REPORT
OF
THE SELECTION COMMITTEE
FOR THE SELECTION OF PROJECT IMPLEMENTING AGENCY (PIA) FOR
THE EMPLOYABLITY & PROFICIENCY ENHNANCEMENT PROGRAMME (EPEP)
2026-27

1. Introduction

The DattopantThengadi National Board for Workers Education and Development constituted a
Selection Committee to evaluate and select competent Non-Governmental Organisations
(NGOs) to implement the upcoming Employability & Proficiency Enhancement Programme
EPEP 2026. The objective of this initiative is to impart employable, standardized skills to youth
and enhance local livelihood opportunities.

Background

The Employability and Proficiency Enhancement Programme (EPEP) was introduced during
the financial year 2024-25 with the primary objective of equipping workers in the
unorganised sector with basic skills relevant to their respective job roles. The programme was
initially designed as a 12-hour training intervention, aimed at enhancing the employability,
occupational proficiency, and income-earning potential of participating workers.

During its initial year of implementation, the programme focused on sectors with significant
employment potential and a substantial presence of unorganised workers, particularly
Agriculture, Construction, and Healthcare. Approximately 45,000 workers were trained
under the programme during 2024-25.

Building upon the experience and learning gained during the first year of implementation, the
programme was significantly expanded during 2025-26. The intervention was extended
across 31 job roles covering nine sectors. The job roles were identified and selected after
considering their employment potential, market relevance, and opportunities for enhanced
income and livelihood generation. During 2025-26, approximately 1,05,000 workers were
covered under the programme.

In the current financial year, 2026-27, the focus of the programme has further evolved
towards achieving measurable outcomes, particularly in terms of enhanced employability,
employment opportunities, occupational progression, and improvement in the income-
earning capacity of the trained workers.

Accordingly, recognising that different occupations require varying levels and durations of skill
development, the duration of training interventions has been expanded beyond the initial 12-
hour model. The programme now provides for training interventions ranging from 12 hours to
120 hours, depending upon the nature and skill requirements of the respective job role. This
expanded framework is intended to provide workers with more comprehensive and industry-
relevant skills and to ensure that the duration of training is aligned with the competencies
required for meaningful employment and sustainable livelihood opportunities. w .
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2. Composition of the Committee
The Selection Committee comprised the following members:
« Chairperson: Shri. Prashant Dnyaneshwar Edavi, Education Officer
e Member: Shri. Yogesh Chati, Education Officer
¢ Member: Shri. A. Satish Kumar, Education Officer
e Secretary: Aditya Bhattachrya, Education Officer (For Admin. from HQ)

¢

Major Meetings:

Pre Eol submission meeting was held on Hybrid mode (Online & Offline) on 21.07.2026 at
DTNBWED, Head Office, Pusa, New Delhi at 10.30 am.

Committee met in Person at DTNBWED, Head Office, Pusa, New Delhi for scrutiny and
Technical presentation on Hybrid mode (Online & Offline) from 5 to 7*" August 2026.

Committee met in Person at DTNBWED, Head Office, Pusa, New Delhi for further technical
evaluation scrutiny from 17" to 19" August 2026.

3. NSQF Alignment and Strategic Importance of Job Roles

To maximize employment outcomes and maintain national quality standards, the Committee
filtered proposals strictly based on their alignment with the National Skills Qualifications
Framework (NSQF). Each selected job role is mapped to an approved National Occupational
Standard (NOS), ensuring uniform training delivery and pan-India certification validity:

1. Introduction to Electric Vehicle (NSQF Level 4)
« Rationale for Selection: The global and national shift toward green mobility requires a
foundational workforce capable of transitioning from internal combustion engines to
EV architectures.

o Level 4 Justification:
o Process: Requires working in a familiar, predictable environment but handling

new EV-specific components (battery packs, motors, controllers).

o Knowledge & Skill: Demands basic understanding of electrical circuits, high-
voltage safety protocols, and diagnostic tools.

o Responsibility: The worker takes responsibility for their own routine
maintenance and diagnostic tasks under general supervision.

