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1. Background Note:

Dattopant Thengadi National Board for Workers Education and Development (Board) is an
organization of Ministry of Labour and Employment, Govt. of India bestowed with the
responsibility to implement the scheme of Workers Education on PAN India basis. The Board
is established in the year 1958 and operating with 50 Regional Directorates spread across the
country. The Board function of the Board is to empower/ build capacities among the works
both in the organised as well as in the unorganised sector through is education and
awareness interventions. Further the Board is engaged in improving employability of workers
through different targeted training interventions for particular sector/community of workers.

In 2025 the Board has been awarded the status of Awarding Body by the National Council for
Vocational Education and Training (NCVET). Accordingly skill based training programme is
introduced in Board’s curriculum in 2024-2025 as ‘Employability and Proficiency Enhancement
Programme’ (EPEP).

Initially the programme was introduced to mass employment sectors like construction,
agriculture and health care. During 2024-25 about 47000 workers under the above mentioned
sectors have been trained to enhance their job rule related proficiency and employability as
well. During 2025-26 about 105000 workers have been brought under EPEP training covering
31 job roles across 10 sectors. For 2024-25 and 2025-26 the intervention was of 12 hours that
is for 4 days at 3 hours a day to address glaring skilled deficiencies in alignment with
respective Qualification Pack for the workers engaged in the respective job roles.

With the experiences of implementation of EPEP for two years Board is proceeding for
implementation of the programme for 2026-27. The proposed intervention would be outcome
based addressing the core issues of workers, especially the marginalized sections of workers.
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2. Notice Inviting Expression of Interest

EOI| Reference No. EOI/EPEP-26-27/

Dattopant Thengadi National Board for Workers Education and Development (hereinafter referred
to as Board) invites Expression of Interest for Empanelment & On-boarding of ‘Training Partners’
with respective domain expertise for Formulating/Implementing Employability and Proficiency
Enhancement Programme (EPEP) for the year 2026-27 within the meaning of Point No. 10 of the
Memorandum of Understanding between Ministry of Labour and Employment and the Board as
entered on 12.05.2026 and within the parameters as contained in this EOl document. The EOI to be
submitted in the prescribed forms as attached to this EOI and within the date as mentioned

hereunder.

Date:14.07.2026

Place: Pusa Road, New Delhi

3. Table of Key Events and Dates

Education Officer

Invitation for Expression of Interest for EPEP PIA 2026-27

Sl. No. | Key Events Date, Time, Details
1 Date of Publication of EOI 14.07.2026
2 Last date for submission of requests for 17.07.2026
Clarifications before attaining the Pre-on
boarding Conference
3 Pre on boarding conference Date: 21.07.2026
Time:10:30AM
Dattopant Thengadi National Board
for Workers Education and
Development, 1%Floor, Employment
Exchange Building, Pusa Complex,
Pusa Road, Near ITl, New Delhi-
110012
Phone:011-25846225
Email : eo-education@cbwe.nic.in
4, Last date for online submission of 23.07.2026
proposals
(Y Presentation date and time To be informed separately
|
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4. Glossary of Terms:

S.No Term Meaning
1 Skilling Organisations Organizations having significant experience in
implementing skill-based training Programs.
2) EPEP Employability and Proficiency Enhancement Program.
3. Confidential Information |Any information disclosed by any party in the

course of submission of the Expression of Interest
and activities relating thereto.

4. Board Dattopant Thengadi National Board for Workers
[} Education and Development
5t Ministry Ministry of Labour and Employment, Government of
i India o
6. Expression of Interest | The document issued by the Authority inviting
(EQI) proposals from eligible Skilling Organisations having

physical training resources and expertise to implement
training under EPEP. _
7 QP QP refers to Qualification Packs as published by

NCVET on National Qualification Register (NQR) for a
| particular job role.
8. Job Role Occupational Skill title in relation to particular Sector
A% Skill Council
9 National Skills A Competency- based framework that organizes
Qualification Framework | qualifications according to a series of levels of
(NSQF) knowledge, skills and aptitude, as notified by the
[ Government of India. |
10 National Occupational | Standards outlining the skills, knowledge and
Standards (NOS) understanding required to perform specific job roles in
the construction sector, as notified by the competent
L authority 2
11 Training Management | The designated digital platform used for beneficiary
System (TMS) registration and verification, batch management,

assessment and certification processes and MIS
reporting under the scheme.

