tax
of ¥5.02 lakh has not been paic i Government Account 611 31.03.2019,

Principal ]:hm*mr of Auwdit [Centrﬂ}
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wena fardaen dran e s e Principal Director of Audit, [Certral |Mumbal
FiiET W, Wt 25, TR Wi, 400051 Audit Bhavan, C-25, Randra-Eirla-Complex,Mumbai - 00051
Y T 25572451 TETRIET 26571750/41/42/36 Pax Mo 20572451 Telephone 26571752/41/42/35

K.P. YADAW
Pr. Director of Audit {Central)

DL.ONo, DGA(C)YC KARSAR/DTNEWED, Nﬂgpurflﬂ-lgml-t
Date: June 23, 2020

Dear .'fn.:-.r 3

| have audited the annual accounts of the Dattopant Thengadi National Board
for Warkers Education and Development, Magpur for the year 2018-19 and have issued
the Audit Report on 23.06.2020. During the course of audit, the following deficiencies
which have not been included in the Audit Report are brought to your notice for

corrective and remedial action.

I. Current Assets under the head “Grants, SGF, HBA & CTP Ak includes an
amount of R5.90.98 lakh on account of GPF and Rs.5.22 lakh on account of
NPS Account receivable. However, as per GPF Account Balance Sheet the
liability payable 1o Board's Account reflects only Rs.78.32 lakh and nil
liability on account of NPS. This has resulied in overstatement of current
assets by Rs.17.88 lakh (Rs.12.66 lakh + Rs.5.22 lakh) and comesponding

overstatement of liability (Corpus).

2. Current Liabilities and Provisions (Schadule 7} include an amount of 32,99
lukh as money remitted to various Regional Directorates for disbursement of
GPF Advance. This amount is appearing since 2012-13 onwards and the
Board needs to reconcile the same.

3. The Board has shown Rs. 1.03 crore under Current Ligbilities & Provisions
{Sch.7). This amount pertained to undisbursed Direct Bank Transfers of
Regional Directorates owing to mismatch of account numbers and names,
The steps taken by the Board to identify the recipients and disburse the

amawnt may he shown to audit during next audit.
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4. GPF interest on Investment received was Rs.1.93 crore against Interest
payment of Rs.2.39 crore. The sources through which the difference was
met, has not been furnished.

5. As Utilisation Certificate in Form 12A was not submitted, the interest on
grant and advance payments have not been shown in the Utilisation
Certificate submitted in the old format GFR 19-A.

N s v Mowv(o panh Favr Chet:

Yours sincerely,

KA

(K.P.Yadawl

Shri Harsh Vaidya,

Director,

Dattopant Thengadi National Board
for Workers Education and Development,
North Ambazari Road, Nagpur - 440 033

81



Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of the
Dattopant Thengadi National Board for Workers Education and Development, Nagpur for the
year ended 31st March, 2019.

Audit Para Audit Replies
We have audited the Balance Sheet of the

Dattopant Thengadi National Board for
Workers Education and Development, Nagpur
as on 31 March 2019, the Income &
Expenditure Account and the Receipt &
Payment Account for the year ended on that
date under Section 20(1) of the Comptroller
and Auditor General’s (Duties, Powers and
Conditions of Service) Act, 1971 and Rule
20(ii) of the Rules & Regulations of the Board.
The audit has been entrusted for the period up
to 2018-19. These financial statements are
the responsibility of the Board’s management.
Our responsibility is to express an opinion on

these financial statements based on our audit.

2. This Separate Audit Report contains the
comments of the Comptroller and Auditor
General of India (CAG) on the accounting
treatment only with regard to classification,
conformity with the best accounting practices,
accounting standards and disclosure norms,
etc. Audit observations on financial
transactions with regard to compliance with
the Law, Rules & Regulations (Propriety and
Regularity) and efficiency-cum-performance
aspects, etc., if any, are reported through
Inspection Reports/CAG’s Audit Reports

separately.

3. We have conducted the audit in accordance
with the generally accepted auditing standards
in India. These standards require that we
plan and perform the audit to obtain
reasonable assurance about whether the

financial statements are free from material
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misstatements. An audit includes examining,
on a test basis, evidences supporting the
amounts and disclosures in the financial
statements. An audit also includes assessing
the accounting principles used and significant
estimates made by management, as well as
evaluating the overall presentation of financial
statements. We Dbelieve that our audit

provides a reasonable basis for our opinion.

4. Based on

5. or audit, we report that:
(i) We have obtained all the information
and explanations, which to the best of our
knowledge and belief were necessary for

the purpose of our audit;

(ii) The Balance Sheet, Income and
Expenditure Account and the Receipt and
Payment Account dealt with by this report
have been drawn up in the format
prescribed by the Government of India,

Ministry of Finance;

(iii) In our opinion, proper books of
accounts and other relevant records have
been maintained by the Dattopant
Thengadi National Board for Workers
Education and Development, Nagpur so
far as it appears from our examination of

such books;

(iv) We further report that:

A Balance Sheet
A.l Assets
A.l.1 Current Assets, Loans & Advances

(Schedule-11) Rs. 42.22 crore.

The Board is exempted from Income Tax,

Necessary

correction

has

done

while
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However, Tax is deducted on its interest
income and other income. The Board has not
been accounting for the TDS receivable from
Income Tax Department. This has resulted in
understatement of Current Assets, Loans &
(Sch-11) by Rs.

understatement of Corpus Fund (Schedule 1)

Advances 1.20 crore and

by same amount. This incorrect treatment
has been pointed out by Audit in previous
year’s reports also, but corrective action has

not been taken by the Board.

preparing Accounts for 2019-20. TDS

receivable from 2013-14 onwards up to 2019-
20 shown in Schedule-11.

B. General Comments
1. The Board has not made provisions for

retirement benefits viz. Pension,
Gratuity and Leave encashment on
actuarial basis as required in terms of
Standard 15

Accounting though

commented in previous SAR.

As per statement showing details of
bank balance and deposits, a total of
Rs. 26.03 crore has been shown under
donation, HBA Fund, SGF, CTP
Account and TDS refund whereas the
net balances under these funds as per
sch. 3 to 3(C) show an aggregate net
of Rs.29.03

difference of Rs. 3.00 crore. The Board

balance crore, hence,
has appropriated Rs. 3.44 crore out of
SGF to deposit in District Court

Nagpur. However, the difference
between the amounts of bank balances
and earmarked funds needs to be

reconciled.

As per Sch.
shown as Rs. 61.47 lakh which was

13 unspent grant was

incorrect because it did not consider

Necessary provision has been made in Annual

Accounts for 2019-20.