2. Two/Three-Wheeler Mechanic (Including LPG & CNG) (NSQF Level 3)
« Rationale for Selection: Two and three-wheelers dominate last-mile connectivity and
personal transport in India. Integrating LPG & CNG tech ensures a safe transition to
alternative, cleaner fuels.
o Level 3 Justification:
o Process: Involves repetitive, routine tasks such as oil changes, component
replacement, and basic mechanical adjustments.
o Knowledge & Skill: Focuses on straightforward mechanical and basic fuel-line
troubleshooting with standard workshop tools.



o Responsibility: Works under close supervision with limited individual
responsibility, mostly following structured service manuals.

3. Solar PV Installer (NSQF Level 4)
» Rationale for Selection: Aligns with India's aggressive renewable energy targets and
the rapid expansion of residential and commercial rooftop solar projects.
e Level 4 Justification:
o Process: Requires execution of distinct tasks like structural mounting, civil
anchoring, and DC electrical wiring.
o Knowledge & Skill: Demands an understanding of solar geometry, electrical
safety codes, inverter integration, and blueprint reading.
o Responsibility: Operates with a team, taking responsibility for the physical
quality and electrical safety of their specific installation phase.

4. Surya Mitra (NSQF Level 4)

» Rationale for Selection: A specialized flagship role designed to create a skilled cadre
for the operation, maintenance, and basic troubleshooting of decentralized solar
power projects. '

e Level 4 Justification:

o Process: Combines installation knowledge with post-installation maintenance
and customer-facing service routines.

o Knowledge & Skill: Requires technical competency in multi-meter usage,
identifying shading issues, battery maintenance, and basic grid-tied systems.

o Responsibility: Expected to work autonomously on field maintenance calls,
making frontline technical decisions to minimize plant downtime.

5. Customer Care Executive (Voice & Non-Voice) (NSQF Level 4)

o Rationale for Selection: Serves as the primary touchpoint for consumer-centric
industries (Telecom, Banking, Retail) where customer retention and problem resolution
are critical.

e Level 4 Justification:

o Process: Handles variable customer scenarios, requiring a mix of scripted
responses and situational adaptation.

o Knowledge & Skill: Requires strong digital literacy (CRM software), active
listening, and problem-solving capabilities.

o Core Skills: Demands advanced communication skills to de-escalate conflicts
and explain complex terms simply.

o Responsibility: Responsible for individual performance metrics (First Call
Resolution, CSAT scores) under team leader supervision.

6. Vermicomposter (NSQF Level 3)
o Rationale for Selection: Promotes sustainable organic farming, waste management,
and rural entrepreneurship by recycling organic waste into high-value fertilizer.
e Level 3 Justification:
o Process: Involves a highly routine, step-by-step biological process (bed

preparation, biomass layering, moisture control, harvesting). .
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o Knowledge & Skill: Requires basic knowledge of organic waste types, optimal
temperature/moisture zones, and mechanical sieving.

o Responsibility: Works independently on daily farm routines but operates under
a farm supervisor for quality control and bulk packaging decisions.

7. GST Assistant (NSQF Level 4)
» Rationale for Selection: The formalization of the economy and universal adoption of

the Goods and Services Tax (GST) necessitates entry-level accounting professionals to
manage compliance for SMEs.

e Level 4 Justification:
o Process: Involves data entry, matching invoices, and generating statutory

returns within a structured legal framework.

Knowledge & Skill: Requires a clear understanding of tax slabs, Input Tax Credit

(ITC) rules, and proficiency in accounting software (e.g., Tally) and the GST

portal.

o Responsibility: Accountable for the mathematical accuracy of entries, working
under the guidance of a Chartered Accountant or Tax Consultant.

8. Retail Sales Executive (NSQF Level 4)
 Rationale for Selection: Driven by the massive expansion of organized retail,
hypermarkets, and brand outlets requiring frontline sales conversion.

e Level 4 Justification:
o Process: Engaging customers, demonstrating products, upselling, and executing

POS (Point of Sale) transactions.
o Knowledge & Skill: Requires knowledge of inventory management, visual

merchandising, and basic consumer psychology.
o Responsibility: Responsible for achieving daily personal sales targets and
maintaining stock discipline within their designated store zone.