12 Beneficiary A worker, specially belonging to unorganized sector
and eligible to receive training under the EPEP
e initiative |
13 TDP Training Delivery Plan designed as per the selected
NOS/QP
14 Training Partner Identified skilling organization and allocated target
l under EPEP

5. Declaration:

The Board reserves the right to change any schedule items / dates. Please refer to the website
mentioned in the Eol regularly for up-dates. Proposals must be received not later than the date & time
mentioned in the Table of Key Events and Dates. EOl's that are received after the scheduled date and time
mentioned will not be considered and will summarily be rejected without mentioning any reasons thereof. Any
Addendum / Corrigendum / Cancellation of this ‘Request for EOI can also be seen in the Board’s website.

R
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6. General Information to the interested Parties.

6.1 About the Organization:

7. The Dattopant Thengadi National Board for Workers Education and Development
(Board) (erstwhile Central Board for Workers Education), is an autonomous body
under the Ministry of Labour. The Board was established by the Govt. of India, with the

recommendation of the 15th Edition of the Indian Labour Conference to implement the
Workers Education Scheme on 16th September, 1958.

8. The Board is committed at achieving the objectives of creating and increasing

awareness and educating the workforce for their effective participation in the socio-
economic development of the society, industry and nation as a whole.

9. The Board endeavors to improve upon employability and income opportunities of the
targeted sector of workers by developing their occupation related proficiencies and
thereby enabling them to participate in the labour market and seek decent
employment. Further, Board aspires to build capacities among the workers by
imparting education and awareness on labour legislations, rights and duties enshrined
their from, occupational health and safety and matters incidental to and related
therewith. The Board also aims to bringing about consciousness among workers about
the activities / schemes being implemented for the welfare of workers working in rural
and unorganized sectors. The Board has its Headquarter at New Delhi and 50
Regional Directorates all over India. The Indian Institute of Workers Education, a
specialised institution of the Board is situated at Kurla, Mumbai.

9.10bjectives of the Board:

The Board being a Society Registered under the Societies Registration Act, 1860 the ‘Objectives ‘as
mentioned under clause 3 of the Memorandum of Association of the Board is the outline of Domain
of Operation of the Board. The major objectives of the Board are:

a. To stimulate and promote education and development programs for workers of
organised and unorganised sectors;

b. To implement the recommendations contained in the Report on Workers Education,
as endorsed at the 15th Session of Indian Labour Conference at its meeting held on
11th and 12th July, 1957;

c. To organise informative and educational programmes in educational institutions,
including universities, schools, vocational education or training institutions, distance
learning universities and like other institutions),inter alia, on the following topics, namely:

i Social dialogue and solidarity economy;

i Union-management relations and knowledge of the industry; capacity
building of management for productivity enhancement, improvement in
worker-management relation;

ii.  Capacity Building and Training of Trainers Programmes for Federations,
Trade Union leaders and workers or Employees Of both of Industries,
establishments and offices; both organized and unorganized sectors;

iv.  Consultancy, research and monitoring;

v. Code of Discipline as ratified in the Sixteenth Session of the Indian
Labour Conference held at Nainital on 19th and 20th of May, 1958;

vi.  Holistic individual development of workers;
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d. To provide for Training of Trainers and programme administration for full and part-

time assignment;

e. Publishing and Distribution of Curriculum and Resource Development materials,
in regional languages.

f. To take up individually or collaborate with such initiatives of Governmental or Non-
Governmental Bodies or Institutions that are meant to: -

i facilitate access to information and resources related to social security, to offer
guidance, and support services to workers seeking assistance and in
accessing Government schemes, social security benefits, schemes-based
advocacy and registration programs or camps;

i, enhance employability; chance of getting wage or self- employment and;
income or income generating opportunities of any individual or a group
of people.

i. Leverage modern technologies and innovative strategies to empower the
workers by providing them access to information, education and
opportunities.