This required the verification of all transaction
since from inception of these accounts.
Therefore, the same will be done in ensuing

years.

Necessary correction has been made for
previous year in Schedule 13 while preparing

Annual Accounts for 2019-20.
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opening balance of grant Rs. 4.97
crore. Actual unspent balance of grant
for the year was Rs. 3.45 crore (4.97
opening balance +74.58 grant received
-76.10 shown in

expenditure) as

Utilization Certificate.

Other Deposits of Rs.64.40 lakh under

Current Liabilities and Provisions
(Schedule 7) include an amount of Rs.
28.00 lakh on account of Earnest
Money Deposit received from
contractors which are outstanding in
the books for a long time. The Board
has not furnished the head-wise and
age-wise details of the same. Further,
no details regarding the amount of
Rs.31.38 lakh

deposits was available with the Board.

included in other

The
HBA recovery and Interest Rs.10.89

Board accounted accumulated

lakh under Current Liabilities and
Provisions instead of crediting the
same, to HBA Fund Account.

The Board has not shown in the
annual accounts, the closing balance
of Rs. 1.37 crore of SBI Account No.
10983996109 maintained for the
purpose of pension disbursement for
March 2019 which has been included
under considered

Salary and as

utilized. The fact was not disclosed

though commented in the earlier SAR.

As per format of accounting prescribed
by Ministry of Finance for Autonomous
Bodies,
basis for LTC, TA, Electricity, water

the provision on estimation

The details of Tally Ledger were produced to
Audit and also to earlier Audit. In some cases
the matter refund of EMD is disputed and
sub-judice and in some cases no
claims/completion of work certificate received
to the accounts branch. After settlement of
the matter/works these EMD will be refunded

or will be treated as income.

Amount of Rs. 10.89/- Lakh was credited to
HBA Account during 2019-20.

The balance of Pension Account at SBI
Account No. 10983996109 disclosed in the
Notes of Account during 2019-20 (Schdule-
25)

Noted for compliance while preparing

Accounts in ensuing years. As in earlier years
the March salary is being paid from Next

year’s grants. If provision made there will be
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10.

11.

and salary for the month of March are
to be made by the Board.

Bank reconciliation statement in
respect of two Bank Accounts with SBI
31.3.2019 No.

10983996096 and No. 10984000370)

as on (Account
revealed a difference of Rs.8103, as
deposits made in the banks (Prior to
2016) not

November were

acknowledged by banks. No action
seems to have been taken by Board to

clear these differences.

The Grant of Rs. One Crore received by
the Board during FY 2017-18 remained
unutilized since the proposal for
utilization of grant could not obtain
sanction for various reasons. However,
the Board had not surrendered the
unutilized grant together with interest

to the Ministry as on 31.3.2019.

GPF Ledger Account (Broad Sheet) in
respect of Board staff reflects the
opening balance of GPF Account at
Rs.30.63 crore whereas the Fund
opening balance as per Balance Sheet
shows the same at Rs.30.57 crore
indicating a difference of Rs.6.31 lakh
short depicted in the Accounts. The

difference needs to be reconciled.

As per GPF Balance Sheet, TDS refund
receivable from Income Tax Authorities
was Rs. 29.08 lakh as on 31.3.2019.
However, as per TDS summary Ledger
from 1.4.2011 to 31.3.2019, the same
was Rs. 1.14 crore including Rs. 29.08

lakh. Therefore, Rs.84.98 lakh

13 month’s salary in one year when we move
from cash basis to accrual basis for March
month’s salary.

Difference in Account No. 10983996096 of
Rs.2343/-reconciled and now there is no
difference in BRS for this Account. The
difference of Rs.5560/- is very old. However,
the matter will be taken up with the Bank in

ensuing years.

The unspent Grant Surrendered to the

Ministry during 2019-20.

This required the verification of all financial
statement & GPF ledger balances as well as
since from

transaction inception of this

account. Therefore, the same will be done in

ensuing years.

Total TDS refundable from 2013-14 to 2019-
20 was show in Annual Account as receivable

in GPF Balance Sheet for 2019-20.
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remained to be accounted for under

General Provident Fund Account.

12. There were 59 court cases pending
against the Board. Neither the Board
has shown any contingent liability
against these pending cases nor this
fact has been disclosed in the Notes on

Accounts.

13. The depreciation rates charged on

assets viz. computer peripherals,
library books, office equipment and
audio visuals were not a prescribed
vide Income Tax Act, 1961 for the year
2018-19.

14. Included in the capital expenditure of

Rs.6.82 lakh (Sch 13 and Sch 1) were

conveyance and computer advance

given to employees for Rs. 1.20 lakh

which was incorrect.

Such provision will be made in Account for

ensuing years.

Correction will be made in Accounts for

ensuing years.

Board do not receives separate grant for

disbursement of Conveyance, Computer

Advances. As these amounts were paid from
grants from Govt. of India Board is liable to
refund the same to Govt of India. Therefore,
treated as capital expenditure and shown in
Balance Sheet and reduced from total
expenditure in Schedule 13 which shows
Grants for Revenue expenditure only. The
same treatment was already certified by Audit
till previous year. Therefore, para may be

dropped.

C. Grants-in-aid

Out of Grant-in-Aid of Rs.79.55 crore
(including unspent grant Rs.4.97 crore carried
forward from previous year), the Board utilized
Rs.76.05 crore resulting in an unutilized grant
of Rs. 3.49 crore as on 31 March 2019.
However, the same has been shown as Rs.

61.47 lakh in Sch-13 Grants/Subsidies.

Necessary correction has been made for
previous year in Schedule 13 while preparing

Annual Accounts for 2019-20.

87




D. Management Letter

vi

Deficiencies which have not been
included in the Audit Report have
been brought to the notice of the
Board through a management letter,
issued separately for

remedial/corrective action.

Subject to our observations in the
preceding paragraphs, we report
that the Balance Sheet, the Income
& Expenditure Account and Receipt
& Payment Account dealt with by
this report are in agreement with the

books of accounts.