9. E-commerce Delivery Associate (NSQF Level 3)
* Rationale for Selection: The boom in digital commerce depends heavily on the scale,

speed, and reliability of the last-mile logistics workforce.

o Level 3 Justification:
o Process: Follows a predefined geographical route to deliver packages, collect

payments, and manage returns.

o Knowledge & Skill: Focuses on using smartphone navigation apps, digital
payment scanners, and safe driving practices.

o Responsibility: Holds precise responsibility for the physical safety of packages
and cash collected during the shift, reporting anomalies immediately to a hub
manager.

10. Supply Chain Executive (NSQF Level 4)
o Rationale for Selection: Optimizes the movement of goods from manufacturing hubs
to consumers, ensuring cost reduction and operational efficiency.
¢ Level 4 Justification:
o Process: Coordinates transport logistics, tracks vendor timelines, and resolves

shipment delays. \



o Knowledge & Skill: Demands understanding of transit documentation
(Waybills, LRs), freight optimization, and Enterprise Resource Planning (ERP)
logistics modules.

o Responsibility: Manages coordination between multiple vendors and transport
partners, requiring independent problem-solving when routes are disrupted.

11. Warehouse Executive (NSQF Level 4)

Rationale for Selection: The rise of massive automated fulfillment centers requires
skilled personnel to manage complex inventory systems, space utilization, and dispatch
schedules.

Level 4 Justification:

o Process: Oversees inbound receiving, internal slotting (put-away), stock
counting, and outbound picking.

o Knowledge & Skill: Requires proficiency in Warehouse Management Systems
(WMS), barcode/RFID infrastructure, and safety protocols for material handling
equipment.

o Responsibility: Directs a small team of loaders/pickers and is accountable for
inventory accuracy and minimizing stock shrinkage.

12. Child Caretaker (Non-Clinical) (NSQF Level 3)

Rationale for Selection: The rise in nuclear families and working parents creates a
structured demand for trained domestic and day-care support to ensure safe childhood
development.
Level 3 Justification:
o Process: Involves repetitive daily care routines (feeding, diapering, monitoring
sleep cycles, supervising play).
o Knowledge & Skill: Focuses on basic child hygiene, identifying signs of physical
discomfort, and maintaining a hazard-free environment.
o Responsibility: Exercises continuous vigilance over children's safety, executing
specific care instructions provided by parents or facility managers.

13. Elderly Caretaker (Non-Clinical) (NSQF Level 3)

Rationale for Selection: Demographic shifts toward an aging population create an
urgent societal need for compassionate, skilled support workers for geriatric care at
home or in assisted living.

Level 3 Justification:

o Process: Performs routine assistance tasks including mobility support, timely
medication reminders, feeding, and personal grooming.

o Knowledge & Skill: Trained in safe transfer techniques (bed to wheelchair),
measuring basic vitals (blood pressure, temperature), and cognitive
engagement.

o Responsibility: Directly responsible for the daily comfort and immediate
physical safety of the elderly individual, with clear instructions to escalate
changes in health status to medical professionals. @3{
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14. General Duty Assistant Trainee (NSQF Level 4)

Rationale for Selection:

The healthcare sector in India is witnessing significant growth and has a continuous demand
for trained and skilled healthcare support personnel. The role of a General Duty Assistant
Trainee has considerable employability potential, particularly in hospitals, nursing homes,
healthcare facilities, rehabilitation centres, and other patient-care settings. The programme is
therefore relevant for developing a skilled workforce capable of supporting healthcare
professionals and providing essential assistance in patient care.

Justification for NSQF Level 4:

e Process: A General Duty Assistant Trainee performs defined patient-care support
activities under the supervision and guidance of qualified nursing and healthcare
professionals. The role involves assisting patients with activities of daily living and
contributing to the maintenance of a safe, clean, hygienic, and supportive healthcare
environment.

o Knowledge and Skills: The trainee is required to possess relevant and up-to-date
knowledge of healthcare practices, hygiene, sanitation, patient safety, security,
infection prevention, and workplace procedures applicable to the healthcare
organisation. The role also requires appropriate communication, interpersonal, and
patient-handling skills.

« Responsibility: The General Duty Assistant Trainee is responsible for assisting patients
with bathing, dressing, grooming, eating and drinking, and maintaining normal
elimination. The trainee also supports other routine patient-care activities and
performs assigned duties in accordance with established procedures and under

appropriate supervision.