iv. Create and manage digital platform and mobile applications aimed at
enhancing the employability and livelihood prospects of unorganized and
migrant workers.

v. Promote financial inclusion by partnering with financial institutions and
providing access to mobile banking services, microcredit facilities and savings
initiatives.

vi. Facilitate peer-to-peer support groups where experienced workers guide
and mentor those with less knowledge, encourage sharing of practical and
life experiences;

9.2 Specialised domain of the Board’s activities:

921 : An Awarding Body (standard) of the National Council for Vocational
Education and Training (NCVET): The Board has been recognised as the Awarding Body
by the NCVET, Ministry of Skill Development and Entrepreneurship, Govt. of India, to inter
alia to develop and approving Qualifications, develop standardised training resources,
standardising assessment processes, provide certification and ensure that the programs
meet national occupational standards and needs of the respective industry.

9.2.2 - An Authorised organisation to Undertake CSR activities: The Board is
authorised by the Registrar of Companies as an entity to accept ‘Corporate Social
Responsibility'(CSR) funds for the companies and undertake CSR activities for and on
behalf of the respective company in discharge of its responsibilities arising under section
135 of the Companies Act, 2013.

10. Scope of Work:

10.1 Major Outcome Objectives of the Programme:

The Employability and Proficiency Enhancement Programme (EPEP) 2026-27 is
designed to inculcate capacities among the targeted workers to suitably enable them to improve their
earning capacities by imparting job role based proficiencies related to the occupations in which they
are currently engaged or to build new set of skills having higher market demand. The ultimate
objective of the EPEP 2026 -27 is building skill and capacities for their sustainable economic
development in terms of employability and income.

Though no fixed percentage of job placements or income is targeted through EPEP 2026-27 but the
objective is to create maximum possible economic impact on the livelihood of the targeted workers. w
E{LangO{y category i and ii job roles as per the notice \/Edcaiinn aificall
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10.2 Objective Outlines:

10.2.1. To identify job roles having mass employment and significant potential to
employ good number of workers.

10.2.2 To define target worker community and identify training needs based on
their existing proficiency from the respective Qualification Pack.
10.2.3. To define the TDP, hourly intervention suitable to achieve the desired
outcome.

10.2.4. To indentify and mobilized prospective workers eligible to undergo the
training programme.

10.2.5. To identify suitable venue, equipments and training facility as required
under the respective job role.

10.2.6. To create batch on the TMS and register participating workers thereon.
Further, conduct the training programme as per the recommendation of
the TMS i.e. attendance, follow the TDP and so on.

10.2.7. To mobilize qualified trainers and other resources.

10.2.8. To initiate the training programme and conduct it as per the predefined
Training Delivery Plan.

10.2.9. To complete the training programme as per the norms and standards
prescribed by NCVET.

10.2.10. To support assessment of the participating workers by the Board / an
Awarding Body identified for the purpose.

10.2.11. To distribute certificates to the successful candidates as issued by the
Board/by the identified Awarding Body.

10.2.12. To document all process and outcome.

10.2.13. To track the participants and collect evidences related to outcome.

10.2.14. To generate invoices in timely manner along with required documents
and submit a utilization certificate at the end of the project.

10.2.15. Submit formatted monthly and final project report in physical and digital
format.

Training Program:

Outcome oriented Job role based skilling intervention following the norms and
guidelines as issued and amended from time to time by the NCVET.

(@) 12 Hours - for basic up-skilling and Certification. Focused on foundational competencies
including employability skills, workplace behaviour, labour awareness, digital literacy, communication
skills, financial literacy, and productivity orientation.

Expected outcome -
* Enhancement of Job role based proficiency,
* Improvement of income/wage,
* Better employment/ income opportunity.
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(b) 30 Hours- Employability oriented skilling and certification. Sector-specific modules designed
around identified job roles and skill gaps. These modules will be customized for industries such as
manufacturing, services, construction, logistics and emerging employment domains. Emphasis will be
placed on skill enhancement, re-skilling, and productivity improvement rather than limiting training to
entry-level exposure.