In our opinion and to the best of
our information and according to
the explanations given to us, the
said financial statements, read
together with the Accounting
Policies and Notes on Accounts, and
subject to the significant matters
stated above and other matters
mentioned in Annexure to this Audit
Report gives a true and fair view in
conformity with accounting
principles generally accepted in

India :

a. In so far as it relates to the
Balance Sheet, of the state of
affairs of the Dattopant Thengadi
National Board for Workers
Education & Development,
Nagpur as at 31 March 2019,

and

b. In so far as it relates to the
Income & Expenditure Account,
of the surplus for the year ended

on that date.
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Annexure

Adequacy of Internal Audit System

The Internal Audit is inadequate and not
commensurate with the nature and size of
the Board. The Board has its headquarters
at Nagpur with 50 Regional Centres, 9 Sub-
Regional Directorates, six Zonal Directorates
and an apex Training Institute (IIWE) at
Mumbai. Though Internal Audit of Board
Head Quarters has been conducted (July
2018) by Internal Audit Wing of Ministry of
Labour and Employment for the period upto
2017-18, internal audit of Board for 2018-19
is yet to be completed. The Board has no
independent Internal Audit Wing, Therefore,
no, internal audits of 50 Regional Centres,
Nine Sub-Regional Directorates, Six Zonal
Institute at

Directorates and Training

Mumbai were conducted since long.

The internal audit of DTNBWED, RO

Chennai has not been conducted from 2014-

15 to 2018-19. Similarly, DTNBWED, Kochi

Due to vacant post of regular Financial

Advisor, Accounts Officer, Accountant,
Staff, and non filling up of the vacancies,
internal audit system is inadequate and
not commensurate with the size and
the

nature of the Board. However,

internal audit is being conducted by
internal audit wing of the Ministry as well
as by CAG. They have been updated with
the list and address of all the units of
Board. Apart from this there is need to
create internal audit and budget wing.
For creation of this wing one post of
Controller of Accounts, one additional post
of Officer two

Accounts alongwith

Accountants, two UDC and One

Stenographer, Two MTS required to be
created. A proposal in this regard will be
sent to the Ministry by Administration

Section. Efforts are also being made for

rationalization of the number of
has not been conducted since April 2013. . )

Accounting Units.
Adequacy of Internal Control System
The overall internal Control System is VEery Internal control System will be

weak and not commensurate with the size
and nature of the Board for the following

reasons:-

(i) Though the Board was exempted from
payment of Income Tax, TDS is being
deducted on income from Investments

investments of G.P. Fund.

the
followed by the Board in respect of TDS

including

Further, accounting treatment

was incorrect.

strengthened with creation of Internal
audit wing.

We have requested to the State Bank of
India, vide letter No.DTNBWED/ Acctts/
PDA/ SAR/2017-18/530 dated 30.8.2019
not to deduct the TDS on investment of
G.P. Fund. Bank informed that, in new
financial year i.e. 2019-20 no TDS is
deducted . The accounting treatment in
respect of TDS was corrected during

2019-2020.
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(i)

(iii)

(iv)

v)

The Board has not filed the Income tax
Returns for the Financial Years 2014-15,
2015-16 and 2018-19 within the
prescribed time limit, thus acceptance of
returns by IT Deptt for the years 2014-
15 and 2016-17 are now doubtful. Non-
filing of timely returns involves risk of

losing TDS refund from Income Tax

Authorities.

The Board has no separate, approved

Manual with codified

heads

Accounting

account for standardized

recording of accounting transactions.

Head-wise Ledger is not available except
in respect of transactions pertaining to
Head Office. Similarly, Grouping
Schedules were also not available except
in respect of transactions occurred in
Head Office, though groupings are being
done manually depending on the needs
from time to time. Regional Office,
Chennai has not accounted Rs. 13.26
lakh as receipt which was remitted by
HO, Nagpur
credited in SB Account on 29.3.2019.

DTNBWED,

(for Salary expenses)

Indore has not
Rs. 3.79 1lakh

Similarly,
taken into account,
towards Salary remitted by HQ, Nagpur

credited on 29.03.2019.

Though adjustments were carried out in
Sheet Income &

no JVs

Balance and

Expenditure Account, were
prepared in support of them and got

approved from competent authorities,

The Board has filed Income Tax returns
for the FY 2014-15, 2015-16 as well as
2018-19. For FY 2015-16 i.e. assessment
year 2016-17 refund of Rs.32,10,980/-

was received during 2017-18.

A Copy of administrative manual
consisting of Accounts Record shown to
Audit. However, Accounting Manual with
codified account heads for standardized
recording of accounting transactions will
be prepared

on posting of regular

Financial Advisor in Head Office.

Grouping Schedules in r/o all the offices
i.e. for Boards complete account were
manually prepared from consolidated
Receipts & Payments Ledger in r/o of

entire Board and produced to the Audit.

13.26 lakh for Chennai
and Rs.3.79 lakh for Indore is part of

Amount of Rs.
closing balance of the Board as amount

in transit. Therefore, para may please be

dropped

e Noted for compliance in ensuing years.
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while carrying out such adjustment

entries.

[(vii)] The following observations show a

weak internal control system:

(i) Detailed Statement of bank balance
and deposits, showed a total of Rs.
26.03 crore under donation, HBA
Fund, SGF, CTP Account and TDS
refund whereas, the net balances

under these funds shown in Sch. 3

to 3 (C ) of Balance Sheet showed an

aggregate net balance of Rs. 29.03

crore. The difference of Rs. 3.00

crore between the amounts of bank

balances and earmarked funds was

not reconciled.

(i) GPF Ledger Account (Broad Sheet) in
respect of Board staff reflected the
opening balance of GPF Account as
Rs. 30.63 crore whereas the Fund

opening balance as per Balance Sheet

showed the same at Rs. 30.57 crore

indicating a difference of Rs. 6.31 lakh.

The difference needs to be reconciled.

(vii) The Board does not maintain a record of
Advances given to CPWED for the period
from 2006-07 to 2018-19 as against purpose
advance and

of advance purpose of

completion of job etc.

This required the detail verification of all
transaction since from inception of these

accounts. However, all the transactions

and Annual Accounts of these SGF, HBA,
CTP-G, Donation accounts was produced
to Audit and verified by Audit every year.
Therefore the same will be done in ensuing

years.

This required the detail verification of all
financial statement & GPF ledger balances
as well as transaction since from inception

of GPF account. Therefore, the same will

be done in ensuing years.

The Board maintains a record of Advances
given to CPWD for the period from 2006-
07 to 2018-19 as against purpose of
advances. However the Board do not
received year-wise work-wise statement of
deposit and expenditure in form no. 65
from CPWD (Civil), Nagpur and for recent
year from CPWD (Electrical), Mumbai &
Nagpur. A D.O. letter No.d-
11017/13/95/civil/2122 dated 20th
November, 2020 was sent to the Director
CPWD, Nirman Bhavan, New
Delhi to capitalize the Deposits/Advances
given to CPWED ( Annexure- X )

General,
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(viii)  There were persistent
irregularities not complied by the

Board namely;

The grant of adhoc Bonus without

orders of the competent authority.

. Non-provision of Retirement benefits
on the basis of actuarial valuation as

prescribed in the format.