15. Assistant Mason (NSQF Level 3)

Rationale for Selection:
The construction sector is one of the largest sources of employment for workers in the

unorganised sector in India. Given its significant workforce participation and relevance to the
target beneficiaries of Workers Education and Development initiatives, skill development in
construction-related occupations is a natural priority. The role of Assistant Mason has
substantial employability potential and provides workers with practical skills required for
various construction activities.

Justification for NSQF Level 3:

e Process: An Assistant Mason works under the supervision of a skilled Mason and
supports the execution of various construction and masonry-related activities in
accordance with prescribed procedures and workplace safety requirements.

« Knowledge and Skills: The role requires knowledge of basic construction materials,
tools, equipment, work procedures, measurement practices, and occupational health

and safety requirements relevant to masonry and construction activities. W
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» Responsibility: The Assistant Mason is responsible for assisting in brick and block work,
including fixing doors and windows and carrying out plastering activities. The role also
involves assisting in tiling, stone laying, concrete masonry works, brick soling, and Plain
Cement Concrete (PCC) flooring. The Assistant Mason is required to use appropriate
hand and power tools and assist in the erection and dismantling of temporary
scaffolding up to a height of 3.6 metres, under appropriate supervision and in
compliance with safety requirements.

16. Painter Helper (NSQF Level 2)

Rationale for Selection:

The construction sector provides employment opportunities to a substantial proportion of
workers in India's unorganised sector. Painting and allied construction activities offer
significant opportunities for employment and livelihood generation. Accordingly, the Painter
Helper role has been selected as a relevant occupational qualification for developing basic
employable skills among the target workers.

Justification for NSQF Level 2:

e Process: A Painter Helper performs routine and defined support activities under the
guidance and supervision of skilled painters.

o Knowledge and Skills: The role requires basic knowledge of painting materials, surface
preparation, tools, equipment, workplace practices, and essential health and safety
requirements.

o Responsibility: A Painter Helper assists skilled painters in preparing surfaces and work
areas, handling and arranging painting materials and tools, supporting painting-related
activities, and maintaining cleanliness and order at the workplace. The role provides
essential operational support for the efficient and safe execution of painting work
while contributing to the quality of the finished project.

17. Basics of Financial Literacy (NSQF Level 2)

Rationale for Selection:

with the rapid growth of digital banking, financial services, and technology-enabled
transactions, it has become increasingly important for workers to possess a basic
understanding of the financial environment and financial instruments. Financial literacy
enables individuals to make informed decisions regarding banking, savings, credit, insurance,
digital payments, and personal financial management.

The course has therefore been selected to equip targeted workers with essential financial
knowledge and practical skills that can support their livelihood, financial security, and
effective participation in the modern financial ecosystem.

Justification for NSQF Level 2;

» Process: The qualification enables individuals to understand and perform basic
financial activities and transactions by following established procedures and guidelines.
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* Knowledge and Skills: The course provides foundational knowledge of essential
financial concepts, including banking services, savings, loans, basic financial planning,
digital payments, insurance, currency management, and financial safety and security
practices.

» Responsibility: Participants are expected to apply basic financial knowledge in
managing routine personal financial matters, carrying out common financial
transactions safely, and making informed decisions relating to savings, expenditure,
credit, insurance, and digital financial services. The qualification provides a strong
foundation for responsible and informed financial decision-making.

18. EXIM Executive (NSQF Level 4)

Rationale for Selection:

The EXIM (Export-Import) sector plays a significant role in facilitating domestic and
international trade and requires skilled personnel for managing documentation, customs
clearance, freight forwarding, and cargo movement. An EXIM Executive performs important
operational and coordination functions relating to export-import activities, including office-
based operations, customs clearance, freight documentation, and liaison with various
stakeholders to ensure the timely clearance and shipment of cargo.

With the continued growth of domestic and international trade, logistics, freight forwarding,
and customs-related services, the job role offers significant employment opportunities and
career progression prospects.

Justification for NSQF Level 4:

e Process: An EXIM Executive performs a range of operational activities relating to
export-import documentation, customs clearance, freight forwarding, and coordination
with relevant agencies and stakeholders. The role requires the application of
established procedures and compliance requirements to ensure the smooth and timely
movement of cargo.

e Knowledge and Skills: The role requires knowledge of EXIM procedures, customs
documentation, freight forwarding processes, cargo handling requirements, relevant
regulations, and stakeholder coordination. Appropriate communication,
documentation, and problem-solving skills are also essential.