Expected outcome —
« Development of selected Job role based proficiency,

. Placement/entrepreneurship opportunity

+ Improvement of income/wage,

(c) 72/90/120 hours — Specialized skilling intervention based industry aligned job roles:
Specialized job-role based skilling, identified on the basis of the employability potentials, to
be assessed in collaboration with the respective industries, for targeted competency
building of the beneficiaries for their placement.

Expected outcome —
. Development of selected Job role based proficiency,
. Placement/entrepreneurship opportunity

 Fulfilling industry demand for any particular skill or job role.

+ Improvement of income and standard of living.

11. Frame of Collaboration:
11.1 Collaboration Framework:

The proposed collaboration with the identified Training Partner would be on the basis of ‘Scope of
Work' of the Board as mentioned under point number 10 above in this document. The purpose is to
synergize the efforts of different credible Skilling Organisations working for the same or similar
objectives and thereby to create sustainable impact in the world of work in terms of
income/generation of decent employment/meeting the skill demand of different industries etc.. The
collaborations shall be based on the following conditions:

| Selected Training Provider will be empanelled by Board for One year.

Il. The empanelled Training Partner will be invited to sign a Memorandum of Understanding
(MoU) with the Board indicating the job roles for training, financials, place of training, physical
requirements, documentation & reporting and matters incidental to or related therewith.

Il Financials : The following training cost would be borne by the Board for implementation of
EPEP;
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Sr Hourly intervention Amount (in )

No.

1 12 Hrs. ¥ 1500/~ per participant
(Fixed)

2 30 Hrs./72 Hrs. /90 Hrs./120 [X 49/- per hour per

Hrs. candidate

IV. The payment norms shall follow 4™ amendment to the Common Cost Norms Notification
through its Gazette Notification H-22011/2/2014-SDE (Vol. I\V) dated 1st January,

2021 wherein the payment on project basis is made in four equal instaliments of 25%

each.

S Instaliment % of Instaliment (of the

Output Parameter

No Project Cost)
1 1% 30 % on commencement of training batch
2 ond 30 % on completion of 70% of the allocated
target
d 5 On completion of Training
2 S 200 certicfication of the successful trainees.
4 4" 20% Outcome based
152 Workflow:
| S.No. | Activity
01 |Publication of Request for Expression of Interest (EQI) by the
Board
02 Submission of EOI by the Skilling Organisation
03 Scrutiny of EOIl based on Response Requirement by the
Board _
04 |Pre-conference of the Skilling Organisation
05 |[EOI - Technical Assessment and Presentation by Skilling T
Organisation : |
06 |Final verification and Empanelment of Skilling Organisation
07 |Signing of project-based MoU between Board and the Skilling
Organisation
08 [Field execution of Projects by Training Partner
09 |Uploading of the information/ data /evidences by the Training
e Partner on the &3
10  |Monitoring, Evaluation and Outcome Analysis &
Documentation thereof jointly by the Board and the Training
Partner
Page|8
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12. Response Requirements:

12.1 The respondent must be a body corporate: The respondent should be a body corporate
within the meaning of section 2(11) of the Companies Act, 2013, i.e. it is an entity that has been
incorporated under statutory laws, which means it has been legally established and registered as a
Society, Co-Operative Society, Trust, Company etc and continuously complied with the provisions of
the respective act to which it is registered to. Further the respondent must not be blacklisted by any
Government department, organisation, company for CSR funding, Banks & financial institutions, or by
any funding organisation whether domestic and international.

12.2 Significant field experience: The respondent should have at least five years of well
documented track record in mobilizing workers for skill training under different job roles, having field
based training infrastructure with required equipments, sufficient number of certified trainers on the
job roles. Further, the following table prescribing an eligibility criteria and technical evaluation criteria
for the respondent skilling organization.