. TDS refunds being not accounted.

° Non-disclosure of Pension Account

o Undisbursed GPF Advances remitted
to Regional Directorates

. Non-preparation of UC in Form 12A

. Non-matching of closing balances of
EMF with Investment & Bank

balances.

e Now a day’s no separate Circulars for

DA & Bonus are being issued by the
Ministry. However LetterNo.
DTNBWED/Acctts/DA-Bonus(2018-

19)/617 Dt. 23.10.2019 was sent to the

97

Ministry( Page No. ) Reply is

awaited)

e Provision on this account was made

during 2019-20

e TDS refunds from 2013-14 Accounted
during 2019-20.

e The same was disclosed in Notes to
Accounts during 2019-20.

e Noted for compliance in ensuing years.

e Noted for compliance in ensuing years

e This required the detail verification of
all transactions since from inception of
these accounts. Therefore, the same

will be done in ensuing years

System of Physical verification of fixed assets.

The Board has not produced Fixed Assets
Register and Physical Verification

Certificates thereof to audit.

From the Library Register produced it was
observed that the Register shows last
number of entry made on 21.08.2013
indicating total number of books as 4192.
In the Physical Verification Certificate kept
on Register upto 2017-18 it was mentioned
that “No any Books purchased as per record
and my knowledge”, this indicates that no
physical verification was done in respect of
existing books and discrepancies found

thereon were reported.

The Assets register as per GFR is under

preparation in Head office. The physical

verification reports on Assets as well as

Library books will be produced to the
Next Audit.
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Physical verification of Fixed Assets and
Inventory was not conducted in RO Chennai

for the year 2018-19.

System of physical verification of inventory.

Board does not maintain any Inventory.

Regularity in payment of statutory dues

The Board is regular in payment of statutory
dues. However, Profession Tax of Rs. 5.02
lakh has not been paid into Government

Account till 31.3.2019.

The matter of online payment registration
with the Professional Tax department was
under process during 2019-20 & all the
due payment at Head Office of Rs. 2.80
lakhs was made during 2019-20. Balance
pertains to Regional offices and paid to by
them to Professional Tax Deptt. However
this

exclusively made operated for Head Office

liability appears in tally ledger
because of payment of 3 month’s salary of
All India in H.O. during Dec-2011 to Feb-
2012 where as liability was wiped out by

Regional Offices.
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Deficiencies

Current Assets under the head “Grants, SGF,
HBA & CTP A/c” includes an amount of Rs.
90.98 lakh on account of GPF and Rs. 5.22
lakh on account of NPS Account receivable.
However, as per GPF Account Balance Sheet
the liability payable to Board’s Account
reflects only Rs. 78.32 lakh and nil liability
on account of NPS. This has resulted in
overstatement of current assets by Rs.17.88
lakh (Rs. 12.66 lakh + Rs.5.22 lakh) and
liability

corresponding overstatement of

(Corpus).

As per last certified balance sheet of GPF

account there was Rs.51.54 lakh was
receivable from Grants Account. During 2018-
19 the Board transferred Rs.129.86 lakh to
the GPF account as such Rs.78.32 lakh was
liability of GPF account to transfer to Grants
account. Also GPF balance sheet is exclusive
of NPS liability of Rs.5.22 lakh. Therefore the
transactions of these accounts need to be
verified since from inception of GPF account.
Therefore the difference of Rs.12.66 lakh will

be reconciled in ensuing years.

Current Liabilities and Provisions (Schedule

7) include an amount of Rs.2.99 lakh as

money remitted to various Regional
Directorates for disbursement of GPF
Advance. This amount is appearing since

2012-13 onwards and the Board needs to

reconcile the same.

To reconcile the difference the transactions on
this account for 2011-12 to 2013 and prior
period needs to be verified. Therefore the

same will be reconciled in ensuing years.

The Board has shown Rs. 1.03 crore under
Current Liabilities & Provisions (Sch-7). This
amount pertained to wundisbursed Direct
Bank Transfers of Regional Directorates
owing to mismatch of account number and
names. The steps taken by the Board to
identify the recipients and disburse the

amount may be shown to audit during next

audit.

The Regional Directorates many times do not
get the particulars from Bank that to whom
the undisbursed amount pertains. For those
the particulars get from Bank the
undisbursed amount was disbursed by the
Regional Directorates. Therefore the
unclaimed undisbursed amount prior to three
Financial Years before will be treated as

income in ensuing years.

GPF interest on Investment received was Rs.
1.93 crore against

Rs.2.39 crore.

Interest payment of
The sources through which
the difference was met, has not been

furnished.

The difference was met from the previous
year’s excess of income over expenditure in

GPF account.

As Utilization Certificate in Form 12A was
not submitted, the interest on grant and
advance payments have not been shown in
the Utilization Certificate submitted in the

old format GFR 19-A.

The interest received in the saving accounts at
some of the Regional offices was accounted for

working out excess of income over

expenditure. However the observation was

Noted of compliance in ensuing years.
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HARSH VAIDYA, LD AS.
Direclor General

Dattopant Thengadi National Board for
Workers Educaticn & Development
TEAq saTEd A, AR 440033

North Ambazari Road. Nagpur - 440033

D.0. No.:D-11017/13/95/Civil/ 2122
Date : 20" November, 2020

Dear Shri vinit K,umarji,

Dattopant Thengadi National Board for Workers Education and Development
(erstwhile Central Board for Workers Education) is an Autonomous organization under
Ministry of Labour & Employment, Gowvt. of India having Head Office at Nagpur. There are
50 Regional Directorates at cifferent locations in different states. We receive services from
your esteemed organization to maintain our own buildings. | bring to your kind notice that
since my joining as DG in 2018 at Nagpur, this office has been encountering certain
problems like — (i) inadequate services in maintenance, (i) non submission of Expenditure
Staternent of deposit fund timely, to comply CAG Audit Objections.

Statement of expenditure of deposit funds from CPWD (especially from Civil
Section) from your Office at Nagpur Division, NCD-I, Civil Wing, Nagpur has not been
forthceming, despite of several reminders and personal visits for obtaining the relevant
Statement of Deposit / Maintenance Works by CPWD (on format-85), with all the details
such as year-wise, work-wise, expenditure-wise w.e.f. 2006-07 to 2019-20, which are
essential for submission before the Audit*(action taken report) for preparation of Annual
Accounts of the Board. These are preconditions for getting Grants from the Ministry. The
earlier statement (as provided by your good-office) was not as per Audit requirements,
which has been informed to your Nagpur office on several occassions, Similarly, many
maintenance related works are pending for long inspite of repeated requests.