« Responsibility: The individual is responsible for performing assigned EXIM operational
activities, preparing and processing relevant documentation, coordinating with
customs and freight agencies, and supporting the timely clearance and shipment of
cargo. With relevant work experience, the individual can progress to more responsible
roles in EXIM, customs clearance, and freight forwarding operations.

19. Courier Associate (NSQF Level 3)

Rationale for Selection:

The rapid growth of e-commerce, online trade, and organised logistics services has
significantly increased the demand for skilled personnel in courier and express delivery
operations. A Courier Associate performs essential functions relating to the handling, sorting,



bagging, collection, pickup, and delivery of consignments, as well as payment collection and
reporting of daily activities.

Given the continued expansion of e-commerce and last-mile delivery services, this job role
offers substantial employment opportunities, particularly for workers seeking entry-level
employment in the logistics and courier sector.

Justification for NSQF Level 3:

o Process: A Courier Associate carries out defined operational activities relating to the
handling, sorting, bagging, pickup, and delivery of courier consignments in accordance
with established procedures.

« Knowledge and Skills: The role requires knowledge of basic courier operations,
handling and sorting procedures, delivery processes, customer interaction, payment
collection, reporting requirements, and applicable safety and security practices.

o Responsibility: The individual is responsible for the proper handling and delivery of
assigned consignments, collection of payments where applicable, and accurate
reporting of daily operational activities. The role involves working with a degree of
responsibility within defined procedures and contributing to the efficient functioning
of courier and express delivery operations.

The multi-fold growth of online trade and commerce has made the role of a Courier Associate
increasingly important to the effective functioning of the overall courier, logistics, and last-
mile delivery ecosystem.

20. MHE Operator and Technician (NSQF Level 4)

Rationale for Selection:

The logistics and warehousing sector is experiencing significant growth, resulting in an
increasing demand for skilled personnel capable of operating and maintaining Material
Handling Equipment (MHE). An MHE Operator and Technician operates appropriate
equipment for moving, loading, and unloading cargo within warehouses and other logistics
facilities, undertakes basic maintenance activities, and maintains operational and
performance records.

Considering the rapid expansion of warehousing, logistics, e-commerce, port operations, and
supply-chain services, this job role has significant employment potential and offers
opportunities for both vertical and lateral career progression.

Justification for NSQF Level 4;

o Process: The individual operates Material Handling Equipment for the movement,
loading, and unloading of cargo and materials, following prescribed operational
procedures, safety requirements, and organisational practices. The role also includes
undertaking routine and basic maintenance activities and preparing relevant
performance and operational reports. W
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 Knowledge and Skills: The role requires knowledge of MHE operations, equipment
handling procedures, basic maintenance practices, workplace safety, cargo handling
requirements, and reporting procedures. The individual is also required to develop the
skills necessary to identify routine operational issues and take appropriate action
within the scope of assigned responsibilities.

« Responsibility: The individual is responsible for the safe and efficient operation of
assigned Material Handling Equipment, carrying out routine maintenance activities,
ensuring proper handling of cargo, and maintaining relevant operational records.

Career Progression:

After completion of the qualification, the individual can seek employment as an MHE
Operator or Technician in warehouses and logistics establishments. With relevant experience,
the individual may progress vertically to supervisory roles relating to MHE operations or
loading and unloading activities. The individual may also move laterally to employment
opportunities in port terminals, cold-chain operations, courier and express services, and other
allied logistics sectors.

Academic Progression:

o Foran ITl-qualified individual: Progression to a Diploma programme.

« For a Diploma-qualified individual: Progression to Graduation.

e For aClass Xll-qualified individual: Progression to a Diploma or Graduation
programme.

Methodology & Scrutiny Process

The committee adopted a two-stage evaluation process to ensure transparency and
objectivity:

1. Stage 1: Eligibility Criteria Verification (Pass/Fail) - Initial screening based on statutory
and basic financial compliance.