& 12.3 Pre-qualification/ Eligibility Criteria: To ensure only credible and capable Skilling organizations
= are empanelled under EPEP, the applicants must submit the following mandatory document sand

. declarations as part of their EOI proposal. These documents will be used to verify basic eligibility and

g

S| Parameters Eligibility Criteria SUgportng Flocuments
. required
i. A Body Corporate registered | i. Copy of Certificate of
Legal Entity as a Society, Trust, Company, Incorporation and Copy of
or any other law for the time Memorandum of
1 being in force Associations (MOA), Articles
of Associations (AOA)
ii. PAN Card Copy
The bidder should have minimum | Turnover Certificate from the
Financial annual turnover of ¥ 25 Crores from | Chartered Accountant in
_ Strength skilling/training/placement  activities | appropriate format.
b 4 B (Turnover) during the last three audited financial
/ years.
e Status of the | The organization should be Public | Appropriate documentary
Organisation | Sector undertaking, owned or | evidence in support of the claim
3 controlled by Central/State
Government, Government
organizations or an Awarding Body of
the NCVET =i
Statutory The Skilling Organisation shall provide | 1. PAN card
Compliance | certified photo copies of the|2. GST Registration Certificate
4 mentioned documents. (if registered)
No Black Agency should not have been Black Self certificate as per
5 listing Listed by any Government Annexure -2
Department/ Organization/ Industry/
any other donor agency

compliance before the technical evaluation stage. The pre-qualification check list is a self verification
and compliance tool to be submitted alongwith the proposal after due authentication.
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Experience

The Bidder should have minimum Five
(5) Years of experience in effective
implementation
skilling/training/placement
and total training of 8000 workers in
last 3 years.

of
activities

along

Relevant documents (Copy of |
Agreement / LOI) should be
submitted
Technical Bid

with  the

Note:- The pre-qualification stage is non scoring but mandatory. Only those Skilling organizations

who meet this criteria shall proceed to the technical evaluation stage.

12.4 Technical Qualification Criteria :

Applicants meeting the pre-qualification requirements will be evaluated technically. The applicant
Skilling Organisation must secure minimum 70 out of 100 marks to be considered as Technically

Qualified. Final selection and allocation of Target shall be from among the qualified Skilling
Organizations.

in last three years

candidates

e 10 marks for 2000

candidates

e 15 marks for 5000

candidates

S Evaluation Parameter | Marks distribution Maximum Documents
~ No. Marks Required
1 Year of Experience in o 5 marks for 5 years 10 LOI/ work order
providing NSQF aligned skill issued by the
training under Central e 10 marks for 10 Funding
Government/ State years Organization
Government / PSU/
| Government Agency
2 Number of certified trainers o 5 marks for every 15 Self certification as
' under different job roles. 1000 total certified per Annexure- 3
\/ trainers on NSQF
aligned Job Roles
subject to
maximum of 15
marks i.e. for 3000
certified trainers
3 Number of Participants s 5 marks for 20000 15 LOI/ work order
Trained during the last issued by the
Financial Year e 10 marks for Funding
- 50000 izati
\// Organization
e 15 marks for
80000
4 Geographical presence in e 5 cities 5 marks 15 Self certified details
cities. Operational presence of training centers
in different states in terms of | e 10 cities 10 marks along with job roles
training centers
o 15 cities 15 marks
5 Job Placement of candidates | « 5 marks for 1000 15 Self Certified details

of candidates
Annexure -4
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Technical Presentation 30 . To be assessed and

1

.' awarded by the
[ designated selection
committee on the
basis of Technical
Presentation by the
[ Partners

13.

All claims must be supported by relevant documents.

The Authority may verify or seek clarifications on any claim.

In case of a tie, preference will be given to applicants with better sectoral specialization.

Shortlisted applicants may be called for site visits, presentations, or interactions for final verification.
The final decision on the selection and empanelment of agencies shall rest solely with the Technical
Evaluation Committee (TEC) and will be final and binding.

General Terms and Conditions

The following general terms and conditions shall apply for this EOI, and any subsequent
agreement or work order issued:

1.

2

Page|11

The Authority reserves the right to accept or reject any or all proposals without assigning
any reasons whatsoever. The decision of the Authority shall be final and binding.
Agencies found to have engaged in any corrupt or fraudulent practices shall be disqualified.
e Corrupt practices include offering or receiving anything of value to influence
procurement.
e Fraudulent practices include misrepresentation of facts to influence procurement.
» Agencies found indulging in such practices will be ineligible for further processes.