May | request yeu, to pay your personal attention in the matter to help us to
accelerate the ongoing work and to carryout the future renovations of the Building.

With warm regards,
Yours Sincerely

Mowavia, Vo -;{'.’.‘." <
HARSH VAIDYA

Shri Vinit Kumar Jayaswal,

Director General, CPWD

A-Wing, Room No.- 101 Nirman Bhawan,
New Delhi - 110011.

cpwd _dgw@nic.in

Tel. (Off) : 0712 - 2233313, Fax:0712- 2232275 Mob. No. : 9425156766 E-mail : echvee@yahoo.com
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Copy to :

Y
I, The Director General (Planning),
Special Director General (WR), CPWD, 15th Floor, Old CGO Annexe,
101 M K Road, Mumbai, Maharashtra — 400020
. Email: spldgwr@gmail.com
")"'\ )2

2, The Executive Engineer (Civil), Central Public Works Department,
NCD-I, CPWD, Katol Road, Nagpur ~440013. Email: cpwdncd1@yahoo.com

N ol 9
R il g
UpY g
(H.G. Purohit)
Assistant Director (Admn)

Tel. (Off)- 0712-2233313 |  FAX: 071298232275 E-mail; echvee@yahoo.com
, ‘ | . Mobile : 9425156766




DATTOPANT THENGADI NAT IONAL BOARD FOR

S WORKERS EDUCATION AND DEVELOPMENT

Py (Ministry of Labour & Employment, Govt. of India)

1 North Ambazari Road, Nagpur — 440033
Phone : 0712-2233313, Fax : 0712-2232275

Email : ddhq@cbwe,nic.in web site : www.chwe.gov.in

No. DTNBWED/ Acctts/ DA-Bonus(2018-19)/ & [ 7 23.10.2019

To,

The Section Officer (ESA) ,
Ministry of Labour & Employment,
Govt. of India,

New Delhi.

Sub : Grant of Ad-hoc Bonus 2018-19 to be paid during 2019-20.

Sir,

The circular for payment of adhoc bonus 2018-19 to be paid during 2019-20 issued by
Ministry of Finance, Govt. of India, New Delhi already received (Copy enclosed). The
pay structure as per 7t CPC at par with Central Gouvt. is applicable to the Board. Also
the Board employees are covered under Pension Scheme at par with Central Gowt.
Employees. ¥

L)

The Ministry is, therefore, requested to kindly grant permission to the Board to disburse
adhoc Bonus for 2018-19 to the employees of the Board. The same will be paid from
existing budget for 2019-20 or may be permitted to disburse from interest earned on '
self generated fund.

This issues with the approval of the Director General.

Yours faithfully,

Encl : as above.
L’Y\(\' \4.\"\—5.\(‘«?/

(L. R. Somkuwar)
Dy.Director (HQ)l/c.
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No.7/24/2007/E Il (A)
Government of India
Ministry of Finance
Department of Expenditure
( E IlI-A Branch )
North Block,New Delhi
04" October, 2019

OFFICE MEMORANDUM

Sub: Grant of Non-Productivity Linked Bonus (ad-hoc bonus) to Central Government
Employees for the year 2018-19.

o kg gk

The undersigned is directed to convey the sanction of the President to the grant of
Non-Productivity Linked Bonus (Ad-hoc Bonus) equivalent to 30.days emoluments for the
accounting year 2018-19 to the Central Government employees in Group 'C' and all non-
gazetted employees in Group ‘B', who are not covered by any Productivity Linked Bonus
Scheme. The calculation ceiling for payment of ad-hoc Bonus under these orders shall be
monthly emoluments of Rs. 7000/-, as revised w.e.f 01/04/2014 vide OM No.7/4/2014-
E.HI(A), dated 29™ August, 2016. The payment of ad-hoc Bonus under these orders will
also be admissible to the eligible employees of Central Para Military Forces and Armed
Forces. The orders will be deemed to be extended to the employees of Union Territory
Administration which follow the Central Government pattern of emoluments and are not
covered by any qther bonus or ex-gratia scheme.

2. The benefit will be admissible subject to the following terms and conditions:-

(i) Only those employees who were in service as on 31.3.2019 and have rendered at
least six months of continuous service during the year 2018-19 will be eligible for
payment under these orders, " Pro-rata payment will be admissible to the eligible
employees for period of continuous service during the year from six months to a
full year, the eligibility period being taken in terms of number of months of service
(rounded off to the nearest number of months);

(i) The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis of
average emoluments/calculation ceiling whichever is lower. To calculate Non-PLB
(Ad-hoc bonus) for one- day, the average emoluments in a month will be divided
by 30.4 (average number of days in a month). This will, thereafter, be multiplied
by the number of days of bonus granted. To illustrate, taking the calculation
ceiling of monthly emoluments of Rs. 7000 (where actual average emoluments
exceed Rs. 7000), Non-PLB (Ad-hoc Bonus) for thirty days would work out to Rs.
7000x30/30.4=Rs.6907.89 (rounded off to Rs.6908/-).

(i) The casual labour who have worked in offices following a 6 day week for at least
240 days for each year for 3 years or more (206 days in each year fO( 3 years or
more in the case of offices observing 5 day week), will be eligible for this Non-PLB
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(Ad-hoc Bonus) Payment The amount of Non-PLB (ad-hoc bonus) payable will
be (Rs.1200x30/30.4 i.e.Rs.1184.21 (rounded off to Rs.1184/-). In cases where

the actual emoluments fall below Rs.1200/- p.m., the amount will be calculated on
actual monthly emoluments.

(iv) All payments under these orders will be rounded off to the nearest rupee.

(v) Various points regarding regulation of Ad-hoc / Non- PLB Bonus are given in the
Annexure.

“‘able to the respective Heads to which the

n-account of Non-PLB (Ad-hoc Bonus) is to be met
' the sanctioned udget provision of concerned“‘Mlmstrtes:/Departments for the

5. In so far as the persons serving in the Indign Audit and Accounts Department are

concerned, these orders are issued in consultation with the Comptroller and Auditor
General of India.

AT

(B K Manthan)

Deputy Secretary.
To,

»

All Ministrie‘s"/Dep‘ar“tm‘e‘nfs of the Government of India as per standard list etc.