2. Stage 2: Technical Scrutiny and Scoring (70 Marks) - Detailed evaluation of proposals
based on infrastructure alignment with NSQF specifications, trainer certifications,
Geographical Cities & State wise; Participants trained and placement strategy.

3. Stage 3: Technical Presentation (30 Marks)- The final decision on the selectiorf and
empanelment of agencies shall rest solely with the Technical Evaluation Committee

(TEC) and will be final and binding. :



4.1 Eligibility Criteria (Stage 1)

To qualify for technical scoring, applicant PIAs were required to meet the following mandatory

benchmarks:
Sr.no | Parameter Eligibility Criteria Supporting Documents
required
1 Legal Entity A Body, Corporate registered as a 1. Copy of Certificate of
Society, Trust, Company or any incorporation and copy of
other law for the time being in Memorandum of Associations
force. (MOA), Articles of Associations
(AOA)
2. PAN card copy
2 Financial The bidder should have minimum | Turnover Certificate from the
Strength annual turnover of Rs. 5 Crores Chartered Accountant in
(Turnover) from skilling / training / placement | appropriate format.
activities during the last three
audited financial years
3 Status of The organisation should be Public | Documentary evidence in

Organisation

Sector Undertaking owned by or
controlled by Central / State
Government, Government
organisations or any Awarding
Body of the NCVET

support of the claim.

4 Statutory The Skilling Organisation shall 1. PAN Card
Compliance provide certified photo copies of 2 .GST Registration Certificate
the mentioned documents (if Registered)
5 No Black Agency should not have been Black | Self-Certificate as per
Listing Listed by any Government ANNEXURE - 2
Department / Organisation /
Industry / any other Donor Agency.
6 Experience The Bidder should have minimum | Relevant documents (Copy of

Five (5) years of experience in
effective implementation of skilling
/ training / placement activities and
total training of 8000 workers in
last 3 years

Agreement / LOI) should be
submitted along with the
Technical Bid.

Several applicants failed Stage 1 because they did not provide valid documents. 21

Project Implementing Agencies were shortlisted for further procizks.
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4.2

The committee awarded marks out of a total of 100 based on the following para

Sr.No.

Technical Scrutiny Matrix (Stage 2)

met/erS:’_,,_,j

Evaluation Parameter

1

Marks Distribution

Maximum Marks

Year of Experience in providing NSQF

. 5 marks for 5 years

-

basis of Technical Presentation
by the partners)

aligned skill training under Central / 10
State Government / PSU / . 10 marks for 10 years
Government Agency I
2 Number of certified trainers under . 5 marks for every 500 total
different job roles certified trainers on NSQF
aligned Job Roles subject to 15
maximum of 15 marks i.e. for
1500 certified trainers
3 Number of Participants trained during | . 5 marks for 15000
the last Financial Year .10 marks for 30000 15
. 15 marks for 50000
4 Geographical presence in cities. . 5 cities 5 marks
Operational presence in different . 10 cities 10 marks 15
States in terms of training centres . 15 cities 15 marks
5 Job Placement of candidates in last . 5 marks for 1000 candidates
three years .10 marks for 2000 candidates | 15
.15 marks for 5000 candidates
6 Technical Presentation (To be assessed by designated
selection committee on the 30

21 PIAs were qualified for the process and Technical Presentation was Held.

01 PIA backed out during the process. - (NTIBIF-Govt. promoted Centre for Excellence)

5. Summary of Evaluation and Scrutiny Marks

The applicant PIAs must secure minimum 70 out of 100 marks to be considered by committee.
The technical marks awarded to the qualified Project Implementing Agency (PIA) after strict
scrutiny are detailed in ANNEXURE (attached)




6. Key Observations and Findings (Govt. promoted & 1% 5 Ranks PIAs for selected Job Roles)

Given the budget for the year 2026-27 for implementation of Employability and proficiency
enhancement program (EPEP) vide the Memorandum of Understanding between Ministry of
Labour & employment, Govt. of India and DTNBWED vis-a-vis target of the selected job roles,
only the following organisations could be accommodated. Further in the event of receipt of
more grants from the Ministry or relinquishment of target by any of the organisation, targets
may be allocated to the organisations from the list.

« iACE -Government promoted — Centre of Excellence (COE).