No deviations, counter conditions, or additional terms from Agencies shall be entertained.
The Agencies shall provide the list of manpower utilized at the training centres and shall
bear the entire cost of manpower, infrastructure, training kit, equipment, etc.

Empanelled Agencies shall be responsible for compliance with all applicable laws,
regulations, and guidelines related to training, safety, and welfare.

The Authority reserves the right to empanel single or multiple qualified agencies as per
project requirements.

The Authority may terminate the contract by issuing a one-month notice if the Agency's
performance is found unsatisfactory.

The Authority may conduct monitoring of training activities at regular intervals.
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Annexure—1

APPLICANT’S EXPRESSION OF INTEREST

Letter head of the Skilling Organization

To,
The Director General,
Dattopant Thengadi National Board for Workers Education and Development
2nd Floor, Employment Exchange Building, Pusa Complex, Pusa Road,
Near Industrial Training Institute (ITI),
New Delhi-110 012

Sub: Submission of Expression of Interest for empanelment for implementation of
training under EPEP - Reg

Dear Sir,

In response to the Request for Expressions of Interest (EOI) published on
14.07.2026 for the above purpose, we would like to express interest to carry out the
above proposed task. As instructed, we attach sets of the following documents in -

separately sealed envelopes and one soft copy:

W
1. Self Declaration — Non Blacklisting (Annexure- 2)
2. Details of Trainers (Annexure -3)
3. Placement Data (Annexure -4)
Sincerely Yours,
Signature of the applicant
Encl.: As above. |
[Full name of applicant]
\")
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Dattopant Thengadi National Board for Workers Education and Development
Ministry of Labour and Employment, Govt. of India

Annexure - 2

Format for Self —Declaration — Non-Blacklisting
(to be submitted on the Applicant’s letterhead)

SELF — DECLARATION — NON-BLACKLISTING

To,

The Director General,

Dattopant Thengadi National Board for
Workers Education and Development

2" Floor, Employment Exchange Building,
Pusa Complex, Pusa Road,

New Delhi - 110012.

Subject:- Self-Declaration regarding Non-Blacklisting

I/We, M/s , having our registered office at

, do
hereby declare and confirm that we or any of our promoters/directors/partners/trustees are not
blacklisted or debarred by any State Government, Central Government, Government
Department, Local Authority, Public Sector Undertaking, Autonomous Body or any other
competent authority in India or abroad as on the date of submission of this

Expression of Interest (EOI) under reference no.

We further declare that there is no pending litigation or enquiry that could affect our
eligibility or our ability to implement the proposed scope of work under the DTNBWED
initiative.

We understand that any misrepresentation or concealment of facts shall lead to

immediate  disqualification from the EOI process and may further result in appropriate legal
action, as deemed fit by the Authority.

Declared and signed on this day of 2026.

Authorized Signatory

Name:
Designation:
Contact Number:
Email ID:

(Seal of the Organisation)
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Annexure -3

Details of Trainers
(to be submitted on the Applicant’s Letterhead)

Date:

To,

The Director General,

Dattopant Thengadi National Board for
Workers Education and Development

2™ Floor, Employment Exchange Building,
Pusa Complex, Pusa Road,

New Delhi — 110012.

Subject:- Details of Trainers for the 2026-27 for EPEP

We, M/s. , hereby furnish the details of our trainers who
are proposed to be deployed under the initiative: \J
Trainer | Designatio | Qualificatio | ToT Certification | Years of Specializatio | Contact | Email !
Name n n Certified | / Sector Skill | Experience | n/Trade Numbe |[ID
(Yes/No) | Council r
| Affiliation |
l
l
Declaration:
We certify that the information provided above is true and accurate to the best of our knowledge. \We
also confirm that these trainers meet the qualifications, certifications and experience standards as
stipulated in the EOI and that supporting documents are available for verification upon request.
For and on behalf of:
Authorised Signatory
Name: =
Designation:
Contact Number: C A .
Email ID:

(Seal of the Organisation)
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Dattopant Thengadi National Board for Workers Education and Development
Ministry of Labour and Employment, Govt. of India

Annexure — 4

Placement
Data
Training Partner Name
Total
Job Role FY 2023-24 FY 2024-25 FY 2025-26
Placed
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