Copy (with usual no. of spare copies) forwarded to C&AG, UPSC etc. as per standard list.
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INDIAN INCOME TAX RETURN VERIFICATION FORM Asstasnaent ¥ear -”
[Wiere i data of the Return of Income bn Form TTR-1 (SAHAJ) ITR-2, ITR-24, ITR-3, 2015-16 -'II
| S

ITR-4S (SUGAM, FUR-4, ITR-5, ITR-7 transsmiticd electronizally withieut digital sigasture] .
iPirwie mee Rabs 1T of fle Income-Eix Rils, 1962)

] FAN = : “

TCENTRAL BOARD FOR WORKERS EDUCATION | [aaAlCnn26 { ]

£ el
F2 | PiaTosrmiock No N e OF Promises/Budlding Viltage Form No. whieh | e e
z ez |CRoT, b been s ,
E - eleetronically -I |
= ——— e IFWRARA]

| E R Ptrect i Poat o AreaLocalicy i
E% NORTH AMBAFARI RDAD, REAR VNIT GATE, Sinie Amfianl Jundical Persan
B e - e Sk SRR |
E.E*' Tomn Clty okt [Saate Tin Andhiar Nember

— _—
NAGPUR
i MAHARASHTRA 40033 I| : ]
Designation of AD (Ward / Clrciel [WARD 1{1)NAGPUR |1 Origimal or Reviied EDREGH-"-'— 1
E-ffing Acknewledgeniont Numbor FITERL 100 15 | | Emie LS IM Y YY) | 11012016

t I | Gross Total lacomns 1| o
3| Detdwetinns snder Chapler-Y [-A i 12| 5\
_ 3| Totsl Incom 3 _}____ T
n Egrﬂm\’llrhﬂ."lﬂ 3 |
E . 4| Wt Tan ahile [ 4 _.E
= % -] Taseeead r.}'lh 4 — (1]
== i | Total Tex snd Ingerest Payable ¥ G a |
EE AR : T
- '[ a | Advamee Tax i Ta - l
EE b | T8 T 3210429
= :
g ¢ | TCS _ T L]
r d ﬁ'_“‘""“"““l__ EL o N ’ 1
¢ | Tedal Tases Padd {To+Tht Te +7d) e MM
\ 8| Tan Fayabie (-Te} i i el
"0 | Refumd (Te6) : " T
| Exempt Tncume bigr ] — 19 |
|| VFRIFICATION i

1, BIMAL SARKAR  sontdaughter of NARENDRA SARKAR  holdisg Permanent Account Number _AKUPSIETG |
sokomaky § 10 e bew of my Eneabedpe and beler, fhe infonmetion givon in the neturn and e scedales horeto which hing besn transmitted |
electronienlly by me wide acknowledpement number menticesd ohove is gl mierimnd complile ped thabthe amount of bt ineome sed other pasticulass!
ahsrars hirenn wec truly stated snd ere m acopinlanes with e prmvisiins o The Inoome-tan Al 1951, inreipec of income  ehargenble 10 Inoame-iEs 'rquI
ihser previous yeur relevant bo the assesament yaar 2005- 16 1 further declare ik | wm making thit renem in my cafiany &

e | e e ompetent o miko This selurn wel venty il [

5““""5 th: 11012016 Piace NAGPFUR |

If the petmmm has bets prepared by o Tax Betarn Preparer (TRF}ghve forther details s briow) —l
Westification No. of TRP Name of TRF T Cownter Sigamture of TRF |

o T————
T et N

| Do
Seal avdd sgranre of A SO R MSOA I DRIEA TES b A I TSRS |
recemvang afficwd | |
vend for By wigaed Form TRV W ~Centratized Processing Cemtre, Income Tu Department, Tengalurn Sa05507, by ORDINARY
|| ST OR SPEED FOST ONLY, within 129 days frons dase of runsmiiting the dita eleronically. Form ITR-Y shall not ke recdived i sy ol

of of the Tncome-1ax Deperment ar inany oiber manner, The confimstion pf reocipl of Oyis Feorm TRV a1 TTD-CPC will be sent & the cormaal

% vl i
|
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INDIAN INCOME TAX RETURN VERIFICATION FORM | (isessment Year ﬂ

= - |
a4 ITR_V [Where the data of the Return of Income in Form ITR-1 (SAHAJ), ITR-2, ITR-24, ITR-3, l 201 6 1 7 “i
8 ITR-4S (SUGAM), ITR-4, ITR-5, ITR-7 transmitted electronically without digital signature] . : o
(Please see Rule 12 of the Income-tax Rules, 1962) l
B i e e e e
Name PAN
CENTRAL BOARD FOR WORKERS EDUCATION 5% = - 1 1
= mAJLOOBEQ | §
29 Flat/Door/Block No Name Of Premises/Building/Village Form No. which :
<z, — has been ITR-5 |
5 E Q ’ electronically
=R : transmitted
S =& | Road/Street/Post Office Area/Locality - [ ;
n . |
g‘ 2 ¢ | NORTH AMBAZARI ROAD, NEAR VNIT GATE, Statu Artificial Juridical Person |
2o é atus |
EEE e E :
i ) Town/City/District State Pin Aadhaar Number
=R
5 NAGPUR
A MAHARASHTRA 440033
Designation of AO (Ward / Circle) WARD 1(1),NAGPUR j Original or Revised | ORIGINAL | [
b
E-filing Acknowledgement Number @076150171 116 4] l Date(DD-MM-YYYY)| 17-11-2016 |
1| Gross Total Income 1 0 “
2 | Deductions under Chapter-VI-A i 2 0
) 3 | Total Income ; iy 3 0
E a | Current Year loss, if any ; 3a 0
8 'é 4 | Net Tax Payable 0
E 2 5| Interest Payable 0
g E 6 | Total Tax and Interest Payable 0
é “~ 7 | Taxes Paid
: gf a | Advance Tax Ta 0
= -
=~ b | TDS : i 3208980
= < - A -
3 ¢ | TCS e 0
o Self Assessment Tax o SLkTd 0 - :
¢ | Total Taxes Paid (7a+7b+7c +7d) 3208980
Tax Payable(6-7¢) : ‘ 8 0 |
Refund (7e-6) 9 3208980
10| Exempt Income Agriculqre 10
Others : | |
VERIFICATION |
1, Sanjukta Behera 5 son/ daugkgt;r'ofKUMAR»BATAKRUS’HN’A BI, holding Permanent Account Number __ ABOPB427IF

solemnly declare to the best of my knowledge and belief: the:information given in the.return and the schedules thereto which have been transmitted
klectronically by me vide acknowledgement number mentioned above is correct and complete and that the amount of total income and other particulars
khown therein are truly stated and are in accordance with the provisions of the Income-tax Act, 1961, in respect of income chargeable to income-tax for
the previous year relevant to the assessment year 2016-17. 1 further declare that I am making this return in my capacity as

Account Officer Incharge and [ am also competent to make this return and verify it.