« Hindustan Latex Family Planning Promotion Trust (HLFPPT) - Healthcare sector, having
core employment potential.(Rank 1) '

« AFC India Ltd -Agriculture based job roles — Agriculture being the core of Indian
economy and Anna data capacity building(Rank 2)

« KendriyaBhandar- An industry body, retail and supply chain, financial inclusion etc for
unorganized sector.(Rank 3)

« Logistic Sector Skill Council - To address gig and platform economy(Rank 4)

« Home Management and Care Givers Sector Skill Council - Focus for 2026-27 as per
announcement of Hon’ble Prime Minister(Rank 5)

7. Final Recommendations

Based on the eligibility criteria, detailed scrutiny of proposals, and final scoring, the Selection
Committee recommends the following:

1. Allocation of Projects: Grant the vocational training contract to iACE, Hindustan Latex
Family Planning Promotion Trust (HLFPPT), AFC India Ltd, Kendriya Bhandar, Logistic
Sector Skill Council and Home Management and Care Givers Sector Skill Councilfor
their proposed and selected Job Roles by the committee.

2. Waitlist Management: Keep Apparel Made Ups & Furnishing Sector Skill Council(Rank
6), IED UP (Rank 7), AISECT (Rank 8), Beauty & Wellness Sector Skill Council
(B&WSSC)(Rank 9) and Media & Entertainment Skills Council (MESC)(Rank 10)on the
waitlist for a period of six months, to be engaged if any selected PIA fails to execute the
agreement or maintain NSQF standards. (Priority Rank & Selected Job Roles)

3. MoV Signing: Authorize the Department to sign a formal Memorandum of
Understanding (MoU) with the selected partners, embedding strict monthly / Job Role
wise training performance milestones and mandatory assessment compliance.



8. Signatures of the Selection Committee

Signature Date
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Name & Designation Role

Shri. Prashant Dnyaneshwar Chairperson

Edavi, Education Officer

Aditya Bhattachrya, Education | Member Secretary

Officer
(For Admin, from HQ)

Shri. Yogesh Chati, Member ' 26
Education Officer %’j’ 0 " . \ ke
Shri. A. Satish Kumar, Education | Member & N:\}N\Q\y o\\oﬂ?ﬂ%
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ANNEXURE

Sr.no. | Name of Organisation

Job Roles

Hourly Intervention Total

12

30 72 90 120

1 iIACE

Introduction to Electric Vehicle

5000

Two / Three Wheeler Mechanic (including
LPG & CNG)

3000
8000

2 HLFPPT

Solar PV Installer

500

Surya Mitra

500

General Duty Asst. Trainee

Customer Care Executive

4100

3 Kendriya Bhandar

GST Assistant

2000

Basics of Financial Literacy

Retail Sales Executive

- - 1000 8000

4 AFC Ltd

Vermincompost

- 500

Surya Mitra

Assistant Mason

Painting Helper

9500

5 HMCGSSC

Child Caretaker (non-clinical)

Child Caretaker (non-clinical)

Child Caretaker (non-clinical)

Elderly Caretaker (non-clinical)

Elderly Caretaker (non-clinical)

- | 1200 - < 9900

6 LSSC

E-Commerce Delivery Associate

- | 4400 - -

Supply Chain Executive

- | 2000 - -

EXIM Executive

- | 2000 - -

Courier Associalte

- 500 - -

MHE Operator and Technician

-| 1500 - -

Warehouse Executive

- | 5000 . 2 15400

TOTAL

25600

- | 18800 - | 10500 54900

(12 hrs.) 25600 x 1500 = 3,84,00,000
(72 hrs.)18800 x 72 x 49 = 6,63,26,400
(120 hrs.)10500 x 120 x 49 = 6,17,40,000
(Assess. fees) 54900 x 600 = 3,29,40,000
Total = 19,94,06,400

Total Budget in Rupees = 199,500,00

Total Expenditure in Rupees =
199,406,400




Signatures of the Selection Committee:

Name & Designation

Role

Signature Date
Shri. Prashant Dnyaneshwar Edavi, Education Officer Chairperson @u\\\nw> o ; OnZ @oﬁm
Aditya Bhattachrya, Education Officer Member Secretary
(For Admin. from HQ) ,
o
Shri. Yogesh Chati, Member ol / S .U/ 15 +
Education Officer .
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