Sign here Date  17-11-2016 place NAGPUR ;
i
|

If the return has been prepared by a Tax Return Preparer (TRP) give further details as below: i

Identification No. of TRP Name of TRP Counter Signature of TRP

. 0 W T g ol n;‘_ :

For Office Use Only o o ATl gl ),

Receipt No Filed from IP address r182,74.1914190 J .li'"‘;;, W ﬁ; j" ."I-;_; ~\
A B P [ e B 11 |

Date \‘

Seal and signature of AAAJCO032005535076150171116979AD1B163B037 16EEBEB52C45A1190FF49E0995 \

receiving official '

POST OR SPEED POST ONLY, within 120 days from date of transmitting the data electronically. Form ITR-V shall not be received in any other
office of the Income-tax Department or in any other mannersThe confirmation of receipt of this Form ITR-V at ITD-CPC will be sent to the e-mail

Please send the duly signed Form ITR-V to “Centralized Processing Centre, Income Tax Department, Bengaluru 560500”, by ORDINARY “
address sushilchandwani.2015@rediffmail com 3 ‘
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(Please see Rule 12 of the Income-tax Rules, 1962

INDIAN INCOME TAX RETURN VERIFICATION FORM
[Where the data of the Return of Income in Form ITR-1 (SAHAJ), ITR-2, ITR-3,
ITR-4(SUGAM), ITR-5, ITR-7 transmitted electronically without digital signature] .

Assessment Year

2018-19 |

\
|

i

|
|

|

: O S
Name PAN
CENTRAL BOARD FOR WORKERS EDUCATION
o [AAAIC0032G B
=
% g Flat/Door/Block No Name Of Premises/Building/Village Form No. which "
< % 7 | CBWE ; has been ITR-5 ;
£§e0 2 ) electronically '
==5 :
=0 9 : transmitted ]
S M S | Road/Street/Post Office Area/Locality [
g ; g NORTH AMBAZARI ROAD, NEAR VNIT GATE, Status Artificial Juridical Person
=9}
ESF
i : Town/City/District State Pin/ZipCode| Aadhaar Number/ Enrollment ID
a
Z NAGPUR
3 1 MAHARASHTRA 440033
& ; ; i ” - Original or Revised Nl 1
Designation of AO (Ward / Cirele) |CIR EXEMP, NAGPUR | |Orig ORIGINAL | |
l
E-filing Acknowledgement Number 383790600011218 J Date(DD-MM-YYYY)| 01-12-2018 |
1| Gross Total Income 1 0
2 | Deductions under Chapter-VI:A 2 0
3| Total Income 3 0
E a | Current Year loss, if any : 3a 0
8 % 4 | Net Tax Payable p -t 0
E ) 5| Interest and Fee Payable S 0
g E 6 | Total Tax, Interest and Fee Payable = 6 0
é o _7 | Taxes Paid
: g a | Advance Tax 7a 0
]
s 2 b | TDS 7b 2986575
Z ¢ | TCS 7c 0
© d | Self Assessment Tax 7d 0
¢ | Total Taxes Paid (7a+7b+7c +7d) - ' 7e 29863573
8 | Tax Payable (6-7¢) - 8 0
9 | Refund (7e-6) 9 2986580 }
10| Exempt Income Agriculture 10
Others ‘
VERIFICATION ;
[, Sanjukta Behera - son/ daughter of KUMAR BATAKRUSHNA B, holding Permanent Account Number _ ABOPB4271F

solemnly declare to the best:of my knowledge and belief, the information given in the rgturn and the schedules thereto which have been transmitted
electronically by me vide acknowledgement number mentioned above is correct and complete and that the amount of total
shown therein are truly stated and are in accordance with the provisions of the Income-tax Act, 1961, in respect of income chargeable to income-tax for
the previous year relevant.to the assessment year 2018-19. 1 further declare that I am making this return in my capacity as !
and [ am also competent to make this retum and verify it.

Account Officer Incharge -

Sign here

g

Date  01-12-2018 Place

income and other particulars

NAGPUR

If the return has been prepared by a Tax Return Preparer (TRP) give further details as below:

Identification No. of TRP

‘ Name of TRP Counter Signature of TRP
For Office Use Only = IO . P L
Receipt No Filed from IP address l745-116-150'150 J ‘-.?& E iR g%&pﬁ‘ “’
fj] 4 i B
Abri s ol || |
Date i

Seal and signature of
receiving official

|
AAAJCO032G05383790600011218047B7E30A3EDIF404A23DA7ACBCEY1ADE7DBFFEF |

address

Please send the duly signed Form 1TR-V to “Centralized Processing Centre, Income Tax Department, Bengaluru 560500”, by ORDINARY I
POST OR SPEED POST ONLY, within 120 days from date of transmitting the data electronically. Form ITR-V shall not be received in any other
office of the Income-tax Department or in any other manner. The confirmation of receipt of this Form ITR-V at ITD-CPC will be sent to the e-mail

aohgcbwe@gmail.com

— |

|

|
|
|
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[Where the data of the Return of Income in Form ITR-1 (SAHAJ), ITR-2, ITR-3, f 201 9 20
ITR-4(SUGAM), ITR-5, ITR-7 filed but NOT verified electronically]
Please see Rule légqf the Income-tax Rules, 1962

INDIAN INCOME TAX RETURN VERIFICATION FORM | Assessment Year ]
|
f
|
|

Name PAN

CENTRAL BOARD FOR WORKERS EDUCATION ]
. [AAAJC0032G |
E-‘ =
% — Flat/Door/Block No Name Of Premises/Building/Village
b ;/3 - CBWE, : p Form Number ITR-5
Q=
e LS a: -
S & 2| Road/Street/Post Office Area/Locality
SR ==l . -
o - e ) ey N )
== NOR ( _—__ e
8 s : NORTH AMBAZARI ROAD, NEAR VNIT GATE, Status  Artificial Juridical Person
Z o
= g Town/City/District State Pin/ZipCode| Filed u/s
z < NAGPUR ‘
z ’ MAHARASHTRA 440033 139(5)-Revised
=
=9

Assessing Officer Details (Ward/Circle) IDCIT/ACIT CIR-EXEMP, NAGP

2 Acknowledgement Number 1323972350170320 ] }

Lirross Total Income

1 0
2| Votal Deductions under Chapter-VI-A 2 0
3| Total Income e 3 0
E Sa| Leemed Total Jucome under AMT/VIAT 3a 0
S 3b] Current Year loss. if any 3b 0
2o I=f |
Z o 4| Net Tax Payable L 4 0
.= S| tuterest and Fee Pavable 5 0
é : ot Tax, Intevest ond Fee Payable 6 0
> : os Paid ‘
5 2 4 | Advance Tax
&z [ o oo -
g < DS
3 Er
&} | I'CS
: Self Assen oent Tax ’ 7d.
J‘ o | TotalTas s 7aid (7a+7b+7¢ +7d) L 339257
3 l ax Payable (6-7¢) : S P s P 0
. i (7¢-6) e - 9 339260
L bseinpt Income 4 Agriculture "~ - . — 10
| = ~{*Others s L e ‘
o VERIFICATION ,
I, Rajesh Yizhnup: ot Banubakeds soi/ daughter of VishnuipantBanibakode -, solemnly declare that to the best of my knowledge and
beliel the infurmaticn given inthe .« oo which hasibeen submitted by me vide acknowledgement number 323972350170320 is
correct and complete and s in ace « with the provisions of the Income-tax Act, 1961. I further declare that [ am making this return in my capacity |
as _Authoriwd sivne ooy aud Lase o oo coinpetent to make this return and verify it. | am holding permanent account number ABOPB4272G
Sign here ‘
\ e
11" the return has been prepared by a Tax Return Preparer (TRP) give further details as below
IdentiNentiog N, =5 7mp Name of TRP Counter Signature of TRP
For Office tlse iy N LT
Receipt No Date of submission | 17-03-2020 14:39:42 |
Source 1 address L45.116.149.173 . |
Seal and <ienatiz - of ‘ AAAJC0032G05323972350170320F 1B112A348305F BEBABDC72E5094C5CB765E21C5
receiviry . icial
Please scnd the duly - ‘}i{\l\\l (prefe: i blue ink) Form ITR-V to “Centralized Processing Centre, Income Tax Department, Bengaluru
560500 by ORDLARY POST o 2D POST ONLY, so as to reach within 120 days from date of submission of ITR. Form ITR-V shall not
be e wany deroffice of 1w Hicome-tax Department or in any other manner. The confirmation of receipt of this Form 1TR-V at I[TD-CPC
will be sen o the ol 1d_aohe o epemail.com 1
On successiul veritivation, the acknow h;l};cment can be downloaded from e-Filing portal as a proof of filing the return. t

R (18 1S NOT A PROOF FOR HAVING FILED THE RETURN |

I
¥ 3
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\\ SHREE GANESHAY NAMAH: //

DATTOPANT THENGADI NATIONAL BOARD FOR WORKERS EDUCATION & DEVELOPMENT, NAGPUR

BALANCE SHEET AS AT 31/3/2019

(Amount- in Rs.)

CORPUS/CAPITAL FUND AND LIABILITIES Schedule Current Year Previous Year
Amount Amount

CORPUS/CAPITAL FUND 1 120,272,357.19 118,226,285.21

RESERVES AND SURPLUS 2

EARMARKED/ENDOWMENT FUNDS 3, 3(A),3(B)& 3 (C) 290,311,032.48 321,043,174.44

SECURED LOANS AND BORROWINGS 4 .

UNSECURED LOANS AND BORROWINGS 5

DEFERRED CREDIT LIABILITIES 6

CURRENT LIABILITIES AND PROVISIONS 7 86,119,580.09 66,331,173.49

TOTAL 496,702,969.76 505,600,633.14

ASSETS Schedule Current Year Previous Year
Amount Amount

FIXED ASSETS 8 57,823,507.36 64,054,806.36

INVESTMENTS - FROM EARMARKED/ .

ENDOWMENT FUNDS 9 16,676,881.00 15,214,295.00

INVESTMENTS - OTHERS 10 -

CURRENT ASSETS, LOANS, ADVANCES ETC. 11 422,202,581.40 426,331,531.78

MISCELLANEOUS EXPENDITURE #

(to the extent not written off or adjusted)

TOTAL 496,702,969.76 505,600,633.14

SIGNIFICANT ACCOUNTING POLICIES 24

CONTIGENT LIABILITIES AND NOTES 25

ON ACCOUNTS

. Behera)
" Accountant
D.T.N.B.W.E.& D., Nagpur

(R.V. Banubakode)
Accounts Officer I/c
D.T.N.B.W.E.& D., Nagpur

/

(C. S. Rao)
Financial Advisor ¥

104

D.T.N.B.W.E.& ,Nagpur

'y

(

DTN

H?Kéya)
Diréctor -General

.B.W.E.&D., Nagpur
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\\ SHREE GANESHAY NAMAH: //

DATTOPANT THENGADI NATIONAL BOARD FOR WORKERS EDUCATION & DEVELOPMENT, NAGPUR

INCOME AND EXPENDITURE STATEMENT FOR THE YEAR ENDED 2018-2019

(Amount in-Rs.)

INCOME Schedule Current Year Previous Year
Income from Sales/Services 12 - -
Grants/Subsidies - 13 760251474.73 684015180.57
Fees/Subscriptions 14 - -
Income from Investments 150 1 o - -
(Income on Invest from earmarked/ endow, Funds >
transferred to Funds) 4
Income from Royalty, Publication etc. 16 4773.00 2513.00
Interest Earned 17 1,267,608.00 1,169,673.00
Other Income 18 2,216,022.50 2,380,206.02
CPWD& other Deposit Adjusted. 19 1146891.00 9879.00
Depreciation 6,509,468.00 7359514.00
Total (A) 771396237.23 694936965.59
EXPENDITURE
Revenue Expenditure 20 760251474.73 684171989.32
Plan Expenditure 21
ILO Expenditure 22 - -
CPWD & other revenue Expenditure 23 - -
Depreciation (Net Total at the year-end - 6,509,468.00 7359514.00
corresponding to Schedule 8)
Depreciation for earlier years
Depreciation for earlier years
Total (B) 766760942.73 691531503.32
Balance being excess of Income over Expenditure (A-B) -
Transfer to Special Reserve (Specify each) - -
Transfer to / from General Reserve - -
BALANCE BEING SURPLUS/(DEFICIT) 4635294.50 3405462.27
CARRIED TO CORPUS/CAPITAL FUND
SIGNIFICANT ACCOUNTING POLICIES 24 - -
CONTINGENT LIABILITIES AND NOTES ON ACCOUNTS 25 - =

(S~ K'Behera) (R.V. Banubakode) (C. S. Rao) (Hars jdga)

Accountant Accounts Officer l/ic Financial Advisor Director General

D.T.N.B.W.E.& D., Nagpur D.T.N.B.W.E.& D., Nagpur D.T.N.B.W.E.& ,Nagpur D.T.N.B.W.E.& D., Nagpur
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(An Autonomous Board Under Ministry of Labour & Employment, Government of India)
North Ambazari Road, Nagpur - 440 033.
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